
Indigenous Legal Counsel



Hydro One’s business is focused on the transmission and distribution of electricity – its transmission system 
accounts for approximately 98% of Ontario’s electricity transmission capacity. Hydro One also owns the largest 
local distribution business in Ontario, which serves approximately 1.4 million predominantly rural customers, 
or approximately 26% of the total number of customers. This includes homes, commercial and industrial 
businesses, and institutions such as governments, schools, and hospitals. 

With significant industry innovations on the horizon and a focus on modernizing its infrastructure for the 
future needs of its customers, Hydro One will invest up to $5 billion in capital assets over the next three years. 
This will involve replacing, repairing and upgrading equipment in almost every community to keep the public 
safe and increase reliability.  

Hydro One is proud to be a premiere organization in Ontario and is committed to not only fostering strong 
relationships, but in building healthy communities. As such, it will pursue and develop programs and 
partnerships that support and add opportunity within the province. 

Hydro One and Indigenous Relations
Hydro One maintains relationships with 133 First Nation communities and 34 Métis Chartered Community 
Councils across Ontario. Through its distribution system, Hydro One directly services 88 First Nation 
communities and over 22,000 First Nation customers. Over 50% of Hydro One’s First Nation customers 
are in Northern Ontario. In addition, 23 First Nations host One Networks Transmission assets within their 
communities, and Hydro One Remote Communities, a subsidiary of Hydro One Inc., supplies safe, reliable and 
affordable electricity to 22 remote communities in Ontario’s far north.

Successful partnerships with Indigenous-owned contractors will continue to play an important role in Hydro 
One’s plans. Enabling the delivery of critical infrastructure and economic value to the people of Ontario, Hydro 
One’s commitment to inclusion will also ensure benefits will flow to local First Nation communities. Hydro 
One will continue to implement its multi-year Indigenous hiring plan and will develop a comprehensive 
Indigenous community engagement plan that will guide Indigenous equity partnerships, procurement, and 
employment opportunities along the way. 

Recognizing distinctions between and among First Nations, Inuit, and the Métis Nation, Hydro One is dedicated 
to working with Indigenous peoples in a spirit of cooperation and shared responsibility. In acknowledging that 
Indigenous peoples have unique historic and cultural relationships with their land and a unique knowledge 
of the natural environment, forging meaningful relationships with Indigenous peoples based upon trust, 
confidence, and accountability is vital.  
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The Industry  

Hydro One  2

The Ontario Energy Board  
The Ontario Energy Board (OEB) regulates Ontario’s energy sector. The OEB ensures that natural gas and 
electricity companies follow the rules. As an independent government agency, OEB’s goal is to promote a 
sustainable, reliable energy sector that helps consumers get value from their natural gas and electricity services.  

Independent Electricity System Operator (IESO)  
The Independent Electricity System Operator (IESO) delivers key services across the electricity sector, including 
managing the power system in real time, planning for Ontario’s future energy needs, enabling conservation, 
and designing a more efficient electricity marketplace to support sector evolution. The IESO enforces reliability 
standards and coordinates with system operators and reliability agencies in other jurisdictions to ensure energy 
adequacy and security across the interconnected bulk electricity system in North America. 

The Canadian Energy Regulator  
The Canadian Energy Regulator has jurisdiction over the construction and operation of international power 
lines. As Hydro One owns and operates 11 active international power lines connecting Ontario’s transmission 
system with transmission systems in Michigan, Minnesota, and New York, Hydro One holds several certificates 
and permits with the Canadian Energy Regulator. 



Legal Counsel – Indigenous Law 
Hydro One is proud to be the largest electricity transmission and distribution provider in Ontario, serving nearly 
1.4 million customers. We have worked to grow and evolve to meet the changing needs of our customers and 
communities across Ontario. Today, we are focused on providing exceptional customer service and ensuring we 
are building safe communities where we live, work and play. Hydro One is committed to embedding practices 
of reconciliation into our work and are keen on evolving our practices and understandings of natural resource 
management in the context of truth and reconciliation with Indigenous communities. 

Hydro One Networks Inc. is seeking a Legal Counsel with a strong background in Indigenous law to join our 
company; this individual will report to an Assistant General Counsel within the Law Department. This dedicated 
individual will help guide the Law Department, and the organization, on its continued path to reconciliation, 
and will be a key participant in Hydro One’s supportive and inclusive organization. Furthermore, the Indigenous 
culture, knowledge, and representation within Hydro One will be increased with recruitment, training, and 
awareness brought upon by the leadership and practice of this individual. 

