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ABOUT DALHOUSIE UNIVERSITY 
www.dal.ca 

As a world-leading, research-intensive university, Dalhousie University is comprised of 
more than 6,000 faculty and staff, and 20,000 students amongst its 13 Faculties. As part 
of Canada’s U15 group of research-intensive universities, Dalhousie is a key driver of the 
region’s intellectual, social, and economic development.  

The Board of Governors has recently 
approved Dalhousie University’s new 
strategic plan: Third Century Promise. 
The plan embodies our promise to give 
our collective best, continually push 
the limits, ensure that opportunities 
and benefits are equitably available 
and attainable, and rededicate ourselves to be the lever of economic and social uplift of 
our diverse communities. The leading edge of this promise is excellence in everything we 
do, but excellence that is simultaneously and demonstrably also inclusive, recognizing 
that true institutional excellence is unattainable unless it equitably fosters opportunities 
for every member of Dalhousie and the communities we serve to attain their best, 
regardless of their background or circumstance. 

Times Higher Education (THE) releases Impact Rankings, which assess and evaluate 
university success in delivering the United Nations Sustainable Development Goals 
(SDGs). Dalhousie continues to rank among the top 200 universities in the world that are 
making an impact in their communities and the world. Learn more here. 

http://www.dal.ca/
https://www.dal.ca/about-dal/leadership-and-vision/strategic-plan.html
https://www.dal.ca/news/2021/04/21/dalhousie-ranks-among-top-200-universities-actively-contributing.html
https://www.dal.ca/about-dal/leadership-and-vision/strategic-plan.html


 

Dalhousie University – Dean of Libraries  2 

DALHOUSIE AT A GLANCE  

The University 

• Established In 1818 

• 4 campuses: 3 in downtown Halifax, 1 
agriculture campus in Truro 

• Member of U15 (Canada’s top 15 
research universities) 

• 2020-21 operating budget: $494m 

 
The Community 

• Over 20,000 students from more than 
120 countries 

• 38% Nova Scotia students 

• 62% out of province students 

• 24% international students 

• 6,000 faculty and staff 

• 150,000 alumni 

 
Academics 

• 13 Faculties 

• 200+ degree programs and 4,000+ 
courses 

• 130+ Masters and PhD programs 

• 93 Rhodes scholars 

• Dalhousie ranks 7th among the U15 for scholarly output 

• Over $194 million in annual research funding 

 
Dalhousie University's 2020-21 Community Report 
 

https://communityreport.dal.ca/2020/
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DALHOUSIE LIBRARIES 
With five libraries, two learning commons, archival collections, a Geographical 
Information Sciences (GIS) Centre, and a Copyright Office the Dalhousie libraries provide 
timely, context-sensitive service in person or online.  

Libraries 
• Sir James Dunn Law Library 
• W.K. Kellogg Health Sciences Library 
• Killam Memorial Library 
• MacRae Library 
• Sexton Design and Technology Library 

 
Learning Commons 

• Kellogg Library Learning Commons 
• Wallace McCain Learning Commons 

 

A leading collaborator and partner in the Atlantic provinces, Dalhousie Libraries works 
with internal and external partners to achieve goals. Dalhousie belongs to Novanet, a 
consortium of Nova Scotian university and community college libraries. Through Novanet, 
users can tap into the library resources of other post-secondary institutions in the 
province, as well as an instant-messaging service (Live Help) that puts users in touch with 
librarians for a live chat version of the traditional reference interview. In 

https://libraries.dal.ca/covid-19-updates.html
https://libraries.dal.ca/find/university-archives.html
https://libraries.dal.ca/hours-locations/gis-centre/gis-technology.html
https://libraries.dal.ca/hours-locations/gis-centre/gis-technology.html
https://libraries.dal.ca/services/copyright-office.html
https://libraries.dal.ca/hours-locations/dunn.html
https://libraries.dal.ca/hours-locations/kellogg.html
https://libraries.dal.ca/hours-locations/killam.html
https://libraries.dal.ca/hours-locations/macrae.html
https://libraries.dal.ca/hours-locations/sexton.html
https://libraries.dal.ca/hours-locations/kllc-cheb.html
https://libraries.dal.ca/hours-locations/wmlc.html
https://www.novanet.ca/
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addition, Document Delivery brings resources from library collections beyond Dalhousie 
and the other Novanet libraries.  

