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Cowessess Ventures Ltd. (CVL) is responsible for overseeing and growing the business portfolio of the

Cowessess First Nation.  CVL was established in 2018 to assist the community in moving its economic

development mandate forward to ensure economic strength and self-sufficiency for future generations.

CVL is mandated to manage the current portfolio of companies and to develop new business pursuits

including urban land development, natural resources, businesses in retail, renewable energy and more. 

The CVL Board has been strategically structured to be independent of the political influence of Chief

and Council.  Governed by an esteemed Board of Directors, CVL actively manages two retail gas

stations, a renewable energy facility and is actively developing land holdings and utility-scale energy

projects. The portfolio of CVL managed entities includes:

Cowessess Wind Development Ltd. — Cowessess operates a 1MW renewable energy generation

facility located 3 km. southeast of Regina.  The facility includes an 800KW Enercon wind turbine, 400KW

of photovoltaic solar panels and 400KW of lithium-ion battery storage.

Cowessess Urban Development Ltd. — In collaboration with Cowessess Lands Department, CUD is

responsible for developing the land owned by Cowessess First Nation to generate new business

opportunities and sources of revenue.

Awasis Nehiyawewini Energy Development Corporation — This company was established to pursue

utility-scale renewable energy projects. ANEDC, in partnership with Elemental Energy, was awarded a

10MW solar contract through First Nations Power Authority in the spring of 2019. Construction on this

project began in 2021.

Little Child Holding Ltd. — Established in the early 1990's, the entity operates two ESSO-branded gas &

grocery/convenience stores.

Affiliated Entity:

Cowessess Driver Services — This is a construction services partnership between Cowessess Ventures

and JV Driver Group of companies.  A majority First Nation-owned company, CDS draws upon First

Nations as its primary source of labor for large scale civil and buildings projects.

Vision

Cowessess Ventures Ltd. strives to create a profitable investment portfolio that results in diversified

economic success, enhanced First Nations employment and organizational self-sustainability to achieve

economic independence for Cowessess First Nation.

 

The Organization
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Managing the organization to align with ongoing corporate and business development priorities;

Implementing the strategic plan, creating success measures for the portfolio and aligning

operations to the current workplan and the approved reporting dashboard;

Evaluating and responding appropriately to the leadership, operational and financial needs of

each business entity;

Fostering strong and critical relationships with industry and business partners as well as municipal,

provincial, federal and Indigenous stakeholders;

Identifying and assessing potential areas of revenue growth through objective measures, tools and

processes;

Brokering and strengthening partnerships to move current projects and opportunities forward; and

Creating a roadmap for the next 3 to 5 years to ensure the organization grows and matures to

meet the long-term vision of CVL and the Cowessess First Nation.

The Chief Executive Officer (CEO) provides leadership and direction to CVL, overseeing the day-to-

day operations of Cowessess First Nation-owned businesses and partnerships.  Reporting to the Board

of Directors, the CEO supports the development of a company vision and strategic plan and guides

the company through implementation of the plan.  Having responsibility for administration and

reporting functions, the CEO leads the senior management team to ensure financial, human resources

and operational efficiencies and effectiveness.

Keeping profitability in focus, the CEO acts as a bridge between the shareholder and the business

portfolio.  They are responsible for implementing and/or developing new tools and processes to

analyze and make recommendations on new and existing business opportunities that align with the

economic and social goals of the Cowessess First Nation.  In the first year, the CEO will focus on:

The Role
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Provide executive and governance leadership to develop short, medium and long-term business

and organizational planning objectives and priorities.  The CEO will be instrumental in

implementing the strategic plan and ensuring it is aligned to the business vision. 

Serve as the primary point of contact for the Board.  

Identify, assess and communicate to the Board any internal and external issues that affect CVL

and its related business entities. 

Identify, manage, mitigate and report risk to the Board in conjunction with the Financial Controller. 

Conduct official correspondence on behalf of the Board as appropriate and jointly with the Board

when appropriate. 

Liaise with external government agencies and departments, private industry and businesses and

any other key individuals, groups or agencies in order to build strong working relationships and

help achieve the strategic goals of CVL. 

In conjunction with the Financial Controller, develop and implement a sound financial

management regime. 

