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CANADIAN INSTITUTE FOR ADVANCED RESEARCH 
The Canadian Institute for Advanced Research (“CIFAR”) is a Canadian-based global charitable organization 

that convenes extraordinary minds to address science’s and humanity’s most important questions. By 

supporting long-term interdisciplinary collaboration, CIFAR provides researchers with an unparalleled 

environment of trust, transparency and knowledge sharing. CIFAR’s time-tested model inspires new directions 

of inquiry, accelerates discovery, and yields breakthroughs across borders and academic disciplines. Through 

knowledge mobilization, we are catalysts for change in industry, government and society. 

CIFAR’s community of fellows includes 20 Nobel laureates and more than 400 researchers from 22 countries. 

In 2017, the Government of Canada appointed CIFAR to develop and lead the Pan-Canadian Artificial 

Intelligence (AI) Strategy, the world’s first national AI strategy. CIFAR is generously supported by the 

governments of Canada, British Columbia, Alberta, Ontario and Quebec, and Canadian and international 

partners, as well as individuals, foundations and corporations. 

CIFAR has had a significant impact on the way the world understands such critical issues as early child and 

brain development, artificial intelligence, building stronger societies, and many others. CIFAR’s impact comes 

both from our long-term commitment to leading-edge research and our efforts to connect stakeholders with 

the knowledge our programs produce.  Over the past four decades, CIFAR has been supporting fundamental 

research in order to better understand the physical, biological and social world around us, contributing to a 

platform of robust, reliable knowledge upon which to build new technologies and public policy. 

CIFAR is committed to equity, diversity and inclusion. We recognize that bringing together individuals from 

multiple backgrounds, perspectives and experiences is integral to advancing excellence and increasing the 

https://www.cifar.ca/
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impact of our organization. Ensuring that every person feels valued and welcome is vital to achieving CIFAR’s 

mission, and embodies its values of diversity, excellence, respect and collaboration. 

CIFAR provides the freedom to explore new questions by providing long-term, structured and ongoing 

opportunities for collaboration and knowledge mobilization, with the goal to create global communities of top 

scientists and scholars in which members are free to take risks, offer constructive criticism. and explore bold 

new ideas in collaboration with their most accomplished peers.  

Research 
CIFAR supports long-term interdisciplinary collaboration, providing researchers with an unparalleled 

environment of trust, transparency and knowledge sharing. Their time-tested model inspires new directions of 

inquiry, accelerates discovery and yields breakthroughs across borders and academic disciplines. CIFAR’s 

community of fellows includes 19 Nobel laureates and more than 400 researchers from 22 countries. 

Research programs maintain and build CIFAR’s strengths in four important theme areas: 

Life & Health 

Humans & the Microbiome 

How do microbes that live in and on us affect our health, development and even behaviour? 

Fungal Kingdom: Threats & Opportunities 

What might we uncover in an unknown biosphere? 

Molecular Architecture of Life 

How does life originate and what are the processes that make life possible? 

Individuals & Society 

Azrieli Brain, Mind & Consciousness 

What are the origins and mechanisms of consciousness? 

Boundaries, Membership & Belonging 

Is it possible to have a world without “us” and “them”? 

Child & Brain Development 

How do childhood experiences affect lifelong health? 

Innovation, Equity & the Future of Prosperity 

How can innovation be beneficial to all? 

https://www.cifar.ca/research/programs/humans-the-microbiome
https://www.cifar.ca/research/programs/fungal-kingdom
https://www.cifar.ca/research/programs/molecular-architecture-of-life
https://www.cifar.ca/research/programs/brain-mind-consciousness
https://www.cifar.ca/research/programs/boundaries-membership-belonging
https://www.cifar.ca/research/programs/child-brain-development
https://www.cifar.ca/research/programs/innovation-equity-the-future-of-prosperity
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Earth & Space 

Earth 4D: Subsurface Science & Exploration 

How do we understand the life, groundwater and environment deep below the surface of a planet? 

Gravity & the Extreme Universe 

What is the nature of extreme gravity, and how can it help us understand the origin and evolution of the universe? 

