
Associate Provost, Indigenous Initiatives



McGill University is on land which long served as a site of meeting and exchange amongst Indigenous peoples, 
including the Haudenosaunee and Anishinaabe nations. We acknowledge and thank the diverse Indigenous

 people whose footsteps have marked this territory on which peoples of the world now gather.

Located in an exceptionally multicultural and multilingual city, McGill University is world-renowned for 
research excellence, consistently ranking among the world’s top Universities. With half of its students 
originating from outside Quebec, including from more than 150 countries, and a faculty representing a similar 
diversity of origin and experience, McGill is proud of the diversity of its university community. As the university 
moves into its third century, it carries the core principles of academic freedom, integrity, responsibility, equity, 
and inclusiveness, and strives to be a model for how universities can meet the challenges of the future.

Recognizing that excellence in teaching and scholarship requires the convergence and collaboration of 
individuals of diverse identities, experiences, and ideas, McGill’s Mission Statement and Principles reflect 
values of respect and inclusive learning, which seek to identify and challenge historic and systemic barriers to 
full participation in university life. 

Mission
The mission of McGill University is the advancement of learning and the creation and dissemination of knowl-
edge by offering the best possible education, carrying out research and scholarly activities judged to be ex-
cellent by the highest international standards, and by providing service to society.

Principles
In fulfilling its mission, McGill University embraces the principles of academic freedom, integrity, 
responsibility, equity, and inclusiveness.

McGillians are proud to be part of a community that is both global and local, inspired by challenge, and 
committed to shaping a better future.
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The University



Truth and Reconciliation at McGill
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The lands on which McGill University is located hold a long and rich history of Indigenous presence and 
stewardship. Recognizing and respecting the presence of these historical and contemporary communities, and 
their unending connection to and care of this land, is an important step towards building trust and creating or 
renewing relationships.

The Truth and Reconciliation Commission of Canada (TRC), having published its final report in 2015, called on 
all Canadian institutions and citizens to “honour the past and reconcile the future,” with a view to confronting 
the profound harms inflicted on Indigenous peoples by Canada’s residential school system and its legacies. 
There is no question that this is a critical moment for McGill to enhance its engagement, in the most earnest 
and explicit way, with Indigenous studies and Indigenous education. 

In 2017, McGill University’s Provost Task Force on Indigenous Studies and Indigenous Education set out a 
series of Calls to Action they deemed essential to McGill’s own project of recognition and reconciliation with 
Indigenous peoples.

In all, McGill has committed to 52 Calls to Action in 5 Categories:
 1.  Student Recruitment and Retention
 2.  Physical Representation and Symbolic Recognition
 3.  Academic Programs and Curriculum
 4.  Research and the Academic Complement
 5.  Building Capacity and Human Resources

Click here to explore all Calls to Action by Level of Completion.

These Calls to Action build on numerous initiatives that pre-date the Task Force, including First Peoples’ 
House, the Office of First Nations and Inuit Education, Indigenous Access McGill, and the recently expanded 
Indigenous Studies program in the Faculty of Arts. 

Community Partnerships
There are a number of exciting Indigenous research projects happening at McGill. These projects include 
language revitalization, historical investigations into McGill and Canada’s past, and the revitalization of 
Indigenous law. Research has an important role to play in the reconciliation process, and McGill is 
committed to facilitating respectful and mutually beneficial partnerships with communities. Research in 
collaboration with Indigenous communities is a crucial step towards building trust and lasting relationships.

Community projects include in-community course delivery as well as outreach and research initiatives, which 
are developed and implemented in collaboration with First Nations and Inuit communities throughout the 
province.

To learn more about McGill’s community partners visit this page.

https://www.mcgill.ca/provost/files/provost/final_report_-_clean_-_270617.pdf
https://www.mcgill.ca/indigenous/about-0/truth-and-reconciliation
https://www.mcgill.ca/indigenous/about-0/truth-and-reconciliation
https://www.mcgill.ca/indigenous/calls-action
https://www.mcgill.ca/fph/
https://www.mcgill.ca/fph/
https://www.mcgill.ca/dise/ofnie
https://www.mcgill.ca/socialwork/iam
https://www.mcgill.ca/indigenous-studies/
https://www.mcgill.ca/indigenous/partnerships/indigenous-partners


McGill University invites applications to the new position of Associate Provost (Indigenous Initiatives). 
Reporting directly to the Provost and Vice-Principal (Academic), the Associate Provost will join the University’s 
senior leadership, working closely with academic leaders across McGill to further define the direction of 
McGill’s commitment to Indigenous scholars and scholarship, and to greater representation and inclusion of 
Indigenous peoples within the University community. They will likewise play a critical role in furthering efforts 
to ensure the success of Indigenous students at McGill, and in building meaningful and active partnerships 
with Indigenous communities in Quebec and across Canada. 

The incumbent will be able to draw on substantial teaching and research experience in their field of expertise 
and will be matched with the appropriate department and/or Faculty at McGill.  Applications from specialists 
in all scholarly disciplines are welcome. The incumbent will also have significant demonstrated leadership 
capacity within a University setting or similar, lived experience of Indigenous cultures, values, and 
epistemologies, and the appraoch, skills and experience necessary to facilitate cross-cultural knowledge-
building and collaboration. They will likewise work closely with McGill’s Indigenous community and University 
executives to define and promote priority initiatives with stakeholder groups within and beyond the academy.

