OPPORTUNITY PROFILE
SASKATOON POLICE SERVICE
Executive Director, Corporate
Strategy and Performance

City of Saskatoon
Located in the central portion of the province of Saskatchewan, Saskatoon is spread over a relatively flat
area which dips into the South Saskatchewan River Valley. Throughout its history, it has welcomed people
from all over Canada and the world. As of June 30, 2015, Saskatoon’s population was estimated to be
260,900.
As Saskatchewan's largest city with a growing population and thriving business sector, Saskatoon has
positioned itself as an attractive and vibrant city that is a primary engine of the Saskatchewan economy.
Notwithstanding the global economic challenges, Saskatoon's diverse economy, low unemployment, healthy
real estate market, and rising incomes, all indicate that Saskatoon will continue to grow and prosper,
becoming an even more attractive and competitive city.
The Saskatoon area has been inhabited for over 8000 years, first by Aboriginal peoples who have left
evidence of their lives in the form of tipi rings, medicine wheels, and bison kill sites. The name “Saskatoon”
comes from the Cree word misaskwatomina, which refers to a sweet, purple berry which still grows in the
area.
For more information on the City of Saskatoon, please visit: https://www.saskatoon.ca/

About the Saskatoon Police Service
Currently recognized as one of Saskatchewan’s top employers the Saskatoon Police
Service supports a number of community and charitable organizations throughout the
year and each day the civilian and sworn members of the SPS work to address crime
and safety challenges in Saskatoon.
For more information on the SPS, please visit: https://saskatoonpolice.ca/
The 2020 Annual Report can be accessed here: SPS Annual Report
The 2020 – 2024 Strategic Plan can be accessed here: SPS Strategic Plan
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Mission Statement
As part of the community, we will provide a service based on excellence to ensure a safe and secure
environment.

Vision Statement
To continuously improve community safety.

The Opportunity:
Executive Director Corporate Strategy and Performance
This position will provide executive leadership to a variety of functions that make a value-added contribution
to the effective performance and smooth functioning of the Saskatoon Police Service. In a word, leadership
is what you can bring to the team. Your ability to provide authentic leadership, working collaboratively to
provide the vision, expertise, energy and excitement to move the organization forward, introducing new
ways of thinking and working hard for the citizens of Saskatoon. You are drawn to public service and have
confidence in your ability to become a respected and valued member of the Saskatoon Police Service’s
Executive Leadership Team. Your communication skills are strong and well developed, both written and
verbal, and you take interest in what others have to say as an active listener.
As one who is politically astute, you understand a political environment, but you are not “political”. You have
high emotional intelligence and can read the room; you know the appropriate time and place for what needs
to be said or done. Accountability is in your DNA. You have a collaborative approach and enjoy building
strong stakeholder relationships, both internal and external to the Saskatoon Police Service. You provide
sound judgement, guided by your knowledge, solid business instincts and strong ethics.
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Scope and Major Responsibilities
•

You will oversee the corporate functions within the Finance & Asset Management, Human Resources,
Information Technology, Central Records, Equity, Diversity & Inclusion and Planning Divisions of the
Saskatoon Police Service.

•

Provide leadership in planning, coordinating, designing, developing and implementing initiatives to the
Directors within their respective Divisions and demonstrate success in achieving results.

•

Facilitate organizational processes and discussions regarding strategic planning and divisional business
planning. You will be instrumental in ensuring key administrative linkages are aligned with strategic and
operational initiatives.

•

Prepare a variety of reports for presentation to senior administration, the Chief of Police and the Board
of Police Commissioners.

•

Align people, work, and systems with the business strategy to harmonize how they work and what
they do and ensures performance aligns with the strategic and operational priorities.

•

Act as a member of the Executive Team to coordinate and prioritize planning, make financial and nonfinancial decisions, develop strategic plans and advise the Chief and Board on related matters.

•

Reviews, plans, propose and manage change related to the Division’s mandate, structures, technologies
and processes.

•

Represent the Service as needed on various committees and with external partners as required.