Information & Matter 

Bio-inspired Solar Energy 

How can we learn from nature to harvest energy from the sun? 

Learning in Machines & Brains 

How do we understand intelligence and build intelligent machines? 

Quantum Information Science 

How do we harness the power of quantum mechanics to improve information processing? 

Quantum Materials 

How could quantum materials transform our society? 

Next Generation Initiatives 

Young investigators play a critical role in driving change within the research landscape. CIFAR has a Global 

Academy that enables exceptional early career researchers from across Canada, and around the world, to 

engage with our networks, develop their leadership skills and act as catalysts for change beyond their 

academic environment. 

Next generation initiatives span a wide range of activities and engage young scholars at all levels – graduate, 

postdoctoral, assistant professor. The Global Academy leverages the inherent energy, enthusiasm and ability of 

young researchers to take a fresh look at problems and gives them the skills and opportunities to become 

tomorrow’s research leaders 

Interdisciplinary Interactions 

Tomorrow’s research leaders will play an important role in addressing the complex challenges facing humanity 

by transcending disciplinary boundaries. The most exciting research questions will require scholars who can 

move beyond their own research areas and take a fresh look at a problem. CIFAR is helping early career 

researchers think and work outside their silos. 

Leadership Skills Development 

https://www.cifar.ca/research/programs/earth-4d
https://www.cifar.ca/research/programs/gravity-extreme-universe
https://www.cifar.ca/research/programs/bio-inspired-solar-energy
https://www.cifar.ca/research/programs/learning-in-machines-brains
https://www.cifar.ca/research/programs/quantum-information-science
https://www.cifar.ca/research/programs/quantum-materials
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Tomorrow’s research leaders will face all the demands and competitive realities that their academic careers 

encompass by developing key management and communication skills. These early years provide a unique 

opportunity to form the foundation of their leadership approach in years to come. CIFAR is helping this 

promising group of young researchers develop the skill set they will need to succeed 

Engagement in Global Communities 

Tomorrow’s research leaders must understand how to engage with key stakeholders in their communities 

around the world, whether it be with government, industry or the general public. To do this, early career 

researchers need opportunities to refine the skills they develop and interact with leaders both within and 

outside of academia 

Activities 

CIFAR Azrieli Global Scholars 

The CIFAR Azrieli Global Scholars program provides unique opportunities for early career researchers to build 

networks and develop essential skills to become the next generation of research leaders. Researchers within 

the first five years of an academic position from anywhere in the world are eligible to apply. 

Global Women in Science Leadership 

An intensive workshop bringing exceptional women leaders together with early-career academics from across 

the globe to develop the next generation of thought leaders. 
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Pan-Canadian Artificial Intelligence Strategy 

CIFAR is leading the Government of Canada’s $125 million CIFAR Pan-Canadian Artificial Intelligence Strategy, 

working in partnership with three newly established AI institutes – the Alberta Machine Intelligence Institute 

(Amii) in Edmonton, Mila in Montreal and the Vector Institute in Toronto. 

Announced in the 2017 federal budget, the Strategy has four major goals: 

• To increase the number of outstanding artificial intelligence researchers and skilled graduates in Canada.

• To establish interconnected nodes of scientific excellence in Canada’s three major centres for artificial

• intelligence in Edmonton, Montreal and Toronto.

• To develop global thought leadership on the economic, ethical, policy and legal implications of

advances in artificial intelligence.

• To support a national research community on artificial intelligence.

