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ABOUT THE UNIVERSITY OF ALBERTA  

The University of Alberta, founded in 1908, is one of Canada's foremost research-intensive universities with an 
operating budget of over one billion dollars annually and enrollment of approximately 38,000 students. The external 
research funding is over 500 million dollars. The University is situated in the provincial capital of Edmonton, home to 
over one million people. The greater Edmonton area offers all the amenities of a large urban center and is known 
internationally for its thriving arts and festival scene, a vast array of sports and fitness opportunities, one of North 
America’s largest stretches of riverfront urban parkland, and top-ranked health care. The University of Alberta has 
an institutional commitment to Indigenous Initiatives and Equity, Diversity, and Inclusivity. 

Strategic Plan for Equity Diversity Inclusivity 

Indigenous Initiatives 

U of A for Tomorrow 

For the public good report 

FACULTY OF MEDICINE & DENTISTRY 

Advancing medical education and research 

The Faculty of Medicine and Dentistry at the University of Alberta is dedicated to providing learner-centred 
educational programs that meet the health-care needs of our communities. Our goal is to graduate qualified, 
compassionate and inquisitive practitioners and researchers accomplished in health-care delivery and scholarship. 

We are committed to serving patients and populations by providing a rich interdisciplinary environment of learning, 
practice, research and public service for all our students and faculty. 

Programs and Education 
Our faculty offers fully accredited programs at the undergraduate, graduate and postgraduate levels, and ongoing 
professional development activities. We train physicians, researchers in the clinical and basic sciences, medical 
laboratory scientists, radiation therapists, dentists and dental hygienists. 

Learners are taught in a variety of environments that include: classroom, online, labs, hospital units, ambulatory 
clinics and community-based teaching sites throughout Alberta. We value collaboration across the health professions 
and academic disciplines. 

The faculty offers a wide range of residencies-more than 50 programs approved by the Royal College of Physicians 
and Surgeons of Canada, and the College of Family Physicians of Canada. 

World-class Research 

The Faculty of Medicine & Dentistry strives to be an international leader in generating, applying and disseminating 
new medical knowledge for the benefit of all. As such, research is given high priority and is fully integrated with 
teaching and clinical activities. 

Studying how to teach, and teach better, ultimately results in better patient care. 

The Alumni Family 
Members of the FoMD alumni remain engaged in the Faculty; attending annual events like Alumni Weekend, sharing 
their experience as mentors and preceptors, and participating in Class reunions and contributing to class gifts. 

Please visit the Faculty of Medicine & Dentistry website to learn more.  

 

 

https://www.ualberta.ca/equity-diversity-inclusivity/about/strategic-plan-for-edi/index.html
https://www.ualberta.ca/provost/portfolio/indigenous-initiatives/index.html
https://www.ualberta.ca/uofa-tomorrow/index.html
https://www.ualberta.ca/strategic-plan/reporting/for-the-public-good-report-2020.html
https://www.ualberta.ca/medicine/about/index.html
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DEPARTMENT OF FAMILY MEDICINE (DoFM) 

The FoMD, within the College of Health Sciences, at the University of Alberta, located in Edmonton, Alberta, is 
internationally recognized as among the world’s elite medical schools. The Department of Family Medicine has the 
largest residency program in the faculty, with more than 200 residents in urban and rural settings stretching nearly 
1440 kms from central Alberta to the Provincial northern border. As well, it has 5 established enhanced skills 
programs, nearly 40 tenure-track faculty, and over 400 actively teaching clinical faculty. 

The social contract of the DoFM includes the obligation to direct our education, research, and service activities 
towards the priority health concerns of the communities we are part of. These priorities are determined jointly by 
government, health care organizations and the people. 

In concert with other key stakeholders, particularly our health region partners, the department will play a major role 
in influencing the course and direction of primary care change as it unfolds in Alberta in the decades ahead. The 
strategic plan of the department is a living document developed around three strategic themes or pillars. 

Strategic Themes or Pillars 

Education 
DoFM contributes significantly to the University of Alberta's undergraduate medical education efforts and manages 
the largest physician residency program in Alberta. Undergraduate enrolment is increasing rapidly, and concomitant 
increases in family medicine residency numbers are expected. 

Research 
The Department's Research Program has three themes: 

• Foundational primary care research 
• Increase the department's research capacity 
• Support major, targeted research initiative 

Health Services 
Health Services form the third strategic theme of the department. During the next few years DoFM will strive to teach 
family medicine in environments that embody excellence in primary care. Such excellence is dependent upon 
increased access to care, as well as the existence of meaningful quality-of-care metrics. 

Please visit the Department of Family Medicine website to learn more. 

THE OPPORTUNITY 

Reporting to the Dean of the Faculty of Medicine & Dentistry, the Department Chair of Family Medicine (Academic) 
is charged with a complex, demanding role of providing the management and leadership necessary to enable 
successful academic endeavours in the areas of teaching, research, and service. During their term(s) as Chair, the 
incumbent has the ability to have direct impact on their Department and Faculty by working with colleagues to create 
and/or reaffirm the common vision of success. The Chair then uses their personal reputation to build trust and 
momentum to move the Department in this direction.  

Key Roles & Responsibilities 

Strategically Positions the Department for Success 

• Positions and represents the Department in such a way as to ensure that it is acknowledged internally and 
externally for its contributions. 

• Builds the image and reputation of the Department within its discipline so that it has standing not only within 
the Faculty and the University but also provincially, nationally and internationally. 

