
Executive Director



Located in the City of Vancouver and on the traditional territories of the Musqueam, Squamish, and Tsleil-
Waututh Nations, the Aboriginal Mother Centre Society (AMCS) is a place for empowered First Nations mothers 
to transform their lives in a safe, culturally appropriate space. 

The organization began in 2002 to address the multi-faceted needs of First Nations women. The facility provides 
shelter, support, and programs for women and children so they may seek healing and family reconnection. 
Here, they thrive in a healthy self-sustaining village that supports women, children, and families. 

The Aboriginal Mother Centre Society has the capacity to deliver on-site programming with a traditional First 
Nations knowledge-centred approach. This approach to spiritual, physical, and emotional health includes 
counselling, advocacy, education, training, and social supports, wherein women can rebuild their sense of 
self-worth and identity, helping trailblaze towards a better future for themselves and their children. 

AMCS services extend to First Nations families across the community, and includes transformational housing, 
a licensed daycare, family support, and a community kitchen.

Our Mission

“Under One Roof”
AMCS provides housing for First Nations mothers and their children who are homeless, at risk of homelessness, 

or that have had, or are at risk of having their children apprehended.
AMCS supports families in their goals to regain and retain their children and achieve self-sufficiency and is 
dedicated to supporting First Nations families by providing cultural, traditional services through a holistic 

grassroots approach.
AMCS is not just a safe place for young mothers and the under-sheltered – AMCS is a family. 

Our Vision

AMCS provides an environment where First Nations mothers and their children thrive in an equitable and 
supportive community that is rich in cultural and holistic values. AMCS services extend to First Nations families 

across the community.
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The Organization



The Opportunity
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AMCS holds a significant place in the hearts and minds of many First Nations women and children in Vancouver’s 
urban core. Understanding the immense complexity surrounding urban First Nations spaces, AMCS is seeking 
an experienced and culturally aware Executive Director to lead the organization through an important growth 
phase towards decolonization. With organizational goals surrounding the continued capacity building of 
its many programs and growing staff base, the new leader of AMCS will have the opportunity to build safe, 
engaging spaces for its staff and clientele while fostering cohesiveness within the organization.

The Executive Director will not only be the leader of the organization, but an ally to its staff and clientele. The 
ideal candidate will be a critical thinker and have experience directing a non-profit organization in a culturally 
sensitive space. The Director should be able to apply a human rights approach that honours, respects and 
restores First Nations Women’s leadership in all aspects of their lives from an individual level, in their family 
to their collective community. This position is key in advocating for the livelihood of its clients and will use a 
critical /cultural lens in order to prioritize the health and safety of First Nations women in the community.

Through collaboration with its well-developed programs, services, and membership from across Vancouver, 
the Executive Director will oversee a growing team while liaising with a Board of Directors.  They will build 
relationships with other like-minded organizations, federal and provincial governments, and key Canadian 
partners to influence and guide the movement towards decolonization. The Executive Director will be astute 
and will be able to navigate the complexities of the non-profit space in a delicate manner. They will help guide 
policy and programming, which may be informed by lived experience. 



Key Core Competencies Required 
• Operational Management – oversees operational leadership in all areas of operations including strategic 

planning, program review, and policy implementation
• Financial Acumen – develops policy for and oversees all financial planning and reporting
• Inter-Cultural Competency and Human Resources – understands to incorporate a personal responsibility 

to increase sensitivity, awareness, and implementation of AMCS’s cultural teachings and organizational 
practices in both professional conduct and work-related deliverables

• First Nations Gender-Based Analysis Informed – understands to incorporate an intersectional approach to 
gender, race and discrimination and subsequent intergenerational impacts affecting First Nations women 
and their families

• Trauma-Based Practice Informed – understands to incorporate a trauma-informed approach to recognize 
and respond to all forms of trauma and the necessity of supporting First Nations women in a culture of 
tradition and safety in their healing journey 

