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From mobile phones to airplanes, from building structures to coins, minerals are used to produce many 
essential items used in our daily lives.  

In 1901, Vale shipped the first ore from Creighton Mine, Ontario. Today, Vale Limited (Vale) is one of the largest 
mining companies globally and the world’s largest iron ore and nickel producer, operating in numerous other 
mineral areas and communities. With continued investments in cutting-edge technology and logistics, Vale 
guarantees its operations’ efficiency, growth, and sustainability, with a particular focus on Iron Ore and Pellets, 
Nickel, Manganese and Ferroalloy, Metallurgical and Thermal Coal, and Copper.

Canadian Operations
Through their presence in four Canadian provinces, Vale operations are connected through their shared 
dedication to invest in their communities and help make them the best they can be through their commitments 
to bring opportunities, build new infrastructure, hire local workers, and give back through volunteerism, 
sponsorship, and charitable donations. 

Vale has significant operations in Newfoundland and Labrador, Sudbury Ontario, and Thompson, Manitoba:

Voisey’s Bay, Newfoundland, and Labrador
Operating in the traditional territories of the Labrador Innu and Nunatsiavut Government, the Voisey’s Bay 
mine is a significant employer of Indigenous peoples (Innu and Inuit) in Labrador. Of the 500 people who 
support mining operations, 51% are Indigenous. 

With strong Impact and Benefit Agreements with both the Innu Nation and the Nunatsiavut Government since 
2002, the Voisey’s Bay mine is proud of its accomplishments in Indigenous relations and inclusion, making it 
the largest private employer of Innu and Inuit in Labrador.  

Beginning in 2005, the fly-in fly-out facility produces 6,000 tonnes-per-day producing two types of concentrate: 
nickel-cobalt-copper concentrate and copper concentrate, which are processed in a hydrometallurgical 
processing facility in Long Harbour, Newfoundland.

Sudbury, Ontario
Sudbury is located within the Robinson-Huron Treaty territory (1850), the traditional territory of the 
Atikameksheng Anishnawbek. The Sudbury Operations has been in operation for more than 100 years. With 
five mines, a mill, a smelter, a refinery and nearly 4,000 employees, it is also one of the largest integrated 
mining complexes in the world. Our products include nickel, copper, cobalt, platinum group metals, gold, and 
silver. 

Thompson, Manitoba
Located on the traditional territory of Nisichawayasihk Cree Nation, Thompson is known as “the Hub of the 
North,” and located 740 kilometres north of Winnipeg and is named after John F. Thompson, chairman of 
International Nickel when a significant body of ore was discovered there in 1956.

With two operating mines within the heart of the northern boreal region, it has a strong future in mining 
and milling, with an ongoing mission to grow as a safe, prosperous, and sustainable nickel producer. The 
operations employ about 900 people and cover some 250 acres.
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The Organization
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Values and Commitments
Values - What do we believe in?
We believe that life is more important than material results and goods, and we incorporate this vision in our 
business decisions.
 
Act with Integrity
We build relationships on trust, and we promote open and transparent communication, acting with respect and 
integrity.
 
Value the people who build our Company
We trust people, and together we build a work environment admired by all. We seek lifelong learning and personal 
growth.
 
Making it happen
We are engaged, responsible and disciplined about generating results and overcoming challenges. We act in the 
pursuit of excellence, being sustainable and reliable.
 
Respect our planet and communities
We are committed to economic, social, and environmental development in our business decisions.

For more information on the organization’s commitments, please visit their page on Strategic Pillars, Corporate 
Governance, and Ethics and Transparency here. 

Commitment to Indigenous Relations
Vale believes that mining is an activity that is directly connected to the territory where mineral resources are 
available. For its realization in a sustainable manner, it is essential that the rights of Indigenous Peoples and 
Traditional Communities that live or use these territories for their traditional practices are respected.

For more information on Vale’s Commitments to their relationships with Indigenous peoples and traditional 
communities, please visit here. 

http://www.vale.com/esg/en/Pages/OurStrategyAndCommitments.aspx
http://www.vale.com/esg/en/Pages/IndigenousPeoplesAndTraditionalCommunity.aspx
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The Opportunity
The Manager, Indigenous Relations North Atlantic Region (Manager, Indigenous Relations) will be accountable 
for and have a direct impact on all aspects of Indigenous Relations in Base Metals operation. 