Dalhousie Libraries also works closely with the Council of Atlantic University Libraries, a 
regional network of Atlantic Canada’s public university and college libraries leveraging 
community and collaboration to advance scholarship, innovation, diversity, and 
accessibility in teaching, learning, research, and student experiences. 

Internal partnerships and recent collaborations include the Centre for Teaching and 
Learning, Information Technology Services, and the Research and Innovation Office. 

The Dalhousie Libraries manage an electronic reserve system for faculty to submit 
reading lists in Brightspace. When required, we provide copyright clearance and 
assistance loading the documents into Brightspace. Librarians go into classrooms and 
teach information literacy skills linked to upcoming assignments. We encourage 
serendipitous discovery by offering a little of the unexpected, including a Seed Lending 
Library, access to 3D printing and makerspace workshops. 
 
Research data management is an essential part of research excellence. Dalhousie has 
approved an Institutional Research Data Management Strategy to ensure research data 
is findable, accessible, interoperable and reusable. Dalspace is the University’s 
institutional repository, a digital service that collects, preserves, and distributes digital 
material produced by the Dalhousie community. 

Mission 
Our mission is three-fold: 

• To support teaching and learning through innovative services, physical and virtual 
spaces, and the dissemination of knowledge in all forms. 

https://libraries.dal.ca/borrow/document-delivery.html
https://www.caul-cbua.ca/
https://libraries.dal.ca/services/course-reserves.html
https://seedlending.library.dal.ca/
https://seedlending.library.dal.ca/
https://libraries.dal.ca/services/photocopying-printing/3d-printing.html
https://cdn.dal.ca/content/dam/dalhousie/pdf/library/ResearchDataManagement/Dalhousie%20Institutional%20RDM%20Strategy%20V7.pdf
https://dalspace.library.dal.ca/
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• To actively partner in the research endeavour through collaboration, 
dissemination and management of information resources and the preservation of 
Dalhousie’s scholarly output. 

• To provide inclusive and inviting spaces to enable our diverse communities to 
thrive intellectually. 

Our Vision 
We strive to be a leading research library that inspires the creation, exploration, and 
discovery of knowledge in all forms through user-focused engagement with our diverse 
communities. 

Equity, Diversity, and Inclusion 
Ongoing commitments to achieve inclusive excellence through continually championing 
equity, diversity, inclusion, and accessibility (EDIA) are integral to Dalhousie’s vision, 
mission, actions, culture, and how we interact with one another daily. We commit to 
taking ongoing action to eliminate barriers that impede access to libraries, education, and 
employment; to increase the diversity of our faculty, staff, and students; and to ensure 
an equitable, respectful, and inclusive environment for all. 

Dalhousie Libraries is finalizing its new Strategic Plan. Recent Plans and Annual Reports 
are available here. 
 

Statistics at a Glance – 2020-21 Annual Report  
 

https://libraries.dal.ca/about/office-of-the-university-librarian/documents-and-reports.html
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COMMUNITY CONSULTATION FEEDBACK 
Consultation has been a key part of our search process. In the initial stages of this search, 
we consulted with stakeholders and representatives, including members of the Search 
Committee, regarding the current priorities, challenges, and opportunities for Dalhousie's 
next Dean of Libraries. The following represents a high-level summary of key themes, in 
no order, that emerged from these consultations: 
 
• Advocacy and Reputation – The Dean will serve as an advocate for the Libraries within 

and across the University and will be visible and active in the Dal community. The 
Dean will solidify the Libraries' place as a central hub, available anywhere/anytime. 
The reputation and visibility of the Libraries will increase under the Dean’s leadership, 
along with the Libraries' value to students, administration, faculty, and Dalhousie’s 
community. 