Core Responsibilities
Board Governance:
• Works with the BOD to fulfill the AMCS’s mission, vision, and values
• Leads the process of developing and implementing strategic plans with the BOD
• Provides detailed reports to the BOD on AMCS’s progress against the strategic plan
• Communicates effectively and openly with the BOD and providing, in a timely and accurate manner, all 

information necessary for the BOD to make informed decisions
• Participates in monthly Board meetings and annual planning
• Proactively seeks approval for new program opportunities with the BOD
• Supports the BOD in the orientation of new director volunteers and staff
• Is the communication liaison between the BOD and staff to maintain open, regular, and clear communication
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Requirements and Attributes
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Requirements and Attributes
Core Responsibilities (cont’)
Financial Accountability:
• Develops resources and reporting structures sufficient to ensure the financial health of AMCS
• Responsible for the fiscal integrity of AMCS and keeping apprised of operational needs
• Administers AMCS funds against the BOD-approved budget and monitors monthly cash flow
• Provides the BOD monthly financial reports
• Leads the annual audit process with external auditors
• Responsible for oversight of fundraising plans and developing other revenue resources such as grants, 

major donors etc., to support the ongoing financial health of AMCS
• Responsible for the fiscal integrity of AMCS by submitting to the BOD a comprehensive annual budget that 

accurately reflects operational needs, and by ensuring ongoing financial planning for AMCS

Operations:
• Oversees leadership in all areas of operations by implementing appropriate resources to ensure that oper-

ations and programs are aligned according to the approved annual budget and strategic plan
• Develop and oversee have oversight of all departmental activities associated with the operations plan in-

cluding project and program activities
• Provide oversight of all departmental activities from the operational plan
• Ensure that all programs and services offered by AMCS contribute to the organization’s mission based on 

the strategic and operational plan and adheres to all policies and procedures
• Participate in the monthly BOD meetings and other internal meetings required to manage the operations 

of AMCS
• Conduct an annual review of programs and make recommendations to the BOD to update policies and 

procedures necessary to better serve the community
• Be the signatory for all agreements, payments, and other instruments made and entered into and on behalf 

of AMCS
• Identify, evaluate, and manage all operational risks that may impact the overall operations of AMCS and its 

community

Human Resources Planning and Management:
• Responsible for hiring and retention of competent, qualified staff
• Establish a positive, healthy, respectful, and culturally and psychologically safe work environment in accor-

dance with all applicable legislation and regulations.
• Determine staffing requirements to support the operational success of AMCS
• Coach and mentor staff in a supportive environment
• Lead the successful completion of annual staff performance reviews and providing feedback
• Lead in the capacity building and growth of programming through the retention of dedicated staff and 

volunteers 
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Education and Experience

• A combination of skills, lived experience, and relevant work experience will be considered in line with 
a Bachelor’s degree in Social Work, Public Policy and/or Public Education, Women’s Studies, and/or 
Indigenous Learning

• Minimum of 5 years progressive leadership experience with a not-for-profit organization and must have 
demonstrated experience in planning, development, monitoring and evaluation; equivalent combination 
of education and experience sufficient to successfully perform the essential duties of the job  

• Expertise in First Nations programming and advocacy initiatives 
• Foundational knowledge of the issues affecting First Nations women 
• Ability to build relationships with other community agencies, services, organizations, and government at 

a political level 
 o   This will include funding agencies and their partners
• Knowledge and experience in government bureaucracy at both provincial and federal levels  
• Political acumen and ability to build relationships  
• Exceptional capacity for managing, leading, and mentoring people from diverse backgrounds with a 

commitment to investing in and developing staff and positioning them to succeed
• Ability to think strategically, critically and with a cultural lens  
• Knowledge and experience with strategic planning and multi-year work plans  
• Capacity to problem solve and strong negotiating ability 
• Must understand budget administration and managing contribution agreements
• Must have financial acumen or at a minimum the ability to understand financial documents and budgets
• Outstanding written and verbal communication skills
• Accustomed to managing multiple projects simultaneously; excellent organizational skills and ability to 

direct staff and programming deliverables
• Strong understanding of and demonstrated commitment to the vision of AMCS 
• Current, valid vulnerable sector criminal records check, 
• Knowledge of First Nations culture, traditions, and First Nations community 
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To Apply

This is an exciting leadership role that offers the unique opportunity to work with an organization that supports 
Indigenous women. For more  details, please contact:

Laurie Sterritt • Partner
Leaders International
880-609 Granville Street 
Vancouver, British Columbia 
Telephone: 778-838-4569 
laurie@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership succession and executive 
level positions. Our global network, Penrhyn International, is a world leader in the executive recruitment 
industry, with more than 47 offices in over 25 countries on 5 continents.

Joy Beshie • Consultant
Leaders International
1 Rideau St. Suite 700 
Ottawa, Ontario 
Telephone: 613-296-2315
joy@leadersinternational.com

To apply, please submit a Cover Letter and Resume directly to Leaders International outlining your interest, 
qualifications and experience.
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