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Oneida natiOn Of the thames



The Oneida people are known within the Haudenosaunee Confederacy as Onyota’a:ka, “People of the Stand-
ing Stone.” Much like their ancestors, the Oneida peoples of today, maintain a deeply rooted connection to 
the land and to their Haudenosaunee culture and traditions.

Oneida Nation of the Thames (Oneida) is a sovereign independent Nation with its own traditional hereditary 
and contemporary systems of governance and law. Established in 1840, as the “Oneida Settlement” the  
evolution of this great Nation has seen a transformation from an agricultural society into a modern and ver-
satile Haudenosaunee community. 

• We believe our collective and individual contributions to our community are essential in achieving long-
term prosperity and social well-being;

• We recognize and affirm the teachings of the Great Law of Peace and will remember our history and hon-
our our connection to mother earth;

• We are open to exploring economic opportunities and social innovation approaches to sustainable devel-
opment in our community.

“We will find good ways to work together, to ensure our community is a safe, 
healthy, vibrant, prosperous and economically viable Iroquois Nation; where all 

people can fully participate in community life.” — Oneida Nation Council
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Oneida natiOn Of the thames



Reporting directly to the Chief and Council, the Chief Executive Officer (CEO) is a vital contributing member 
of Oneida Nation of the Thames’ executive leadership team. As the most senior operational position within 
Oneida’s administration, the CEO will provide the leadership, strategy, and vision necessary to ensure Oneida 
has the required operational controls, administrative/reporting procedures, and the right people and systems 
to bring the Nation’s Strategic Community Plan to life. To facilitate the healthy, productive and well-planned  
management of the Nation, the CEO will work with Chief and Council to develop and implement a strategic plan. 

The CEO will represent the organization externally and lead the organization internally. The CEO will have 
authority to provide operational direction and leadership and make appropriate decisions in favour of the 
organization’s vision, goals and objectives. The CEO maintains a high standard of operational performance, 
sound leadership, professional communications (oral and written) and serves as a role model by
demonstrating a positive professional public image at all times. 

Guided by Oneida traditional values and wisdom, the CEO will have an opportunity to respectfully lead the 
community through significant change and build a professional and sound organization that honours the 
rich history of Oneida. The CEO will be responsible for corporate functions including Human Resources,  
Finance, Communications, Policy and Legal. The CEO will work collaboratively with the Chief Administrative 
Officer (CAO) to ensure these functions serve the entire administrative body, as well as provide information 
to Council. With a commitment to provide efficient and effective services to the Oneida peoples, the CEO will 
collaborate with the CAO, who is responsible for the day-to-day administrative functions of the organization. 
The CEO will work with the CAO along with Chief and Council, to ensure the preservation of Oneida culture, 
values, protocols, and language are paramount in the administrative and governance practices and policies. 
Furthermore, the CEO will ensure regular good communication occurs between the administration, the
elected Council and the Community.  
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the OppOrtunity 
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Key respOnsibilities

 

• Uphold and adhere to organizational policies and commitments including the Oath of Confidentiality, Conflict of 
Interest, Occupational Health and Safety guidelines and Human Rights legislation in all organizational activities

• Design and implement in collaboration with the the CAO, administrative strategies that outline and set 
comprehensive goals for performance and growth; Evaluate and establish policies that promote and align with the 
Oneida’ culture and vision

• Oversee and maintain Oneida of the Thames Nation’s policies around Governance, Finances, Human Resources, 
Communications, Legal and all other relevant areas and work with the CAO ensure all organizational departments 
have the resources and systems to fulfill their duties

• Lead and provide direction to the CAO, directors and staff to ensure the highest operational standards and to strive 
for continuous improvement

• Support and guide the team to deliver and enhance a variety of programs and services to the community
• Hire and manage Oneida Political Office staff; Ensure succession planning, performance management and training 

and development
• Negotiate, review, and approve agreements, contracts, proposals, and reports
• Oversee the development of accurate and timely financial statements and other foundational reporting documents
• Support Chief and Council in all governance structures and processes; Participate as an active member or support 

to committee’s involving major and significant program, financial, strategy, development, visioning, policy and 
project issues and concerns

• Analyze, make recommendations and provide leadership in the development and implementation of 
organizational policies and practices

• Provide leadership through annual strategic planning and provide regular updates and progress reports for agreed 
strategies and operational plans

• Support Chief and Council, committees, or other groups and committees as appropriate through planning and 
problem solving on issues affecting the organization and Nation; Facilitate conversations and prepare and present 
findings, options, and recommendations

• Implement Council directives, initiatives, priorities, and approved proposals and recommendations and provide 
direction on specific projects and initiatives to enhance organizational efficiency and effectiveness