• Consultation and Relationships – Broad consultation with the community is essential. 
To achieve its goals, the Dean must acquire an in-depth understanding and 
appreciation of the Libraries, its governance structure, stakeholders, partners, and 
potential partners. The Dean will evaluate the organizational structure and 
responsibilities and workloads of staff, making changes where needed. An active 
listener, the Dean will establish trust, respect, and strong collaborative relationships 
between staff, librarians, students, researchers, key partners, and stakeholders.  

https://cdn.dal.ca/content/dam/dalhousie/pdf/library/Library_Administration/Org%20chart%20SLT%20updated%20Feb%202021.pdf
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• Digital Strategy – The Libraries are a key pillar in Dalhousie’s Digital Strategy and the 
Dean will ensure the Libraries remain an essential pillar going forward. The Dean will 
seek out and develop other digital opportunities for the Libraries in the areas of IT 
management, information literacy, data management, data literacy and digital 
fluency skills. In this work, the Dean will collaborate with other key stakeholder groups 
across campus such as Information Technology Services (ITS). 

• Equity, Diversity, Inclusion, Accessibility (EDIA) – The incoming Dean will serve as a 
committed and active leader in relation to EDIA, embodying Dalhousie’s commitment 
to work and learning environments grounded in respect and support, guided by a 
shared responsibility for equitable access and the well-being of faculty, staff, and 
students. Opportunities within the first term include new hires and hiring processes, 
and moving forward and creating initiatives and projects connected to EDIA.  

• Leadership, Resiliency, Change Management – Excellent leadership and 
interpersonal skills are critical. The Dean will lead the Libraries post-Covid. As a 
compassionate leader, the Dean will understand the multi-faceted challenges people 
have faced over the past two years, acknowledging resiliency but also acknowledging 
the challenges, and providing supports and initiating change, as needed. Empathy is 
essential. The Dean will evaluate any opportunities that have emerged from the 
Libraries pandemic response and ensure they are acted on. 

• Partnerships – The Dean must continue to grow the Libraries’ profile through 
relationships and collaboration, actively building and maintaining partnerships both 
within and outside the University. Through the Dean’s leadership, these relationships 
and partnerships will provide reciprocal benefit, enhancing multi-service approaches 
and strengthening Dalhousie’s position with other post-secondary institutions, U15s 
and within Atlantic Canada. 

• Research – The Dean will expand research opportunities, taking advantage of changes 
in research and teaching to further embed the Libraries in the broader activities on 
campus. The Dean will find opportunities to improve the Libraries' visibility and 
contribution to research and student success. 

• Strategic Funding – The Dean will be a strong steward of financial and physical 
resources, with an initial focus on a balanced budget and smart use of resources, while 
advocating for funding as demands on the budget and services increase. Forecasting, 
budgeting, resource allocation, and space planning are all key elements to be 
reviewed, with at least one building project advanced within the next five years. The 
Dean will build on opportunities for traditional funding (operational budget, grants, 

https://www.dal.ca/about-dal/leadership-and-vision/strategic-plan/emerging-plans/digital-strategy.html
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etc.) while exploring fundraising, campaigns, and external funding opportunities and 
partnerships.  

• Strategic Vision – The Dean, working in collaboration with senior leaders, staff, and 
librarians across the Libraries, will implement Dalhousie’s new Strategic Plan (2021-
26), ensuring the Libraries are aligned with that vision, while creating strategic 
opportunities for the Libraries to improve, adapt, and realign over the next five years. 
Implementation of the Libraries’ Strategic Plan and the upcoming Senate Review 
provide other avenues for the new Dean to align, evaluate, and assess services. 