The Associate Provost (Indigenous Initiatives) will play a lead role in guiding McGill’s ongoing response to 
the 52 calls to action articulated in the Final Report of the Provost’s Task Force on Indigenous Studies and 
Indigenous Education. Understanding that relationships and respectful knowledge sharing is key for 
reconciliation, the Associate Provost will also be a champion in fostering strong relations with Indigenous 
peoples across Quebec and Canada. Community-oriented programs in the Faculty of Education, the Faculty 
of Medicine and Health Sciences, the School of Social Work, and the School of Continuing Studies have 
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https://www.mcgill.ca/provost/files/provost/final_report_-_clean_-_270617.pdf


established foundations upon which to build sustainable partnerships with Indigenous communities. 
Creating a sense of inclusiveness and of community, the Associate Provost will appreciate the need for 
physical representation and symbolic recognition of Indigeneity on our campuses, and the support of 
Indigenous staff members outside of the faculty cohort. The Associate Provost will also work to strengthen 
the initiatives that McGill has already taken to ensure Indigenous participation and representation in annual 
convocation ceremonies and in the celebration of major milestones such as the University’s Bicentennial.

McGill recently launched a successful initiative to recruit talented Indigenous scholars in a wide range of 
fields and renewed efforts to attract and support Indigenous students at all levels. The Associate Provost 
(Indigenous Initiatives) will work closely with the academic Faculties of the University to promote the 
recruitment and support of Indigenous scholars and the recognition of the place and influence of Indigenous 
scholarship – in all forms – across the academy. In this endeavour they will collaborate with the Associate 
Provost (Equity and Academic Policies) and Associate Provost (Teaching and Academic Programs). The 
Associate Provost will be supported by a growing team of professionals committed to Indigenous success 
at McGill, including the staff of First Peoples’ House, a home and cultural centre for Indigenous students at 
McGill.  The Indigenous Initiatives team works closely with the employment equity team to promote and 
ensure equity and inclusion across McGill’s campuses, as well as with colleagues in Enrolment Services to 
encourage the enrolment of Indigenous students and to promote retention. 

The five-year appointment will be effective 1 July 2021.
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The Opportunity (cont.)

https://www.mcgill.ca/faculties/


The Haudenosaunee and Anishinaabe peoples have long ties to what is now the Island of Montreal. 
Kawenote Teiontiakon is a documented Kanien’kéha name for the Island of Montreal. The City of Montreal is 
known as Tiohti:áke in Kanien’kéha, and Mooniyang in Anishinaabemowin. McGill University is located closest 
to the Kanien’kehà:ka Nation communities at Kahnawá:ke, Kanehsatà:ke and Akwesasne. The Kanien’kehá:ka 
Nation is a founding nation of the Haudenosaunee/People of the Longhouse (Iroquois) Confederacy which is 
also comprised of the Seneca, Tuscarora, Cayuga, Onondaga, and Oneida Nations. The Hochelaga Monument 
on McGill’s Lower Campus Field commemorates the Iroquoian village of Hochelaga visited by Jacques Cartier in 
1534, which was situated in the area around Mont Royal. 

Montreal (Tiohtiá:ke) is now the most populous municipality in the Canadian province of Quebec and the 
second-most populous municipality in Canada as a whole. Previously called Ville-Marie, or “City of Mary”, it is 
named after Mount Royal, the triple-peaked hill in the heart of the city. The city is centred on the Island of 
Montreal, which took its name from the same source as the city, and a few much smaller peripheral islands, the 
largest of which is Île Bizard. It has a distinct four-season continental climate with warm to hot summers and 
cold, snowy winters.
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 Commitment to Equity and Diversity

McGill University is committed to equity and diversity within its community and values academic rigour 
and excellence. We welcome and encourage applications from racialized persons/visible minorities, women, 
Indigenous persons, persons with disabilities, ethnic minorities, and persons of minority sexual orientations 
and gender identities, as well as from all qualified candidates with the skills and knowledge to engage 
productively with diverse communities.

At McGill, research that reflects diverse intellectual traditions, methodologies, and modes of dissemination and 
translation is valued and encouraged. Candidates are invited to demonstrate their research impact both within 
and across academic disciplines and in other sectors, such as government, communities, or industry.

McGill further recognizes and fairly considers the impact of leaves (e.g., family care or health-related) that may 
contribute to career interruptions or slowdowns. Candidates are encouraged to signal any leave that affected 
productivity, or that may have had an effect on their career path. This information will be considered to ensure 
the equitable assessment of the candidate’s record.

McGill implements an employment equity program and encourages members of designated equity groups to 
self-identify. It further seeks to ensure the equitable treatment and full inclusion of persons with disabilities by 
striving for the implementation of universal design principles transversally, across all facets of the 
University community, and through accommodation policies and procedures. Persons with disabilities 
who anticipate needing accommodations for any part of the application process may contact, in confidence, 
this email.

https://www.mcgill.ca/hr/benefits/disabilities
accessibilityrequest.hr@mcgill.ca
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To Apply

This is an exciting leadership role that offers the opportunity to become immersed in a unique and forward 
thinking academic environment. For more details, please contact:

Cynthia Labonté • Partner
Leaders International
1155 boul. René-Lévesque Ouest, Suite 2500
Montréal, Québec
Telephone : 514-808-6084  
cynthia@leadersinternational.com

Joy Beshie • Consultant
Leaders International
1 Rideau St. Suite 700 
Ottawa, Ontario 
Telephone : 613-296-2315
joy@leadersinternational.com

Applications (a PDF Cover Letter and Resume) and nominations should be submitted, in confidence, to 
Leaders International. The search committee will begin consideration of candidates in April and until the 
position is filled. 

Leaders International specializes in the recruitment of Board of Directors, leadership succession and 
executive level positions. Our global network, Penrhyn International, is a world leader in the executive 
recruitment industry, with more than 47 offices in over 25 countries on 5 continents.