This position is a full-time position located at Hydro One’s head office in Toronto with occasional travel outside 
head office to meet with various lines of business. Circumstances may require working from home at times.
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Roles and Responsibilities of the position include, but may not be limited to:
• Support and report directly to an Assistant General Counsel
• Provide support to the EVP and Chief Legal Officer as required
• Provide legal, business, and strategic advice on a wide range of corporate and commercial matters in the Law 

Department and to the various lines of business (LOBs) throughout the corporation and its affiliates with a 
focus on Indigenous law

• Draft and negotiate sophisticated and complex legal and business documents for internal and external use 
(e.g. contracts, filings with governmental and regulatory authorities, MOUs)

• Negotiate, advise on, draft and/or review various types of commercial and real estate agreements including, 
but not limited to:

• Section 28(2) Indian Act permits, land transactions (easements, encroachments, licences etc.), funding 
agreements, waivers, construction agreements, joint ventures and partnerships

• Review and advise on legislation and regulations, as well as regulatory instruments issued by the Ontario 
Energy Board and incorporate entities as needed for transactions

• Anticipate and manage legal risks connected with, or resulting from, the business strategy and operations
• Participate in the functions and strategic plans of LOBs and provide training to the LOBs to assist them in 

accomplishing corporate goals
• Manage work performed by external counsel and act as liaison between external counsel and Hydro One 

LOBs
• Assist other members of the Law Department; monitor case law and industry issues and update Law 

Department and senior management, as appropriate
• Play a key role in managing risk through training and coaching, as well as through the creation and 

implementation of efficient contract governance processes
• Anticipate stakeholders’ needs and proactively develop solutions to meet them
• Mentor articling students
• Perform other duties appropriate for the scope of this position
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Leadership Competencies 

Engager: Uses effective communication skills, influence strategies and uses compelling messages to inspire 
and motivate others to excel; fosters trust and empowers people to act. 

Achiever: Gets things done by setting clear expectations, promoting high levels of accountability, monitoring 
performance, and getting directly involved when needed to achieve desired business results; uses business 
and financial acumen to create value and drive profitability. 

Evaluator: Makes timely decisions and applies sound judgment to assess risks, evaluate alternatives and select 
the best course of action; uses a combination of analytical thinking, intuition, mental agility, and seasoned 
experience to address complex or ambiguous issues

Knowledge, Skills and Abilities Required:
• Member in good standing with the Law Society of Ontario
• Minimum 5 years of post-call experience as an Indigenous law lawyer in a law firm or in house legal 

department; general practitioners with commercial and real estate experience are also encouraged
• Expressed knowledge of and direct experience with Indigenous law
• Familiarity with the nature and scope of Indigenous and Treaty rights under Section 35 of the Constitution 

is required
• In-house legal experience is considered an asset
• Knowledge of the evolution of the duty to consult, Indigenous title and Indian lands is important for this 

role
• Familiarity with how Indigenous law informs the regulatory/environmental permitting process through 

impact analysis, mitigation and avoidance; familiarity with Traditional Land Use and Traditional Knowledge 
studies and integration of that information into the planning and permitting process

• Familiarity with Indigenous business and supply chain/procurement processes and issues including RFT’s, 
RFPs, RFIs and RFQs and contract disputes related to such processes

• Working knowledge of the energy and utility sector would be an asset
• Be comfortable working in a dynamic work environment where taking initiative and being resourceful is 

needed
• Hold specialist legal subject skills in Indigenous law and regulatory matters pertaining to the electricity 

distribution and transmission sector
• Ability to collaborate with other lines of business, including corporate functions (e.g. Finance, Accounting & 

HR) advising on legal risks, business strategies and other issues related to the company’s businesses
• Ability to work independently as well as part of various teams
• Manage a busy, dynamic work schedule
• Strong negotiating, drafting and communication skills as well as an excellent ability to challenge others in 

a tactful manner
• Strong organizational skills
• Possess good knowledge of MS-Office environment (Word, Excel and PowerPoint).
• Demonstrated aptitude for developing working relationships with a broad range of professionals and 

stakeholders at multiple levels
• Ability to handle information and business affairs with secrecy and confidentiality as appropriate
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To Apply

Hydro One is committed to Equity, Diversity, and Inclusion. To secure the best talent, Hydro One seeks to 
create a workforce that reflects the diverse populations of the communities where we live and work, and to 
create a culture based on safety, innovation, and inclusiveness. All qualified applicants are invited to apply. 
Priority will be given to candidates who identify as Indigenous.

Laurie Sterritt • Partner
Leaders International
880-609 Granville Street 
Vancouver, British Columbia 
Telephone: 778-838-4569
laurie@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership succession 
and executive level positions. Our global network, Penrhyn International, is a world leader in the 
executive recruitment industry, with more than 47 offices in over 25 countries on 5 continents.

Mike Eagar • Consultant
Leaders International
Chateau Laurier, 1 Rideau St.
Suite 700, Ottawa, ON  K1N 8S7
Telephone: 613-619-8686
mike@leadersinternational.com

To apply, please submit a Cover Letter and Resume directly to Leaders International outlining your interest, 
qualifications and experience.  


