
Executive Director



In April 1976, the Association of Métis and Non-Status Indians of Saskatchewan (AMNSIS) held a provincial 
cultural conference in Saskatoon, with the objective of finding a way to give Métis and non-status Indian 
people a say in the preservation, respect, promotion, and enhancement of Aboriginal culture. One of the top 
goals coming out of that conference was to create an Aboriginal-controlled educational and cultural institute 
for Métis and non-status Indians.  After much preparation and government lobbying, the Gabriel Dumont 
Institute of Native Studies and Applied Research (GDI) was formed, officially launching in Sept of 1980.  

As the official training and education arm of the Métis Nation – Saskatchewan (MN-S), GDI provides 
programming across 20 locations with over 200 dedicated employees. The Institute proudly produces Michif 
language resources for the K-12 system and publishes Métis-specific cultural, literary, and educational 
resources for children, youth, adults, and the non-Aboriginal community. 

GDI operates with a 12-member board of governors, as selected from each of the 12 MN–S regions, plus 
an appointed chairperson who is the MN-S Minister of Education.   

A financially stable and well-funded institution, GDI has developed many positive relationships, 
partnerships, and affiliation agreements. Working with governments, companies, and post-secondary 
partners, GDI has grown its annual funding base to over $40million and is able to support its students 
and trainees to successfully complete unique Métis-based educational programs. 

Mission 
To promote the renewal and development of Métis culture through research, materials 

development, collection and distribution of those materials and the design, development and 
delivery of Métis-specific educational programs and services.
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The Organization
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Vision
Providing high quality programs and services to our students, clients, and stakeholders; 

Being accountable and transparent; 
Ensuring that Métis culture is a critical component of all Institute programming; 

Being responsive to clients, to labor market needs, and to communities; 
and building and maintaining mutually beneficial and respectful relationships. 

GDI owns buildings in Regina, Saskatoon, Prince Albert, and La Loche covering over 74,000 square 
feet at 20 locations. Fully launched in 2019-2020, The Métis Centre of Excellence is housed in the GDI’s 
18,000 square foot facility at 917-22 Street West in Saskatoon.  

Collaborative and coordinated partnerships with various stakeholders including employers, government 
departments, community organizations, and other training institutions have led to increased training, 
work experience, and employment opportunities for Métis people across Saskatchewan.  Since 1980, GDI 
has awarded $3.2M in scholarships to Métis students and has delivered impactful joint training, shared 
information, and employment placements with its partners. 

Further, GDI partnerships support employers and stakeholders to meet human resource needs and to 
identify and respond to labor market needs. Offering several accredited educational, vocational, and 
skills-training programs to the province’s Métis people, significant numbers of GDI graduates have 
become well-trained professionals who contribute to the economic health of the province and the country. 
To name a few examples, GDI students are leading in the fields of nursing, teaching and trades. 
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The Role 
Reporting to the Management Board of GDI (the Board), the Executive Director is responsible for 
carrying out the mandate and objectives of GDI and its subsidiary organizations. Key responsibilities for 
the role include the following: 

Program Development 
•  Work with the management team of GDI in the development of program plans and procedures that are in 
   line with the priorities and policies established by the Board. 
•  Ensure that relevant current information is available to the Board and to the staff concerning critical issues 
   for GDI and its subsidiary organizations. 

Planning 
•  Participate with the Board in setting specific priorities and objectives within the context of directives from
   the Annual Members’ Meeting. 
•  Review every 2 to 3 years with the Board, the basic mandate, goals, and specific objectives for GDI and its 
   subsidiary organizations.  Set directions and strategies for the future. 
•  Lead the development of GDI, for Board approval, annual plans and budgets.  Ensure the appropriate 
interaction    with the funding stakeholders concerning the development of the annual plans and budgets. 
•  Work with the Board, Métis Nation – Saskatchewan Area Directors and locals to determine what educational 
   and cultural materials and programs are needed in their respective communities. 

Program Management 
•  Oversee all GDI operations and ensure the appropriate policies and procedures are in place to manage, 
   monitor and deliver the programs in accordance with the terms of the contracts signed by GDI. 
•  Ensure maximum use of GDI materials and human resources in the administering and carrying out of GDI’s 
   mandate. 
•  Ensure that an Executive Director Report is prepared for the board meetings to advise the Board and funding 
   stakeholders concerning progress against annual plans and compliance with the terms of funding contracts. 

Human Resource Management
•  Supervise and direct the work of all supervisory GDI staff. 
•  Oversee human resource practices within the institute to ensure that effective and efficient use of institute    
   resources is achieved. 
•  Ensure that staff members, necessary to carry out the policies and programs, approved by the Board are 
   employed within the approved budget.  Advise the Board when and if this is not possible and recommend     
  actions to be taken. 
•  Work with the senior staff in the design of appropriate job descriptions and measurable performance 
   objectives on an annual basis and ensure the senior staff does likewise with those individuals who report to 
   them. 
•  Conduct termination interviews and record reasons for such. 
•  Ensure staff meetings are held on a regular basis, as necessary. 
•  Provide and ensure that effective supervision and performance appraisal of all staff takes place on an annual 
   basis. Recommend personnel policy changes to the Board. 
•  Ensure staff knowledge of the compliance with the Code of Ethics of GDI. 
•  Lead the contract negotiations with SGEU or ensure that an appropriate staff member takes this lead. 
•  Ensure that appropriate research is conducted concerning salary ranges of in-scope and out-of-scope staff 
   and for contract workers.  Recommend remuneration policies to the Board for approval. 