THE OPPORTUNITY: Dean of Libraries 
Dalhousie University is seeking a visionary, highly collaborative and strategic leader to 
serve as our next Dean of Libraries. As a member of Dalhousie’s senior academic and 
administrative leadership, the Dean of Libraries contributes to the fulfillment of 
Dalhousie’s mission and to the management of the University. The role is crucial in 
defining and maintaining the standards, integrity, effectiveness, and efficiency of a 
complex, multi-campus, research-intensive university libraries system. The complexity is 
compounded by the influence of technology and of library users’ expectations including 
that of the library’s physical space as it transforms to an increasingly interactive, online 
learning environment. The Dean promotes excellence in scholarship, research, and 
service and is responsible for developing the Libraries’ annual budget, overseeing 
operations, and collaboratively determining appropriate librarian and staff complements. 
The Dean also plays a crucial role in advocating on behalf of the Libraries and actively 
builds relationships internally and externally with the diverse communities served by the 
Dalhousie Libraries system. 

https://www.dal.ca/about-dal/leadership-and-vision/strategic-plan.html
https://www.dal.ca/about-dal/leadership-and-vision/strategic-plan.html
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Reporting to the Provost and Vice-President Academic, the Dean of Libraries is the senior 
academic and administrative leader for the Dalhousie Libraries. With more than 120 staff, 
including 33 librarians, the team is dedicated to user-centred service delivery. The Senior 
Leadership team includes:  

• Dean of Libraries 
• Associate Dean, Archives, Special Collections and Records Management; and 

University Archivist 
• Associate Dean, Learning and Teaching and Chief Law Librarian 
• Associate Dean, Library Services and Head MacRae Library 
• Associate Dean, Planning and Head Killam Memorial Library 
• Associate Dean, Research and Scholarly Communications and Head W.K. Kellogg 

Health Sciences Library 
• Associate Dean, Resources and Head of the Sexton Design and Technology Library 
• Director, Academic Technology Services 
• Director, Libraries Human Resources 
• Manager of Financial and Physical Resources 
• Communications Coordinator 
 

2021 Organizational Chart 
 

RESPONSIBILITIES 
Leadership and Administration 

• Promotes excellence in scholarship, research and service; 

• Collaborates with other members of the University’s senior administration to 
achieve mission-related priorities and initiatives; 

• Provides leadership for development and implementation of strategic priorities, 
plans and policies within all components of the Libraries;  

• Provides vision and leadership in the management of media and information 
sources and services to support learning, teaching, research and community 
service through a variety of ways and continually evolving network spaces; 

• Ensures alignment of the Dalhousie Libraries strategic priorities with those of the 
University; 

 

https://cdn.dal.ca/content/dam/dalhousie/pdf/library/Library_Administration/Org%20chart%20SLT%20updated%20Feb%202021.pdf
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• Forms collaborations among colleagues 
within the Dalhousie University System, 
across the Dalhousie community, provincially 
and nationally to continually enhance access 
to information resources and services 
required for a comprehensive research-
intensive university; 

• Promotes and enables effective governance 
across the Libraries; 

• Develops and sustains policy and practice and 
provides for a collegial environment; 

• Provides management oversight of the 
Dalhousie Libraries financial and other 
resources in accordance with the policies and 
procedures of the University. 

 
Partnerships and Collaboration: 

• Collaborates across the University to provide 
seamless, progressive and innovative 
academic services; collaborates externally to enhance services and the Libraries’ 
reputation; 

• Engages with other institutions in support of Dalhousie students at distributed 
sites; 

• Represents the University and effectively engages with provincial, national, and 
international organizations and consortia. 