The Canada CIFAR Chairs 

The Canada CIFAR AI Chairs program is the cornerstone program of the CIFAR Pan-Canadian AI Strategy. A 

total of $86.5 million over five years has been earmarked for this program. The goal of the Chairs Program is 

to recruit and retain in Canada some of the world’s leading researchers in AI and provide them with long-term, 

dedicated research funding to support their research programs and help them train the next generation of AI 

leaders. In the first year of the program, CIFAR and the AI Institutes, in partnership with twelve university and 

hospital partners across the country, have named forty-six Canada CIFAR AI Chairs.  
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Expected Results 

Over the next five years, CIFAR will collaborate with the Canadian research community to: 

• Enhance Canada’s international profile in AI research and training;

• Increase the productivity in AI academic research and enhanced capacity to generate world-class

research and innovation;

• Increase collaboration across geographic areas of excellence in AI research and strengthen relationships

with receptors of innovation;

• Attract and retain outstanding AI talent in Canadian universities and industry; and

• Translate AI research discoveries in the private and public sectors leading to socio-economic benefits for

Canada.

Programs 

AI Institutes. The strategy funds three centres of excellence in AI research and innovation in Canada’s three 

major centres for deep learning and reinforcement learning research – in Edmonton, Montreal and Toronto. 

These three AI Institutes provide a critical mass of research and innovation excellence, and work with 

researchers, industry and other stakeholders across Canada. 

Canada CIFAR AI (CCAI) Chairs Program. As international competition for machine learning researchers 

intensifies, the Canada CIFAR AI Chairs Program will help Canada retain and recruit top academic researchers 

and allow them the freedom to carry out research, train students, and interact with industry. The CCAI Chairs 

Program supports the recruitment and training of young researchers, including both graduate students and 

postdoctoral fellows. It includes funding for graduate students who will work with the CCAI Chairs, as well as 

training for students at the three AI Institutes. Al nominations for CCAI Chairs must be made by the AI 

Institutes. Successful nominees will be leaders in their field of AI research, or in the case of early career 

researchers, have demonstrated potential to become leaders. The research strengths and expertise of CCAI 

Chairs must align with the research priorities of the nominating AI Institute. 

AI & Society Program - Advances in AI will have profound implications for the economy, government and 

society. The strategy funds policy-relevant working groups to examine these implications, publish their findings 

and inform the public and policy-makers.  

National AI Program - The strategy includes a program of national activities that build on CIFAR’s success with 

summer and winter schools in AI, and support activities that are national and collaborative in scope such as an 

annual meeting of Canada CIFAR AI Chairs. Our National Program activities will ensure that Canada is well- 

positioned for sustained global leadership in AI research and innovation. 
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THE OPPORTUNITY 
DIRECTOR, EQUITY, DIVERSITY AND INCLUSION 

Reporting to the Chief Operating Officer, CIFAR is seeking a Director, Equity, Diversity and Inclusion (EDI) for a 

two-year renewable contract. The inaugural Director, EDI will manage and execute CIFAR’s Board approved 

EDI action plan, lead activities, and provide guidance and support across the organization on all EDI issues. 

The Director will work with the Chief Operating Officer and the Board’s Governance Committee to update and 

enhance the Board recruitment strategy and enhance the skills matrix to ensure a diverse and inclusive Board 

and culture. The Director will also create ongoing opportunities for training and education in EDI across the 

organization, including for staff, senior leadership, the Board, CIFAR’s Research Council and community of 

fellows. This role will work in a highly collaborative environment with others leading EDI efforts across CIFAR to 

align efforts, share programs, and ensure measurement systems are in place to assess progress.  

Responsibilities 

• In partnership with COO and Senior Director, Research create and implement an institution-wide EDI

action plan and key initiatives;

• Conduct a systematic review of existing policies and procedures with the goal of updating to ensure

alignment with CIFAR’s commitment to EDI;

• Support the COO with the Board’s Governance Committee to update and enhance the Board recruitment

strategy and enhance the skills matrix;

• Coordinate a standing EDI Committee for the organization to benefit from advice from volunteers, staff

and the CIFAR community;

• Create ongoing opportunities for training and education in EDI topics across the organization, including for

staff, senior leadership, the Board, CIFAR’s Research Council and community of fellows;

• Work closely with Monitoring, Evaluation and Learning Specialist to create and implement an EDI data

management plan. This will include: developing goals and systems to measure and track progress on EDI

metrics; and, identifying and stewarding the collection of institutional data to identify opportunities for

improvement;

