
Vice-President Membership, Sales, and 
Indigenous Inclusion Strategies  



Indigenous Works (IW), formerly the Aboriginal Human Resource Council, is an ISO-certified national 
Indigenous not-for-profit organization. As a recommendation of the 1996 Report on the Royal Commission 
on Aboriginal Peoples, IW was founded in 1998 with the mandate to increase Indigenous engagement in the 
Canadian economy.

For over 20 years, IW has worked with companies and organizations to strengthen their performance 
and results in Indigenous employment, workplace engagement, and inclusion.  Partnerships are key to 
developing the right relationships and generating better results.  Indigenous Works is focused on building 
bridging relationships and responding to the growing need for stronger partnership development between 
Indigenous-owned enterprises and corporate Canada.

Indigenous Works’ Business Case for Inclusion

Companies that adopt purposeful strategies to build relationships and partnerships with Indigenous people, 
businesses, and communities and adopt diversity and inclusion do so for a variety of reasons. For many 
companies it is simply the “right thing to do”. They align corporate social responsibility (CSR) strategies to 
Indigenous causes to impact wellbeing and social and economic growth in communities where they do 
business.  Other companies choose to participate in regional or global reporting initiatives which increase 
their accountability. In the resource sector, companies believe it’s in their best interest to work in partnership 
with the Indigenous community in areas where they operate.

Increasingly, all economic sectors are viewing the Indigenous community as a rich source of talent that can 
help address larger skills shortages - an option seen as more attractive financially when compared to recruiting 
from across Canada or through immigration. Hiring local often means better retention and less expensive 
recruitment costs.
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The Organization



Indigenous Works’ Programs and Services
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Indigenous Works offers several programs, events, and consulting services to further the goal of hiring 
Indigenous talent, growing inclusive workplaces, and increasing Indigenous engagement in the economy. 
These services range from education to consulting, to research to making the right career connections. Just a 
few of IW’s programs and services can be found below.

For more information on all of IW’s products and services for individuals and organizations, please see:
https://indigenousworks.ca/en/products 
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The Opportunity
Join us on our next big steps to increase Indigenous employment, economic inclusion, and partnerships! 

This is your opportunity to play an important role in Indigenous Works’ next stage of growth and to better 
empower First Nations, Inuit, and Métis participation in the Canadian economy. The Vice President, Membership, 
Sales, and Indigenous Inclusion Strategies will be a critical member, building prosperous partnerships between 
corporations and First Nations, Métis, and Inuit communities. Together with IW’s team, you will work to advance 
and benchmark workplace inclusion efforts, and help companies become employers-of-choice for Indigenous 
people, and companies-of-choice for Indigenous businesses and communities.

Building and strengthening IW’s existing team of consultants, the new Vice President will support the evolution 
of Indigenous Works’ wide range of inclusion products and services across the country.

The Vice President will blend human resources, organizational development, and marketing into this new 
position. Your marketing, business development, and sales acumen will grow IW’s Leadership Circle for 
Indigenous Inclusion Membership Program and its new Indigenous Works Employer of Choice Certification 
Program among public and private employers. Using IW’s ‘system approaches’, the Vice President will help 
organizations develop the know-how and organizational competencies they need to develop, measure, and 
improve Indigenous employment and workplace inclusion performance. 
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Key Responsibilites 
The Vice President has four primary areas of responsibility.  
 
1. Grow IW’s Membership and Employer of Choice Programs 
2. Support members with IW’s employment and workplace inclusion tools, 
3. strategies, learning programs, and advisory services 
4. Direct member relations  
5. Partnership development 

Key Program Growth
• Develop prospects lists as well as forecast plans and business modeling for membership and certification 

program sales. 
• Develop the annual membership value offer and prepare promotional and sales materials. 
• Develop and deliver an annual sales plan which increases membership and certification to achieve business 

targets. 
• Develop “smart” engagements using digital and web-based tools to accelerate the partnership development 

process with companies. 
• Develop engagement and marketing plans for strategic target sectors e.g., healthcare, public sector, 

extraction industries, communications, financial services, etc. 
• Develop online and social media marketing strategies. 
• Develop systems and protocols to build and sustain partner relations.   
• Identify, develop, and maintain channel partnerships with other organizations and membership programs.

IW Member and Client Support
• Manage a comprehensive and integrated fulfilment strategy for members.
• Support members and partners to maximize their value in the product and service offers.
• Manage fulfillment of advisory services.

Direct Member Relations 
• Work with senior management to continually improve our partner relation activities and plans to ensure 

strong relationships are maintained. 
• Identify opportunities for Leadership Circle Inclusion Champions to align their sponsorship funds with IW 

program activities.

Partnership Development
• Support the members and partners to maximize value, benefits, and opportunities. 
• Monitor and maintain the relationships between the members, partners, and stakeholder organizations.
• Develop new partnership channels to grow the membership program and services.
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Qualifications
Education and Training
• University Degree in Business Administration, Indigenous Studies, or a related field, or equivalent experience.
• Professional designations and credentials in sales, project management, consulting or human resources 

can be an asset. 

Experience and Abilities
• Senior management experience in administration and human resources within culturally diverse 

environments.
• Senior membership development and sales experience in varied organizational settings.
• Previous experience successfully overseeing significant corporate growth and development with associated 

product and service development and implementation.
• Familiarity with First Nations, Inuit, and Métis communities in Canada is essential.
• Proven experience working with Indigenous clients, communities, organizations, and stakeholders.
• Thorough understanding and experience of project management and planning processes along with their 

implementation.
• Experience working effectively with senior level professionals throughout a number of industries and 

sectors.
• Skills and experience in directing client-focused consulting projects and deliverables.
• Exceptional written and verbal communication skills.
• Proven experience working in a virtual work environment will be considered an asset.
• Flexibility to travel, work from home and/or work irregular hours, as required.
• Strong preference will be given to an individual who identifies as First Nation, Inuit, or Métis.
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To Apply

For more details or to further explore this important strategic leadership opportunity, please contact:

Brad Evoy • Consultant
Leaders International
1 Rideau St. Suite 700 
Ottawa, Ontario                                                                  
Telephone: 343-254-0256                                                           
brad@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership succession 
and executive level positions. Our global network, Penrhyn International, is a world leader in the 
executive recruitment industry, with more than 47 offices in over 25 countries on 5 continents.

Mike Eagar • Consultant
Leaders International
1 Rideau St. Suite 700 
Ottawa, Ontario          
Telephone: 613-619-8686 
mike@leadersinternational.com

To apply, please submit a Cover Letter and Resume directly to Leaders International outlining your interest, 
qualifications, and experience. Preference will be given to candidates who self-identify as Indigenous. 

To learn more about the Indigenous Works, please visit https://indigenousworks.ca  