 
Faculty and Staff Development:  

• Guides and encourages development of staff in accordance with University 
personnel policies and collective agreements to ensure: 

− Quality of expertise and services; 
− Recognition of quality endeavours; 
− Standards of performance are defined and maintained;  
− An enhanced and evolving workplace environment; and to ensure  
− A culture of respect, collaboration, and optimism within Dalhousie 

Libraries. 
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• Recognizes and values differences amongst libraries within the Dalhousie Libraries 
while building an integrated and collaborative team of professionals with shared 
values and service ethos; 

• Encourages and supports librarians and staff to collaborate with other Faculties, 
departments and units to deliver structured, program-based information literacy 
instruction; 

• Encourages and supports librarians and staff pursuing opportunities to teach in 
the School of Information Management; 

• Ensures recruitment processes are conducted in a manner consistent with 
appointments of the highest possible caliber and within University policies and 
procedures, including employment equity; 

• Ensures an annual review process is in place for all librarians and staff. 
 
Library System Development 

• Enables continued progress of the Dalhousie Libraries in development of learning 
commons across the University; 

• Ensures progressive approaches for enhanced access to print and electronic 
collections and other scholarly resources for faculty, students and staff;  

• Facilitates within the Libraries and across the University the use of information 
technology in learning, teaching and research;  

• Ensures review processes of programs and services within the purview of the 
Libraries are regularly undertaken; 

• Develops and maintains a plan for external relations and fund raising. 

The Dean also works closely with the Library Council, an advisory body to the Dean of 
Libraries. The Council is responsible for making recommendations to the Dean regarding 
mission, goals, policies, operations, and development of the Dalhousie Libraries. 

 

EXPERIENCE AND EDUCATION 
• Minimum master’s level academic qualification in library or information studies or 

a related field and eligibility for appointment at the rank of Librarian is required; 
• A proven record of senior administration and leadership within an academic 

research library system is required; experience in a similar sized academic 
institution and/or multi-library system is preferred; 

https://libraries.dal.ca/about/office-of-the-university-librarian/library-council.html
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• Proven financial management skills with experience administering multi-million 
dollar budgets and leading large teams is required; 

• Demonstrated and sustained commitment to EDIA as shown through ongoing 
learning and engagement in these areas, demonstrated knowledge of barriers 
related to access and inclusion, and leadership experience related to research, 
policy or programs to address issues of access and inclusion; 

• A demonstrated interest and capacity for conducting research, with an existing 
research portfolio, is an asset. 

 

KNOWLEDGE, SKILLS AND PERSONAL QUALITIES 
A Record of Academic Excellence 

• Understanding of emerging issues and trends in academic research libraries; 

• Knowledge of comparator university library systems and their operations; 

• Comprehensive knowledge and skills in information and communications 
technology, and their applications to improve access to collections and materials; 

• Demonstrated commitment to professional and academic activities; 

• Demonstrated commitment to service excellence and innovation within and 
across a complex library system. 

 
Visionary and Strategic Leadership 

• Progressive vision for academic research library systems; 

• Creative and progressive leadership abilities, including the ability to formulate and 
implement plans and to inspire others; 

• A record of active and visible leadership in community; 

• The ability to serve as an influencer and advocate in service to the Libraries; 

• The ability to create an atmosphere of respect and trust across diverse groups; 

• The proven ability to make well-informed decisions; 

• A proven record in strategic thinking, innovation, planning and management. 

 
Exceptional Communication and Relationship Building Skills 

• A deep understanding and appreciation of the collegial and consultative climate 
at the University and the ability to work effectively and productively within it; 
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• Exceptional networking, interpersonal, and relationship building skills; 

• Ability and commitment to develop relationships and partnerships within 
Dalhousie University and externally with other universities, library partners and 
organizations;  

• Ability to successfully secure financial and other resources to maintain and 
advance the library system and its services; 

• Strong communication and interpersonal skills; builds relationships easily, with 
the ability to engage and motivate. 