The Role (con’t)
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Communications, Public Relations, and External Affairs 
•  Ensure the development of formal and informal communication links with other advanced education,
   educational institutions, and appropriate government agencies. 
•  Ensure the development of formal and informal communication links with Métis and Aboriginal groups. •  
Cooperate with governments (Indigenous, provincial, federal) and their agencies that are working towards    
goals similar to those of GDI and its subsidiary organizations. 
•  Monitor trends in government policy and recommend strategies to the Board. 
•  Approve all documents or communications directed to the public.

Financial and Risk Management 
•  Ensure that an annual budget is developed and presented to the Board for approval prior to the start of the 
   fiscal year. 
•  Ensure that there is effective control of operations within the approved budget. 
•  Ensure that bi-monthly financial reports are developed and discussed with the Board. 
•  Ensure that an annual insurance review is conducted. 
•  Ensure that appropriate procedures and resources are in place to safeguard and maintain property and assets. 
•  Assist in the preparation of annual budgets for the fiscal year.  
•  Assist in the preparation of annual and long-range business plans for various components of the organization.  
•  Ensure the annual report of GDI is completed on a yearly basis.  
•  Complete reports to funding agents as required.  
•  Oversee the creation of communications outlining the successes and initiatives of the Institute.  
•  Complete proposals for funding as required.  
•  Ensure complete kits are prepared and assembled for board and committee meetings.  
•  Prepare a strategic plan for GDI and associated entities every three years; and  
•  Other pertinent deliverables. 

Constitutional Requirements  
•  Manage the organization within the provisions of the Constitution and By-Laws and recommend changes to 
   the Board as may be appropriate. 
•  Monitor actions that could affect the organization in the area of Constitution and By-laws and recommend 
   appropriate actions to the Board. 
•  Ensure that GDI is managed in accordance with all legal requirements. 

Other 
•  Perform such other duties and responsibilities as are assigned by the Board which are consistent with the 
   Executive Director’s role and the mandate /purpose of GDI.



Knowledge, Skills, and Abilities 
•  Understanding of Métis culture and community on a regional and national scale. 
•  Politically savvy and able to move through complex relationships, especially those which are politically 
   driven. 
•  Strong problem solving and community skills that included working with levels of government and 
   community inside and outside of the Métis Nation. 
•  Ability to think “out of the box” and come up with creative solutions. 
•  Understanding of Indigenous communities and cultures in Canada; especially in the Saskatchewan   
   political landscape. 
•  Ability to manage multiple and complex relationships with different partners; provincial and federal 
   governments, academic institutions, other Indigenous groups in the region. 
•  Ability to provide clear, transparent, and consistent communication both internally and externally of an 
   organization at all times. 

Education 
•  Graduate level education ideally in the field of public policy or education. 
•  Fluency in Michif, or any other Indigenous languages in Saskatchewan would be an asset. 

Experience 
•  5-10 years’ experience representing an Indigenous organization and senior-level program management. 
•  Reporting directly to a Board of Directors, Council, or other governing body. 
•  Managing budgets of multimillion dollars and securing core, program, and multi-year funding. 
•  Delegating financial resources from various sources to diverse programs. 
•  Reporting and following up on grant proposals. 
•  Bringing people together from different regions to create sustainable lasting relationships. 
•  Celebrating culture and achievements on all levels of an Indigenous organization.
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Qualifications



The Gabriel Dumont head office is in Saskatoon with satellite offices throughout Saskatchewan with other 
facilities in Regina, Prince Albert, Saskatoon, and La Loche. Saskatoon is based on Treaty 6 Territory and the 
Traditional Homeland of the Métis. The history of Métis in Saskatchewan dates back to the 18th century 
which involves the province’s urban centres and the fur trade. In fact, the two oldest continuously inhabited 
communities in Saskatchewan—Cumberland House (1774) and Ile-à-la-Crosse (1778)—are Métis communities. 
In addition, it was a Métis, James Isbister, who founded Prince Albert, the province’s third-largest centre, 
in 1866. 

Saskatoon is a city with a diverse and thriving economic base, a vibrant arts community, and a full range of leisure 
opportunities. With a rising population of 270,000, the city of Saskatoon offers many of the amenities of a large 
urban centre along with the friendliness, accessibility and safety of a smaller city. There is plenty to do in 
Saskatoon every season, with live music events, festivals and cultural experiences offered year-round. The 
South Saskatchewan River, which cuts through Saskatoon, provides the city with plenty of riverbank parks 
and green space, which are popular destinations for students and residents alike. Saskatoon is highlighted 
by one of the lowest costs of living among major cities in Canada, ranked first in Canada for air and water 
quality by Chatelaine Magazine, and is a leading centre of culture and learning. Saskatoon is also one of 
the most socially engaged and literate cities in Canada. 
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The Community - Saskatoon 
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To Apply

This is an exciting leadership role that offers the unique opportunity to lead services to Métis Nation members 
in the brand-new Gabriel Dumont Institute facility and grow their operations for further future success. For 
more details, please contact:  

Laurie Sterritt • Partner
Leaders International
880-609 Granville Street 
Vancouver, British Columbia 
V7Y1G5
Telephone: 778-838-4569 
laurie@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership succession 
and executive level positions. Our global network, Penrhyn International, is a world leader in the 
executive recruitment industry, with more than 47 offices in over 25 countries on 5 continents.

Robin Noftall • Senior Search Associate
Leaders International
880-609 Granville Street 
Vancouver, British Columbia 
V7Y1G5
Telephone: 778-754-0499
robinn@leadersinternational.com

To apply, please submit a Cover Letter and Resume directly to Leaders International outlining your interest, 
qualifications and experience by the application deadline of February 9, 2021.  




