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The Wolastoqey Nation in New Brunswick (WNNB) is a not-for-profit organization that represents

the six Wolastoqey Communities in New Brunswick: Matawaskiye (Madawaska), Neqotkuk (Tobique),

Pilick (Kingsclear), Sitansisk (Saint Mary’s), Welamukotuk (Oromocto) and Wotstak (Woodstock).

The WNNB was formed in 2017 to provide strategic advice and high-quality scientific analysis and

technical support to the Wolastoqey Communities on matters related to resource development and

constitutionally protected Aboriginal and Treaty Rights. In protecting and promoting Wolastoqey

rights, lands, ceremony, and culture, WNNB has developed the following priority portfolios and

initiatives to keep WNNB’s best interests in focus: 

The Organization

Canada Nature Fund 

Forestry

Fisheries

Land and resource studies

Environmental assessments

 

Archeology

Crown Lands

Legislative and policy reviews

Negotiations

 

WNNB ensures Wolastoqey Communities are properly consulted by external governments,

businesses or other entities prior to any potential developments and that Wolastoqey rights are

recognized, respected, and implemented. This includes consultation on any potential referrals,

applications, plans, policies, legislation or decisions that might have an impact on unceded and

unsurrendered Wolastoqey territories. It also includes building and maintaining respectful

partnerships and relationships with other organizations and ensuring WNNB perspectives are

communicated broadly through media, community and government relations.



The Organization (con’t)
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As such, each of the six Wolastoqey Communities within the Nation has a Resource Development

Consultation Coordinator, or RDCC. RDCCs coordinate their community’s consultation efforts by

working with WNNB communities and members, elected leadership, and Crown and proponent

representatives.

With a staff of 20, WNNB is based in a new office space in Fredericton, New Brunswick. Providing a

hub for Wolastoqey communities, WNNB headquarters offers a welcoming space for dialogue,

collaboration and information sharing to ensure strong relationships are re-established (post-Covid)

and a positive path forward is built for future generations of Wolastoqey citizens.

 

Wolastoqey Tribal Council Inc. 

As a separate entity Wolastoqey Tribal Council Inc. (WTCI) focuses on the growth and success of

Wolastoqey communities through capacity building projects, training and workshops, and access to

social services. Nihkanatpat often collaborates and coordinates communications and initiatives with

the Executive Director of WTCI.

To learn more about Wolastoqey Nation in New Brunswick, visit: wolastoqey.ca.

http://wolastoqey.ca/
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Reporting directly to the Board of Directors (the six Chiefs), Nihkanatpat (Executive Director of

WNNB) is responsible for overseeing and managing all aspects of WNNB and the team of

passionate, collaborative and highly motivated staff. With a large majority of employees coming

from Wolastoqey or other Indigenous communities, Nihkanatpat is responsible for leading the

organization in a way that honours the traditions, cultures and values of the WNNB. They will

develop and maintain positive and collaborative relationships with other Indigenous

Nations/organizations, NGOs, universities as well as with industry/proponents, federal and

provincial governments. 

The Opportunity 



Nihkanatpat (Executive Director of WNNB) 4

Oversee, manage, and provide strategic advice and direction on all files

Work in full partnership with the sister organization WTCI

Oversee and manage staff; Provide leadership, mentorship, and direction to senior management

and other staff

Create and maintain a positive, respectful and effective workplace

Uphold WNNB values in all professional dealings and while representing WNNB

Prepare board memos, briefing notes, and other strategic materials for senior management and

the Board of Directors

Plan board meetings in partnership with WTCI Executive Director and the Corporate Administrator

Work with Corporate Administrator to ensure board meeting minutes are accurate and that action

items and are tracked and actioned

Ensure bylaws and board directives are up to date and implemented 

Provide guidance and senior review of WNNB communications plans and tactics including

community updates, website and online messaging, legal and technical correspondence, press

releases, annual reports and position papers, etc. 

