Vice President, Indigenous Relations

The Organization
Ontario Power Generation (OPG) is one of the largest, most diverse clean power producers in
North America. With operations across Ontario, OPG is a major contributor to the province’s
economic well-being, providing low-cost power to households, communities and industry and
investing millions into energy development and refurbishment projects.
OPG employs more than nine thousand people to maintain its modern, sophisticated energy
fleet and supports thousands of other jobs through the purchase of goods and services from
Ontario. They also partner with local, environmental and Indigenous groups to improve the
well-being of its site communities.

OPG’s generation portfolio in Ontario

66 Hydroelectric Stations

1 Biomass Station

1 Solar Facility

2 Nuclear Stations

1 Dual-fuelled Oil
and gas station

4 Atura Power
Combined cycle
gas turbine station
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The Organization (con’t)
OPG also owns a number of additional facilities in Ontario and the United States:
OPG's US Hydroelectric Platform —OPG wholly or jointly owns and operates 87 hydroelectric
generating stations and holds minority interests in 14 hydroelectric and two solar facilities in
the United States through its US-based wholly-owned subsidiary, Eagle Creek Renewable
Energy
OPG’s gas-fired combined cycle generating stations — OPG’s subsidiary Atura Power is the
operator of four combined cycle gas turbine generating stations located in Ontario
Bruce nuclear stations — OPG also owns two other nuclear generating stations in Ontario that
are leased to Bruce Power L.P.
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Performance and Sustainability
To achieve its mission to provide power with purpose; OPG has integrated sustainability
requirements into its business strategy, policy requirements, and performance indicators.
OPG has four key business imperatives to ensure the company is focused on the right work and
programs. These include operational excellence, project excellence, financial strength, and
social licence. OPG has a risk management framework to identify, evaluate and mitigate risks
that could significantly impact the achievement of these imperatives.
Board policies establish the parameters for the management of the company, and the company
follows policy statements pertaining to the environment, nuclear safety, safe operations,
employee health and safety, Indigenous relations, business conduct, risk management, and
disclosure. OPG’s core ethical values of safety, integrity, excellence and people and citizenship
clarify what is important to the organization and guide our behaviour.
Ontario Power Generation believes climate change is not the future, it's the present, and its
consequences are already affecting the lives of Ontarians. OPG is proud to have delivered the
world's single largest climate change action to date by stopping burning coal, but there's so
much more the organization can do. OPG's Climate Action Plan has set ambitious goals that will
guide their promise to be a catalyst for efficient, economy-wide decarbonization, mobilizing our
expertise, suppliers, and industry partners to create a cleaner environment and more
prosperous, resilient communities in Ontario and beyond.
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Equity, Diversity, and Inclusion
Early in 2022, OPG formalized a ten-year commitment and roadmap toward Equity, Diversity
and Inclusion excellence. Building on the Global Diversity, Equity and Inclusion Benchmarks
model, the Strategy identifies four areas of focus – Foundation, People, Connection and
Community – and 15 priorities that will be achieved through short, medium and long‐term
ED&I initiatives involving key business units.

Relationships with Indigenous communities
As a PAR-Gold[1] certified company, OPG is committed to respecting rights and interests and
developing and maintaining mutually beneficial relationships and partnerships with Ontario’s
Indigenous communities.
OPG’s focus is on building relationships based on a foundation of respect for the languages,
customs, cultural organizations and rights of Indigenous communities. It is also committed to
partnering with Indigenous communities on infrastructure projects—like hydroelectric and
solar projects—that generate clean, reliable energy for Ontarians while providing revenue,
creating jobs, enhancing skills training and providing lasting financial and economic benefits
for the local community.
While the organization has worked to improve its relationships and future legacies with
Indigenous communities, more than 20 Agreements have been developed with relationship
protocols, forward-looking plans and commitments related to the mitigation and monitoring of
environmental impacts. While some elements of these Agreements may be updated over time,
many new opportunities are on the horizon with varied considerations of Indigenous inclusion
and participation.
In fact, as part of its evolving level of responsibility and awareness, OPG has developed a
Reconciliation Action Plan and, according to its Indigenous Relations Policy, the company’s
operational business plans must include commitments to Indigenous Community Relations
and Outreach; Capacity Building; Employment and Training Opportunities; Business and
Procurement Opportunities; and Employee Indigenous Relations Training.

[1] OPG achieved Gold-level certification in Progressive Aboriginal Relations through the Canadian Council for
Aboriginal Business in 2019
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The Role
As OPG advances its commitments to Indigenous communities and peoples, the VP of
Indigenous Relations will provide strategic leadership to the whole organization, playing an
important role with the Board, the Executive Management Team and various departments
across the business—especially those with direct or indirect interactions with Indigenous
communities or territories.