• Maintain professional conduct and behaviour at all times; Maintain effective relationships and liaise with 
colleagues, partners, vendors and government agencies in a professional manner

• Represent the Nation with government and private agencies, various stakeholders, and general membership
• Other duties as required
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the Candidate 
The following attributes describe the ideal candidate for this exciting role. The new CEO will typically have:
• At least 15 years of employment in a senior management capacity with proven and successful 

demonstration of knowledge, skills and abilities
• At least 5 years of successful leadership in a First Nation community or First Nation organization with 

specific experience in the following areas: 
• Administrative management and reporting on government programs and funding;
• Strategic planning and policy development, operational planning, program and service 

implementation and evaluation;
• Long-term organizational development, employee relations, and training;
• Interest-based negotiations;

• Proven experience with strategic and financial planning and analysis as well as successful previous 
experience building and overseeing a dynamic and modern human resources function;

• Experience reporting directly to a Chief and Council or other governing body is strongly preferred;
• Masters Business Administration, or, Public Administration Degree, preferred.

KnOwledge, sKills, and abilities
COre COmpetenCies 
• Accountability — Takes personal ownership and responsibility for the quality and timeliness of work   

     commitments.  

• Critical Thinking  —  Applies systematic, logical reasoning when addressing problems or situations in   
          order to arrive at an appropriate solution or outcome.  

• Building Relationships & Partnerships — Builds, develops, and sustains business relationships and   
                                        strategic partnerships that are mutually beneficial, reciprocal 
                           and grounded in trust and respect. Recognizes we are all  
              interdependent and working towards the common good of  
              the organization.  

• Results Orientation — Accomplishes established goals, delivers the outcomes required and achieves  
               the results. This includes the efficient and effective use of all resources (time,  
               financial, people, and technology).  
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KnOwledge, sKills, and abilities
COre COmpetenCies 
• Teamwork and Collaboration — Works collaboratively with others and addresses conflict in a win-win  

         productive manner. This includes a mindset of sharing with others  
         whether it is knowledge, recognition, information and skills. Working  
         towards a common purpose for the good of Oneida Nation of the 
         Thames and the people it serves.  

• Communication — Effectively delivers information in a transparent, honest and clear manner. This  
        includes actively listening, comprehending and responding appropriately when  
        interacting with people. Is respectful when expressing opinions and points of view. 

pOsitiOn speCifiC COmpetenCies 
• Understanding and Respect of Indigenous Community  

• Demonstrates a deep understanding of Haudenosaunee culture and values, specifically Oneida
• Demonstrates a deep understanding of Indigenous culture, values and personal experience with 

Indigenous protocols, traditional knowledge, practices and approaches;
• Builds, develops, and sustains strong connections and relationships with the Indigenous community;
• Is well respected and has a strong understanding of Oneida’s role within the community;
• Demonstrates an understanding and advocacy of trauma-informed approaches; and,
• Indigenous Lived Experience is preferred

• Leadership and Management  
• Champions forward/progressive thinking and continuously seeks opportunities for improvement;
• Exhibits excellent interpersonal and management skills including a demonstrated ability to lead and 

motivate staff;
• Delivers exceptional public presentations and strategically apply persuasive advocacy skills;
• Demonstrates an advanced ability to think strategically and analytically to effectively solve problems 

and make informed decisions;
• Manages stress and complex issues and relationships effectively; and,

• Possesses strong financial knowledge and able to effectively manage funding.



Oneida Nation Settlement is located in southwestern Ontario and home to 2,172 residents, with a total mem-
bership of 6,270 citizens. The community borders lush and fertile agricultural lands and is nestled along the 
eastern shore of the Thames River 30 kilometers south of the City of London. Oneida is a close neighbour and 
friend to the Chippewas of the Thames and Munsee-Delaware Nation, respectively.
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lOCatiOn - the Oneida natiOn settlement
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tO apply

This is an exciting leadership role that offers the unique opportunity to work with Oneida Nation of the Thames  
and grow their operations for further future success. For more details, please contact:

Laurie Sterritt • Partner
Leaders International
880-609 Granville Street 
Vancouver, British Columbia 
Telephone: 778-838-4569 
laurie@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership succession 
and executive level positions. Our global network, Penrhyn International, is a world leader in the 
executive recruitment industry, with more than 47 offices in over 25 countries on 5 continents.

To apply, please submit a Cover Letter and Resume directly to Leaders International  
outlining your interest, qualifications and experience. If possible, please send your application as a single PDF 
file.

Brad Evoy • Consultant
Leaders International
1 Rideau St. Suite 700 
Ottawa, Ontario 
Telephone: 343-254-0256
brad@leadersinternational.com