Act as WNNB’s spokesperson in public presentations, negotiations and communications

Build relationships with external partners to promote the mission of WNNB

Support WNNB staff in the preparation, management and reporting for annual WNNB budgets

Guide and support the development of WNNB’s long-range strategic and financial plans along with

a monitoring and reporting framework as approved by the Board

Oversee the development of grant proposals and support the required monitoring and reporting

for funding agreements 

Leadership:

Governance:

Communications and public relations:

Finance and administration:

Key Responsibilities
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Post-secondary degree in a relevant subject-matter (for example, Environmental Management,

Forestry, Fisheries, Biology, Ecology, Law, Indigenous Studies, Political Science or Business

Administration)

Strategic thinking and ability to stay connected on all issues that may impact Nation building and

Wolastoqey rights 

Comfort with and ability to work through politically charged, high profile issues while maintaining a

high level of professionalism

Ability to negotiate in the context of competing agendas and competing interests toward

consensus-building

Excellent work ethic and drive to meet objectives and produce positive results

Ability to communicate clearly and effectively across diverse situations and audiences

Proven capacity to lead and facilitate meetings and bring clarity toward decisions and actions

Ability to effectively delegate work, coach and mentor staff

Familiarity with legislation and legal decisions that affect Indigenous communities in Atlantic

Canada

Demonstrated ability to manage complex projects and competing priorities

Ability to maintain excellent records and confidentiality

Proven success leading strategic and operational planning within a dynamic organization

Knowledge of New Brunswick’s First Nations peoples and issues related to Aboriginal and Treaty

Rights

Direct experience working with for and with First Nations communities

Direct experience preparing, managing and reporting on funding and grant applications and

agreements

Experience maintaining strong working relationships with neighbouring Indigenous Nations,

government, NGOs, universities and industry

Experience working for and with Indigenous political leaders

Experience reporting to a Board of Directors and ensuring strong organizational governance and

healthy boundaries between governance and operations

Experience in identifying areas for improvement and initiating changes to policies, procedures and

programs to realize the improvements

Demonstrated support for the attraction and retention of Indigenous staff

Experience in dealing with a hostile government while building and maintaining relationships with

key contacts in that government

Experience with Nation Building amongst First Nations communities

Experience with leadership in a trauma-informed work environment

Experience motivating team members who are not direct reports (dotted line reports)

Qualifications and attributes:

Also considered an asset:

Key Attributes and Experience
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Sitansisk Wolastoqiyik (St. Mary's First Nation) is an urban community in North – Eastern Turtle Island.

Sitansisk lies on the Wolastoq, (Saint John River) opposite downtown Fredericton New Brunswick. It is

one of six Wolastoqiyik or Maliseet Nations on the Wolastoq in Canada and Sitansisk and comprises

two reserves. Roughly half of the approximately 2000 members of Sitansisk reside on the reserve

lands.

Fredericton is the capital city of the Canadian province of New Brunswick. The city is situated in the

west-central portion of the province Spread along both sides of the majestic Wolastoq (St. John

River), which flows west to east as it bisects the city. The river is the dominant natural feature of the

area. One of the main urban centres in New Brunswick, the city had a population of 58,220 in the

2016 Canadian Census. It is the third-largest city in the province after Moncton and Saint John.

Fredericton combines the coziness of a small town with the world-class institutions of a city much

larger than this humble capital. Beautiful tree-lined streets and suburban neighborhoods live

harmoniously alongside three universities, museums, riverfront trails and restaurants featuring local

and international cuisines. Fredericton also boasts a number of world-renowned festivals.

The Community



Laurie Sterritt • Partner
Leaders International
880-609 Granville Street
Vancouver, British Columbia
Telephone: 778-838-4569
laurie@leadersinternational.com

Joy Beshie • Consultant 
Leaders International
1 Rideau St. Suite 700
Ottawa, Ontario
Telephone: 613-296-2315
joy@leadersinternational.com
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Leaders International specializes in the recruitment of Board of Directors, leadership succession and

executive level positions. Our global network, Penrhyn International, is a world leader in the

executive recruitment industry, with more than 47 offices in over 25 countries on 5 continents.

To apply, please submit a PDF Cover Letter and Resume directly to Leaders International outlining your

interest, qualifications, and experience.

First review of applications will occur early April 2022.

For more details about this exciting opportunity, please contact: 

To Apply

Working location 35 Dedham St, Sitansisk (St. Mary’s First Nation), New Brunswick.

Aboriginal applicants will be given priority in accordance with the Aboriginal Employment Preference

policy of the Canadian Human Rights Commission.