Key Responsibilities
Provide advice, guidance and support to the Executive Management Team, including the
President and CEO, as assigned on issues related to OPG’s Reconciliation Action Plan.
Inform and contribute to organizational decisions as a Senior Leader. Actively engage with
Indigenous communities and partner organizations to meaningfully deliver on OPG’s
strategy and accountabilities.
Lead strategy on the development of projects and new business ventures with Indigenous
communities and partners.
Lead OPG’s Reconciliation Action Plan Team, overseeing OPG’s strategies, actions and
results.
Ensure OPG’s corporate and generating policies and practices are aligned with and support
the principles of reconciliation as part of ongoing reviews.
Build positive and mutually beneficial relationships with Indigenous communities and
peoples based on respect and understanding. Proactively work with communities to
engage, communicate and seek feedback to address gaps.
Advance economic reconciliation with Indigenous communities and businesses through
meaningful engagement, collaboration and partnerships.
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Key Responsibilities (con't)
Expand OPG’s internal Indigenous Relations training initiatives. Oversee the development
of annual Indigenous cultural competency training for the Board and Executive Leadership
Team.
Create and maintain an internal online Reconciliation Knowledge Hub that will:
Provide information and resources to support the incorporation of land acknowledgements
and meaningful discussion on reconciliation topics.
Provide resources, advice and a platform for discussion to raise understanding of traditional
Indigenous knowledge, culture and practices.
Share information on community engagement opportunities and best practices.
Provide advice and leadership to support the enhancement of an engaged and inclusive
workforce that reflects the broad diversity of Indigenous communities and peoples across
our company.
Enhance current strategic approaches to Indigenous recruitment.
Identify and eliminate barriers to the advancement and progression of Indigenous
employees at OPG.
Explore opportunities to increase the mentorship of Indigenous employees.
Be a trusted partner in environmental stewardship and an ally in addressing climate change.
Proactively engage with Indigenous communities and organizations on OPG's Climate
Change Plan.
Increase Indigenous community engagement and participation in OPG's internal
Biodiversity Conservation Plans.
Increase Indigenous participation in OPG’s Regional Biodiversity Program (RBP)
Increase involvement of Indigenous communities and businesses in OPG’s biodiversity
conservation plan.
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Key Responsibilities (con't)
Represent OPG in meetings and forums and support OPG executives in their involvement
Recommend and influence the positioning of issues and communication strategies and
tactics.
As required, meet with Senior Government officials (up to and including the Assistant
Deputy Minister level) to discuss OPG strategies and approaches relative to First
Nations and Metis.
Support government to government discussions as appropriate in relation to a relevant
regulatory policy or Aboriginal rights.
Develop and maintain a positive relationship with the community and ensure public
disclosure of appropriate information about the impact of plant operations on public health,
safety and the environment.
Tactfully manage self and others through planning, ideation, conflict and problem-solving.

Skills, Knowledge, and Experience

Undergraduate degree is required. A post-graduate degree would be considered an asset.
Proven track record of developing and building successful relationships and outcomes with
Indigenous communities.
Strong understanding of Indigenous cultures and traditions as well as a sound political
acumen, diplomacy, tact and enjoy building and leading teams. Lived experience within
Indigenous cultures and communities would be preferred.
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The Role

Skills, Knowledge, and Experience (con't)
Extensive knowledge of recent case law with respect to the duty to consult. Understanding
of relevant legislation and public policy pertaining to Indigenous rights and title, including
the impacts of government structures on Indigenous communities.
Ability to present to various groups, large and small, internal and external, formal and
informal.
Experience with Indigenous engagements specific to large-scale infrastructure or natural
resources projects, preferably within a regulated industry.
A strategic and effective relationship builder with excellent communication skills, both
written and verbal. Skill and experience in preparing briefing notes on various topics.
Personable and friendly, with the ability to quickly form strong working relationships with a
variety of people in diverse settings.
Able to build and lead a team of professionals in the Indigenous Relations department.
Able to develop, implement and execute strategic and operating plans and communicate
progress on these plans with great confidence and credibility.
Strong negotiator with the ability to negotiate win-win outcomes.
Knowledge of the Ontario (and ideally the Canadian) energy sector and related public policy
and political issues.
A strong network in Ontario and, ideally, across Canada, with a reputation for being honest
and trustworthy.
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Contact Information
For more details or to further explore this important strategic leadership opportunity, please
contact:

Laurie Sterritt • Partner
Leaders International
Vancouver, British Columbia
Telephone: 778-838-4569
laurie@leadersinternational.com

Mike Eagar • Senior Consultant
Leaders International
Ottawa, Ontario
Telephone: 613-619-8686
mike@leadersinternational.com

To Apply
To apply, please submit a PDF Cover Letter and Resume directly to Leaders International
outlining your interest, qualifications, and experience.

Leaders International specializes in the recruitment of Board of Directors, leadership succession
and executive level positions. Our global network, Penrhyn International, is a world leader in the
executive recruitment industry, with more than 47 offices in over 25 countries on 5 continents.
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