 
Change and Innovation 

• The ability to create an environment where change and innovation can happen, 
including: empowering employees to make decisions; tolerating mistakes when 
trying out new ideas within agreed upon risk limits; and valuing initiative and 
questioning of the status quo;  

• Sophisticated decision-making ability when it comes to the rationale for change 
and a healthy interest in new trends and innovations coupled with proven skills in 
initiating, planning, and managing change; 

• The ability to translate change related strategy into concrete actions and 
processes to ensure key outcomes are met; 

• The relationship building and negotiation skills required to move change forward 
productively in a complex environment. 

 
A Commitment to Equity, Diversity, Inclusion, and Accessibility 

• A proven champion of equity, diversity, inclusion and accessibility; 

• A well-developed understanding of the barriers related to accessibility within 
diverse communities and a track record of developing solutions;  

• A track record as an inclusive leader who champions and supports librarians and 
staff; 

• The ability to create and support a diverse and inclusive work environment where 
people from diverse backgrounds feel respected, recognized, and valued; 

• An understanding, or a willingness to develop an understanding of, the context 
and history of African Nova Scotian and Mi’kmaw communities in the region; 

• A record of leading with an inclusive, transformational, and collaborative 
approach. 
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HALIFAX (KJIPUKTUK) 
Dalhousie University is located in Mi’kma’ki, the ancestral and unceded territory of the 
Mi’kmaq. We are all Treaty people. 

We acknowledge the histories, contributions, and legacies of the African Nova Scotian 
people and communities who have been here for over 400 years. 

Home to three of our campuses, Halifax is a vibrant, coastal urban centre of 425,000 
people that has everything you’d expect from a big city within a safe and close-knit 
community. Dalhousie’s three Halifax campuses are all within walking distance to the 
downtown core where you’ll find art galleries, museums, theatres, festivals, sporting 
events, lively pubs and restaurants and, of course, friendly Haligonians. Check out shops, 
restaurants, and historic buildings as you stroll along the world’s longest harbourfront 
boardwalk. 

One of Canada’s fastest-growing cities, Halifax is home to innovative tech and 
entrepreneurial communities, as well as thriving financial and ocean technology sectors. 
Ranked first among mid-sized cities in North America in overall cost competitiveness, 
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Halifax is the economic leader in the region with the resource, labour force, and cost 
advantages to attract high-profile businesses. 

The spectacular location and creative sides of Halifax are what make the city truly 
one-of-a-kind. The city boasts a vibrant atmosphere including live productions at Neptune 
Theatre, world-class performances offered by Symphony Nova Scotia, exhibits and 
interactive displays at Halifax’s many museums and art galleries including the Art Gallery 
of Nova Scotia, and a rich tradition of musical excellence. 

Throughout the year, cultural attractions include the Atlantic Film Festival, the Atlantic 
Jazz Festival, the Halifax International Buskerfest, the Tall Ships Festival, and the Nova 
Scotia International Tattoo. Halifax is home to sports franchises such as the Halifax 
Mooseheads of the Quebec Major Junior Hockey League. Dalhousie is just 300 metres 
from the Atlantic – so sailing and water sports are enjoyed through spring, summer, and 
fall, with surfing being popular year-round. 

No wonder Maclean's Magazine chose Halifax as the #1 Community to 
live and work in Canada for 2021. Click here to read article. 

 
As the historical entryway to Canada, Halifax has a long history of immigration. 
Immigration continues to be the main driver of population growth in Halifax and the 
immigrant community is a vital part of Halifax and its economy. Many different immigrant 
communities began settling in the City more than 150 years ago, including now thriving 
Lebanese and Greek communities. Halifax has also welcomed a large number of 
immigrants from the UK, US, and China in the last number of years and is home to a 
significant and diverse Muslim population. 

