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THE INSTITUTION  UNIVERSITY OF THE FRASER VALLEY 

Situated on S’olh Téméxw, the traditional lands of the Stó:lo, The University of the Fraser 

Valley (UFV) is a dynamic and innovative university committed to its mission of engaging learners, transforming 

lives, and building community.  

A student-centred institution that is also a committed partner in the Fraser Valley’s social, cultural, economic 

and environmentally sustainable development, UFV’s reach extends beyond the boundaries of its four Fraser 

Valley campuses, providing students with experiential learning possibilities locally and beyond. With a thriving 

international education department that offers multiple study abroad and exchange opportunities, UFV also 

offers courses in Chandigarh through partnership with Fraser Valley India. As a result of the abundant opportu-

nities for practical experience, community-engaged research, problem-solving, and creative work, students are 

educated as local and global citizens with career-ready skills.  

The University offers more than 100 programs, including three master’s degrees, 17 bachelor’s degrees with 

majors, minors, and extended minors in more than 35 subject areas, four graduate certificates, and more than 

a dozen trades and technology programs, as well as access and upgrading pathways to higher education.    

Offering unparalleled and accessible student undergraduate research assistantship positions, as well as many 

opportunities related to student leadership and engagement, UFV’s strong emphasis on undergraduate learn-

ing and teaching and small class sizes provide a supportive and enriching atmosphere for interactive learning. 

As one of BC’s top employers for five years in a row, UFV is in an ideal location in the beautiful and vibrant  

Fraser Valley, one of the most diverse and fastest-growing communities in British Columbia, and close to the 

cosmopolitan city of Vancouver.  With a deep commitment to its core values of integrity, inclusivity, communi-

ty, and excellence, UFV has launched a new integrated strategic plan in 2021 that will focus on the three goals 

of developing inclusive learning environments for everyone; providing opportunities for people to discover,  

develop and share their gifts; and partnering in pursuits that enrich the lives of all people on our campuses, our 

local communities, and beyond.  

To learn more, please visit the University of the Fraser Valley’s website. 

https://www.ufv.ca/strategic-planning/
https://www.ufv.ca/
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THE OPPORTUNITY UNIVERSITY GENERAL COUNSEL 

Reporting to the President and Vice-Chancellor, the University General Counsel (“GC”) acts as the principal legal 

officer for the University, providing strategic legal counsel and advice to the Board of Governors, University 

President, and senior management.  Working with multiple stakeholders and agendas on complex files, the GC 

assists in protecting UFV’s interests and maintaining its operations within the scope established by law to protect 

the University from undue liability and reputational risk, and assists with legal risk assessment and control.  

The General Counsel provides strategic and operational consultative support, advice, and recommendations on 

a wide range of legal issues including legal liability, contracts, agreements, leases, insurance, conflicts of interest, 

administrative law, human rights, matters of fairness, and policy development and application. This position 

plays an important supporting role in the execution of University plans. 

As a newly created role, this is an outstanding opportunity for a seasoned lawyer to provide wisdom and expert 

counsel to enable UFV to pursue its strategic objectives, while also serving as the guardian for the integrity and 

reputation of the university.  As UFV continues to grow in size and complexity, the opportunities presented to 

the GC will be diverse, challenging, and exciting.  

Duties & Responsibilities 

• Serves as a member of the President’s executive team and provides broad oversight, leadership, and 

managerial responsibility over legal affairs; assists in protecting the University’s interests; 

• Anticipates, identifies and analyzes legal and other issues as requested, and assists in developing solutions; 

assists senior management in understanding the legal implications of their administrative actions; 

• Oversees the University’s compliance with applicable privacy and access legislation, including British  

Columbia’s Freedom of Information and Protection of Privacy Act (“FIPPA”), providing advice to the  

University community with regards to privacy related matters under FIPPA and overseeing the University’s 

response to access to information requests made under FIPPA; 

• Liaises with the University, College and Institute Protection Program (UCIPP) as required; 
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• Serves as a partner in the development of policies and procedures by proactively engaging with campus 

leaders to ensure they receive legal advice on the governmental frameworks in which they operate; 

• Develops and manages the university legal budget; and retains, instructs, and oversees external legal  

services for the University where appropriate; 

• In conjunction with external counsel and where appropriate, represents the University before a variety of 

administrative board or tribunals; 

• Provides positive leadership and management to the in-house legal services team, including managing 

the contract review process, and serving as legal advisor on business matters; 

• Communicates in a collaborative, respectful, and professional manner with all members of the University 

community sharing information and cross-training as appropriate; 

• Participates in committees, special initiatives, and project teams as required and undertakes related  

duties as assigned, consistent with the level of the position.  