• Determine barriers to recruitment and work with Human Resources to ensure that recruitment processes

and institutional culture supports a diverse workforce and attracts a broad candidate pool including those

under-represented;
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• Continue and support CIFAR’s talent and culture efforts to ensure we are safe, accessible, inclusive and 

welcoming to everyone; 
 

• Work closely with the Research and Knowledge Mobilization teams to create explicit practices to ensure a 

more diverse pool of researchers apply and are considered during Global Calls, as Global Scholars, as CCAI 

Chairs, and for KM engagements; 
 

• Organize and host meetings and events that attract, engage and meet the needs of a diverse pool of 

scholars, experts outside of academia and researchers to CIFAR; 
 

• Help strengthen relationships with other organizations within the research community to leverage shared 

understandings and expertise on EDI 
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THE IDEAL CANDIDATE 

The ideal candidate is a highly regarded and credible EDI leader with proven experience building EDI strategies 

and programs in a complex and sophisticated organization, experience from within an academic or research 

organization would be considered an asset. Candidates must have evidence of success in working across an 

institution with multiple complex stakeholders and in the development, implementation and management of 

EDI education programs. Candidates must hold a Bachelor’s degree, and a Masters level degree would be 

preferred. French-English bilingualism and international experience are also considered assets. Strong 

communication skills, and the ability to build strong partnerships with both internal and external stakeholders 

are also required.  

Required Qualifications and Experience 

The ideal candidate will possess the following qualifications and experience: 

• Bachelor's degree, with Master’s degree preferred;

• Proven experience building an EDI strategy and programs in a substantial organization (academic or

research preferred), with evidence of success in working across an institution with multiple complex

stakeholders;

• French-English bilingualism and international experience considered an asset;

• Strong and current understanding of best practices in EDI programming and key success factors from

other organizations who are leaders in this domain;

• Demonstrated experience in development, implementation and management of education programs

related to EDI; experience in organizational change management to EDI;

• Statistical knowledge, project management skills;

• Strong interpersonal skills including judgment, tact, and diplomacy and the ability to interact with people

at all levels;

• Self-motivated, proactive, and excellent with organizing and prioritizing in a fast-paced environment;

• Excellent attention to detail, problem solving, with the ability to work well independently and in a

collaborative team;

• Demonstrated strong communication skills (oral, written) necessary for one on one, small group and

larger group presentations;

• Ability to analyze variety of data types, think critically and identify process improvements, and;

• Active listening skills supporting effective engagement at all levels of the organization;
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EQUAL OPPORTUNITY - EQUITY, DIVERSITY AND INCLUSION 

CIFAR is committed to equity, diversity and inclusion. We recognize that bringing together individuals from multiple 

backgrounds, perspectives and experiences is integral to advancing excellence and increasing the impact of our 

organization. Ensuring that every person feels valued and welcome is vital to achieving our mission, and embodies 

our values of diversity, creativity, excellence, risk taking, respect and collaboration. CIFAR strives to foster the active 

participation and inclusion of all, including those from underrepresented groups in research, such as but not limited 

to women, members of racialized groups, Indigenous Peoples, persons with disabilities, members of sexual and 

gender minority groups – across geographic borders, disciplines, and career stage. In the pursuit of excellence, 

CIFAR embraces diverse ideas and perspectives, and proactively seeks to increase equity, diversity and inclusion 

within our community. CIFAR aims to create a culture that embodies these principles of equity, diversity and 

inclusion in all aspects of our work.  

 

We are committed to providing persons with disabilities with equal opportunities and standards of goods and 

services and are also fully compliant with the Accessibility for Ontarians with Disabilities Act (2005), as applicable. 

 

 

HOW TO APPLY 
 

To apply for this position, please submit a comprehensive resume along with a cover letter in confidence to: 
 

Jane Griffith, Managing Partner 

LEADERS INTERNATIONAL EXECUTIVE SEARCH 

161 Bay Street, 27th Floor 
   

Phone: (416) 508-5353 

Email: jane@leadersinternational.com   

mailto:jane@leadersinternational.com