Provide oversight for the overall financial administrative, operational and investment needs of CVL

and its related business entities. 

Ensure the development, execution and reporting of an annual business, organizational and

financial plan.   

Direct the development of annual work plans for the staff that align with the strategic plan and

business vision.    

Ensure adequate operational policies and procedures are in place.

Provide executive oversight in the implementation of and adherence to the CVL bylaws, policies,

procedures and other administrative processes.  

Ensure an appropriate Human Resource strategy and policies are in place to facilitate annual staff

performance evaluations, training and professional development plans. 

Promote a positive, healthy and safe work environment. 

Provide support and mentoring to staff members.  

Engage with and provide regular reports on progress toward organizational goals and objectives

for the Board, Cowessess First Nation members, partners, funders, financial institutions, etc. as

needed.

Foster a strong and collaborative working relationship with the executive staff of other Cowessess

First Nation entities. 
Brief the Board in a timely and accurate manner. 

Strategic Development & Management: 

 

Governance:  

Financial Performance: 

Supervisory, Management & Leadership:  

Key Responsibilities 
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Minimum of 10 years of senior leadership experience in a fast-paced economic development
environment; direct experience reporting to a Board is an asset.
Completion of a post-secondary degree in business administration, commerce, liberal arts, law or
an equivalent level of education.
Demonstrated experience successfully leading the operations of and strategically planning for
corporations with multiple business lines.
Demonstrated track-record of commitment for staff development, recruitment, management,
retention and the creation of healthy and positive work environments.
Strong and proven skills surrounding:

Change management;
Business development and analytics;
Project management and execution; 
Mentorship, coaching and succession planning;
Community engagement and facilitation; and
Communications and public relations.

Knowledge of the legal and political environment for First Nations including matters related to

governance, social, economic and Aboriginal title and rights, etc.; an understanding of the unique
opportunities and challenges facing First Nations in Saskatchewan is an asset.
Ability to establish and maintain strong relationships and partnerships with elected and hereditary
leadership and community, business partners, funding agencies and lenders, industry associations,
governments and the public.
Experience developing and overseeing the implementation of and reporting on related policies,
process and procedures which ensure corporate accountability and profitability.
Excellent verbal and superior writing and report presentation skills.
Knowledgeable in finance, budget preparation, analysis, decision-making and reporting regimes.
Previous experience working with an Indigenous Government and community, administration
officers and Board of Directors.

Qualifications

4Cowessess Ventures Ltd. 



5

Located in the heart of the Canadian plains, the capital of Regina is nestled on Treaty 4 lands, the

original lands of the Cree, Ojibwe, Saulteaux, Dakota, Nakota, Lakota and on the homeland of the

Métis Nation. 

Home to the RCMP Heritage Centre, MacKenzie Art Gallery and the Saskatchewan Science Centre,

Regina is filled with activities for everyone to enjoy. The First Nations Gallery located in the Royal

Saskatchewan Museum offers a dramatic view of the history and traditions of Indigenous peoples in

Saskatchewan.  Being named one of the most affordable places to do business in western North

America, Regina’s economy is fuelled by agriculture, oil and gas production and development as well

as telecommunication. There are three post-secondary educational centres in the heart of the city: the

Regina Campus of Saskatchewan Polytechnic, the University of Regina and the First Nations University

of Canada. 

For more than 40 years the must-attend powwow, hosted by the First Nations University of Canada,

takes place every spring with over 10,000 attendees. 

 

The Location: Regina, Saskatchewan 
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Laurie Sterritt • Managing Director                                                               
Leaders International
880-609 Granville Street 
Vancouver, British Columbia 
Telephone: 778-838-4569
laurie@leadersinternational.com

Joy Beshie • Consultant 
Leaders International
Chateau Laurier, 1 Rideau St.
Suite 700, Ottawa, ON K1N 8S7
Telephone: 613-296-2315
joy@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership

succession and executive level positions. Our global network, Penrhyn International, is a

world leader in the executive recruitment industry, with more than 47 offices in over 25

countries on 5 continents.
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For more details or to further explore this important strategic leadership opportunity, please

contact: 

To apply, please submit a PDF cover letter and resume to Leaders International at

ottawa@leadersinternational.com

To Apply
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