Importantly, Halifax is also home to a large historic African Nova Scotian community. 
Many African Nova Scotians have ancestral connections to the province that date as far 
back as the 1600 and 1700s. Between 1782 and 1785, about 3,500 Black Loyalists who 
came as refugees after the American Revolution settled throughout the province, 
including a large number in Halifax. There are 52 historic African Nova Scotian 
communities, one of them being the community of Africville, which was located on the 
edge of the Halifax Harbour. This thriving, close-knit community stood for over a century 
until it was systematically demolished by the City of Halifax in the late 1960s. In 2010, the 
Mayor of Halifax made a public apology for the razing of the community which is now 

https://www.macleans.ca/economy/realestateeconomy/best-communities-in-canada-why-atlantic-canada-comes-out-on-top/
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recognized as one of one of the first free black communities outside of Africa. Today, 
visitors and community members alike can learn about the important story of Africville 
and other historic Black communities, many of which thrive today, at places like the 
Africville Museum, the Black Cultural Centre for Nova Scotia, and the Black Loyalist 
Heritage Centre. 

Nova Scotia has a temperate climate. Weather in Halifax varies by season, from warm 
summer days to leisurely falls, crisp-fresh winters, and vibrant springs. The summer 
months (June-September) tend to be warm with temperatures ranging from 18°C to 30°C, 
cooling off in mid-late September. Throughout the winter months (December-March), 
temperatures typically range from -15°C to 2°C and while it is not uncommon to take 
shelter from a snowstorm, Haligonians also love a number of outdoor winter activities 
such as skating, skiing, and ice hockey. 

More information on this beautiful city can be found here. 
 

TO APPLY 
To apply for this significant leadership opportunity with Dalhousie University, please 
submit a cover letter, resume and completed Self-Identification Questionnaire in 
confidence to Heather Fookes. 
 
Heather Fookes, Senior Consultant 
Leaders International 
HeatherF@leadersinternational.com 
 
Review of applications will begin February 15, 2022 
 
 

https://discoverhalifaxns.com/
https://cdn.dal.ca/content/dam/dalhousie/pdf/dept/hres/human_rights_equity/SelfIDQuestionnaire2021.pdf
mailto:HeatherF@leadersinternational.com
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Dalhousie University is committed to fostering a collegial culture grounded in diversity 
and inclusiveness. The University encourages applications from Indigenous persons 
(especially Mi’kmaq), persons with a disability, racialized persons, including person of 
Black/African descent (especially African Nova Scotians), women, persons of a minority 
sexual orientation and/or gender identity, and all candidates who would contribute to the 
diversity of our community. For more information, please visit Hiring for Diversity. 
 
In accordance with the provincial legislation, accommodation will be provided by Leaders 
International and Dalhousie University throughout the recruitment, selection and/or 
assessment process, upon request, to applicants with disabilities. 
 
The successful candidate will be required to provide proof of full vaccination or may seek 
an accommodation from Dalhousie’s vaccine requirements on grounds protected under 
provincial human rights legislation. Visit the Campus Check website for more information. 
 

http://www.dal.ca/hiringfordiversity
https://humanrights.novascotia.ca/know-your-rights/individuals
https://www.dal.ca/covid-19-information-and-updates/covid-19-resources/campus-check-vaccination-and-testing-requirements.html

	 To support teaching and learning through innovative services, physical and virtual spaces, and the dissemination of knowledge in all forms.
	 To actively partner in the research endeavour through collaboration, dissemination and management of information resources and the preservation of Dalhousie’s scholarly output.
	 To provide inclusive and inviting spaces to enable our diverse communities to thrive intellectually.
	 Dean of Libraries
	 Associate Dean, Archives, Special Collections and Records Management; and University Archivist
	 Associate Dean, Learning and Teaching and Chief Law Librarian
	 Associate Dean, Library Services and Head MacRae Library
	 Associate Dean, Planning and Head Killam Memorial Library
	 Associate Dean, Research and Scholarly Communications and Head W.K. Kellogg Health Sciences Library
	 Associate Dean, Resources and Head of the Sexton Design and Technology Library
	 Director, Academic Technology Services
	 Director, Libraries Human Resources
	 Manager of Financial and Physical Resources
	 Communications Coordinator