• Actively engages in learning and activities related to Indigenization including understanding the impact 

of colonialism and the purpose of Reconciliation; and 

• Demonstrates respect for all members of the UFV community, actively contributing to an environment of 

acceptance and inclusivity of others. 
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THE PERSON 

The successful candidate should be a seasoned lawyer who can align UFV’s policy and contractual landscape 

with its strategic direction, and they should possess the collaborative skills and disposition to make it happen.  

Well experienced with the nuances of being a strategic advisor in a complex organization, and possessing an 

inclusive leadership style, the GC should have a “can-do” attitude and live with a sense of respect, inclusivity, 

and integrity that aligns with UFV’s vision, mission, and values. The GC should possess sufficient business       

acumen and legal expertise to assist guide colleagues through challenging initiatives. 

Education, Experience and Skills 

• A law degree and eligibility to practice law in British Columbia, 

• Must be a member in good standing, or eligible to become a member, of the Law Society of BC, 

• Ten years of experience including providing strategic level legal advice to senior/executive level leaders, 

• Experience in the higher education sector is an asset. 

Qualifications 

• In-depth knowledge of contract law with the ability to draft, revise, and review all contracts to which the 

University is a party including property agreements, affiliation agreements, research-related agreements, 

and funding/donor agreements, 

• Demonstrated experience in the development, application, and/or review of policies, procedures, practic-

es, processes, and precedents related to various areas of the law to limit legal exposure and manage risk, 

• Experience in advising on human rights complaints, 

• Ability to exercise sound judgment, deal with high-level issues, and prioritize workflow in a balanced and 

fair manner; ability to make tough decisions when required, 

• Superior listening skills with an accessible, consultative management style; a team player with evidence of 

strong skills in relationship building and collaboration, 

• Intellectual and conceptual flexibility and creativity, with the ability to analyze, interpret, present, write 

about, and speak to complex ideas and concepts in a clear, concise fashion, 

• Skillful in managing high tension situations comfortably with diplomacy, tact, and patience, 
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Competencies and Personal Characteristics 

Leadership - Achieves desired organizational results by 

encouraging and supporting the contribution of others; 

a proactive and positive team player who acts with a 

sense of urgency and leads by example; sets and  

communicates clear goals. 

Strategic – Develops/implements a plan in support of 

organizational strategic direction. Demonstrates an  

understanding of the link between job responsibilities 

and overall organizational goals and needs, and  

performs one’s job with the broader goals in mind. 

Integrity and Honesty – Demonstrates a resolute com-

mitment to and respect for the rules and core values of 

the organization, setting an example of professionalism 

and ethical propriety. 

Communication – Clearly presents written and verbal  

information and writes with clarity and purpose;    

communicates effectively in both positive as well as      

negative circumstances; listens well. 

Creativity and Innovation – Develops new insights into 

situations; questions conventional approaches;  

encourages new ideas and innovations; designs new, 

cutting edge campaigns and processes. 

Accountable – Holds self and others accountable for 

core responsibilities; focuses on results and measuring  

outcomes according to institutional goals. 

Effective Working Relationships – Treats people with 

respect; negotiates fairly and competently; provides  

effective feedback to colleagues/employees/students.   

Collaborative – Has an open, consistent approach to 

working with others; possesses strong interpersonal 

skills, with the ability to build trusting relationships and 

develop strategic partnerships with faculty, staff, and 

students, obtaining stakeholder agreement. 

People Development – Fosters long-term learning and 

development of others through coaching, managing 

performance, and mentoring; has a genuine desire to 

develop others and help them succeed; formally recog-

nizes deserving staff and colleagues. 

Student-Centred – Anticipates, responds, and attends 

to the needs of students and keeps the student inter-

ests in the forefront. 

High Capacity – manages a heavy workload; is able to 

deliver complex initiatives on time; “gets stuff done.” 

 



UFV welcomes those who have demonstrated a commitment to upholding the values of justice, equity, diversity, 

and inclusion, and will assist the institution to expand its capacity for diversity.  UFV encourages applications from 

equity seeking groups; these include women, persons with diverse gender expressions, persons of all sexual       

orientations, racialized persons, persons with disabilities, and First Nations, Métis, and Inuit persons.  However, all 

qualified people are encouraged to apply.  

COMPENSATION 

A competitive compensation package will be provided including an attractive base salary and excellent benefits.  

Further details will be discussed in a personal interview.  

 

FOR INFORMATION PLEASE CONTACT: 

Julian Manchon or Tony Kirschner 

LEADERS INTERNATIONAL 

#880—609 Granville Street 

Vancouver, BC  V7Y 1G5 

Phone: (604) 688-8422 or Email: vancouver@leadersinternational.com 

mailto:vancouver@leadersinternational.com