•

Develop well-informed advice and strategies that are sensitive to the various needs of multiple
stakeholders and partners, reflect the strategic direction of the Saskatoon Police Service and position
the organization for success.

•

Empowers staff, ensuring that people have the support, tools, and authority they need and that the
workforce has the capacity and diversity to meet current and longer-term organizational objectives.

•

Mobilize teams, building momentum to get things done effectively and efficiently by communicating
clearly and consistently, investing time and energy to engage the whole organization.
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The Person
The ideal candidate is a proven leader, with senior management experience in either the public or private
sectors. Previous municipal or policing experience is ideal, but not a requirement. We would also consider
candidates who bring strong and exciting leadership and business acumen from working with other complex
organizations.
You will have a degree in Finance or business administration or a related field, post secondary education
would be considered an asset. An individual with appropriate work experience combined with relevant
professional development will also be considered.
You will bring 10 years or more diverse senior management experience with proven fiscal management
experience and expertise ideally in a public sector environment including knowledge or understanding of
the Police Service.

Core Competencies
•

Accountability – Takes personal ownership and responsibility for the quality and timeliness of work
commitments and departmental commitments to achieve results. Follows Saskatoon Police Service
guidelines, standards, regulations and principles. Demonstrates reliability and integrity daily.

•

Adaptability – Adapts and responds to new and changing conditions, priorities, technologies and
requirements. Embraces change while developing innovative and creative solutions to emerging
issues and opportunities. Applies versatility, reasoning and innovativeness in the face of change.

•

Collaboration – Demonstrates flexibility in new and changing situations. Works cooperatively and
effectively with others to reach a common goal. Gets others excited about and committed to
furthering the corporation’s objectives. Participates actively in group activities and fosters a
collaborative work environment.

•

Embraces Diversity – Is sensitive to cultural and other differences in others and responds accordingly.

•

Effective Communication – Expresses and transmits information with consistency and clarity to a
variety of audiences (citizens, colleagues, management). Is an active listener and engages the
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audience to ensure the message is delivered and understood. Creates a positive first impression
with confidence and respect.
•

Service Orientation – Gives superior service to internal and external customers (citizens, Board
Members, stakeholders, management and colleagues), Builds value in the work conducted and in
results achieved.

Leadership Competencies
•

Engagement – Mobilizing employees, citizens, and partners. Demonstrated ability to lead, motivate,
empower and mobilize individuals and groups to work toward a shared purpose in the best interests
of the organization and the Saskatoon Police Service. Builds and maintains high level of credibility
with staff, partners and/or citizens.

•

Pragmatic Decision Maker – Recognizes priorities and changing approaches. Shows common sense
and intuitive judgment abilities to analyse and synthesize a wide array of subjective and objective
information to recommend appropriate short term and long-term direction and goals for their
department or division.

•

Turning Strategy into Action – Analyses and interprets the strategic organizational direction, has a
firm understanding of the vision, mission, values and objectives of the workplace, applies these to
develop responsibilities, tasks, goals and implement initiatives that align with long term plans and
growth. Reflects on past experience, organizational practices and processes in order to determine
the correct course of action.

•

Team Building – Understands and applies concepts and techniques to build and support effective
work teams. Sets the tone and standards for team behaviours.

•

Political Acumen – Politically astute and sensitive to stakeholder’s issues. Maintains and develops
relationships inside and outside of the organization to ensure best practices and enhance general
knowledge.

•

Innovation Management – Has good judgment about which creative ideas and suggestions will work
and how to operationalize them. Is deliberate in encouraging the creative process in others.
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Compensation
A competitive compensation package will be provided including an attractive base salary and excellent
benefits. Further details will be discussed in a personal interview.

Express Your Enthusiasm
Email a convincing cover letter and tailored resume (PDF or Word document only) to John Dugdale or
Allan Nelson at calgary@leadersinternational.com indicating the job title in the subject line of the email.
Leaders International Executive Search
www.leadersinternational.com
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