Utilizing their strong understanding of key policy and regulatory requirements and industry developments, 
the incumbent will lead the development and implementation of a pan-Canadian Indigenous Relations 
Strategy that is aligned with Vale’s commitment to partner with local Indigenous Rights Holders and build 
a viable, sustainable business model in Canada.  Additionally, the Manager will lead, engage in, and develop 
strategies to build and grow relationships with Indigenous peoples in all areas that Vale Base Metals operates. 

Reporting directly to Head, Corporate Affairs & Sustainability, Vale Base Metals, the Manager, Indigenous 
Relations provides strategic direction and support to develop strong, long-term partnerships with Indigenous 
Peoples and maintains the social license required to operate in the areas where Vale operates.  The successful 
candidate will play a key external role in promoting and perpetuating Vale’s Indigenous Relations commitments, 
liaising on behalf of Vale by participating in external opportunities including:  

• Representing Vale with the Mining Association of Canada (MAC) initiatives and ongoing consultation 
processes. 

• Supporting Vale in ensuring we meet MAC’s Community of Interest (COI) AAA rating across our operations 
for Indigenous relationships. 

• Supporting the implementation of the Truth and Reconciliation Commission’s call to action 92 related to 
Business and Reconciliation. 

• Representing Vale’s Canadian operations at United Nations-led events such as the annual United Nations 
Permanent Forum on Indigenous Peoples. 
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Key Responsibilities
In partnership with local Base Metals sites and such key departments as Corporate Affairs, Legal, and Opera-
tions, the incumbent’s area of accountability will include: 

• Developing and implementing a pan-Canadian Indigenous Relations strategy, including establishing KPIs for 
each region to ensure the continuous improvement of the organization’s approach to external stakeholder 
relations and partnership with local Indigenous communities.  

• Functioning as an internal advisor in providing strategic support and guidance to senior leadership in the 
North Atlantic business and Base Metals on all issues related to Indigenous Relations. 

• Leading and mentoring a talented and passionate team towards the continued development of robust 
capabilities and internal knowledge on Indigenous Relations and best practices around engagement and 
partnership.  

• Providing strategic direction and on-the-ground support in the development of agreements with Indigenous 
communities in the areas where Vale operates.  

• Monitoring and tracking regulatory changes that may impact Vale’s social license to operate across the Base 
Metals and developing appropriate mitigation strategies.  

• Providing awareness, briefing notes and strategic insight for Vale Base Metals on key issues related to 
Indigenous Relations, providing recommendations on appropriate approach and response. 

• Representing and promoting Vale as a responsible and sustainable operator among local Indigenous 
communities, building support for Vale’s ongoing social license to operate. 

• Representing Vale Base Metals on industry associations and working groups, including those associated with 
the Mining Association of Canada and the Ontario Mining Association. 

• Building and maintaining strong relationships with peers in other companies, association staff, government 
staff and agencies, research organizations, consultants, and advisors.  

Qualifications, Experience, and Key Attributes
• Undergraduate / Graduate Degree in Indigenous Affairs, Political Science or Public Policy related discipline 

is preferred. 
• Demonstrated technical expertise and knowledge on Indigenous Affairs and skills to develop sound 

engagement strategies. 
• Extensive experience building successful partnerships and relationships with First Nations.  
• Strong understanding of Indigenous Affairs in Canada.  
• Excellent business savvy, ability to understanding complex business issues, and clearly articulate key 

messages to target audiences including employees, community, media, and government. 
• Broad understanding of the mining industry including industry positions on key issues. 
• Excellent communication skills, both oral and written with the sills and presence to influence and write and 

speak persuasively. 
• Exceptional interpersonal skills and demonstrated ability to interact positively and productively with key 

audiences such as government, senior leadership, and community stakeholders. 
• A big picture view on risk mitigation with the ability to intuitively understand and anticipate how specific 

actions or messages will impact various stakeholders. 
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To Apply
To apply, please submit a separate PDF’d Cover Letter and Resume directly to Leaders International outlining 
your interest, qualifications, and experience:

Robyn Hartley • Consultant
Leaders International
201 Portage Avenue, 18th Floor
Winnipeg, MB  R3B 3K6
Telephone: 204-471-6360
robynh@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership succession 
and executive level positions. Our global network, Penrhyn International, is a world leader in the 
executive recruitment industry, with more than 47 offices in over 25 countries on 5 continents.

Laurie Sterritt • Partner
Leaders International
880-609 Granville Street 
Vancouver, British Columbia 
Telephone: 778-838-4569
laurie@leadersinternational.com