• Promotes strong partnerships which benefit the Department, Faculty and the University. 

https://www.ualberta.ca/family-medicine/about-the-department/index.html


 

 
OPPORTUNITY PROFILE │ Chair, Department of Family Medicine (Academic)  3 
 

• Integrates departmental goals with Faculty and University goals and missions. 

• Creates a departmental mission in alignment with the Faculty’s. 

Creates a Positive Working Environment 

• Works to build a cohesive Department by promoting a positive, supportive climate with good morale, 
cooperation and collegiality. 

• Builds commitment for the Department’s vision by encouraging a culture of equity, respect and collaboration 
where everyone understands the vision and how they contribute to the Department’s and Faculty’s overall 
success. 

• Recognizes and acknowledges the contributions of all. 

Manages the Administration of the Department within the Parameters Established by the Faculty and University 

• Makes efforts to find, develop, acquire and fairly distribute the resources to fulfill the vision. 

• Manages the budget. Adopts policies and procedures for the Department that ensure the appropriate 
stewardship of operating budgets and trust funds. Investigates over- expenditures and possible inappropriate 
uses of trust funds. 

• Designs departmental processes and structures to ensure the smooth operation of the Department. 

• Ensures, to the extent possible, the necessary support systems (e.g., space and infrastructure) are available 
to staff members. 

• Understands the legislative responsibilities of their position (e.g., FOIPP, safety, harassment, 
accommodation) and responds accordingly. 

• Understands the requirements of the University as written in University Policy and Agreements. 

• Ensures resources required for teaching (e.g., equipment) are maintained. 

Maintains Good Internal and External Departmental Relationships 

• Models and fosters good communication within the Department. 

• Represents the Department in dealings with the Dean and Central Administration. 

• Works to support the Faculty and the University as a whole (e.g., through participation on committees). 

• Seeks out opportunities for collaboration with internal and external stakeholders. 

• Deals with conflict between staff members as it arises. 

• Encourages intra- and trans-disciplinary collegial relationships. 

Develops and Evaluates Departmental Staff 

•  Works to maintain and improve the performance of the Department by providing individuals with feedback 
and suggestions for improvement. Promotes faculty development. 

•  Recognizes superior performance in addition to consistent contribution. 

•  Ensures junior staff members are mentored/ coached and provided with the opportunities to succeed. 

•  Ensures all members of the departmental staff (Support, APO, FSO and Faculty) have their performance 
evaluated in a timely fashion. 

• Represents the faculty through the FEC process (i.e., tenure, promotion and incrementation). 
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Plans for the Future of the Department 

• Contributes to the Faculty/ University’s academic plan. 

• Develops a departmental vision, through collaboration, in order to foster the Department’s areas of strength. 

• Recruits to positions that will support the vision into the future and that move the Department into emerging 
areas within the discipline. 

• Identifies and develops individuals with potential to serve in future academic leadership roles. 

Builds Academic Programming and Assigns Work Accordingly 

• Develops and maintains excellence in academic programming for both undergraduate and graduate 
students. 

• Contributes to a quality learning environment for students. 

• Leads staff in setting and maintaining academic standards/quality. 

•  Assigns teaching loads equitably while balancing the need to give appropriate time for research. 

Plays a Role in Public Relations and Fund Development 

•  Fulfills the role as determined by each Faculty. 

Remains Active in Scholarly Pursuits 

•  Maintains teaching and/or research activity, and where applicable engages in the practice of their profession, 
at a level sufficient to remain active in the discipline. 

THE PERSON 

The successful candidate will be a visionary and strategic leader with a proven track record of success in inspiring 
excellence and engaging faculty and stakeholders. They will have a personal record of academic accomplishment, 
demonstrating creativity and innovative ideas to meet the opportunities of academic, research and clinical service 
leadership in an integrated health region. 

External Candidates must be eligible for licensure with the College of Physicians and Surgeons of Alberta and must 
have obtained the College of Family Physicians of Canada Certification in Family Medicine or equivalent. The 
successful candidate will be offered a contingent tenure-track appointment.  Salary will be commensurate with 
education, experience, and academic productivity. Total remuneration for this position is based on the Academic 
Medicine & Health Services Program (AMHSP). Total remuneration for this position is based on the Academic 
Medicine & Health Services Program (AMHSP), which is an alternate payment plan for clinical and academic services. 

Interested candidates should submit a 2–3-page letter of introduction outlining relevant research, education, 
leadership experiences, and any history of commitment to an equitable and just health system for Indigenous peoples 
and other diverse populations; an up-to-date curriculum vitae; a statement of current clinical interests, and the 
names of three references.  

Candidates external to Edmonton will require a second application through DoctorJobsAB 
(https://www.doctorjobsalberta.com/) for clinical appointment with Alberta Health Services. Clinical appointment 
with AHS is a requirement for compensation through the AMHSP. 

Alberta Health Services (AHS) is Canada’s first and largest province-wide, fully integrated health system, responsible 
for delivering health services to the over four million people living in Alberta, as well as to some residents of 
Saskatchewan, British Columbia and the Northwest Territories. 

Details about AHS and the City of Edmonton can be found at www.albertahealthservices.ca and www.edmonton.ca 

https://www.doctorjobsalberta.com/
http://www.albertahealthservices.ca/
http://www.edmonton.ca/
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Knowledge, Skills & Attributes 

Leadership Skills – Proven ability to lead through influence and build consensus.  Forward thinking.  Has 
demonstrated the ability to create and sustain a shared vision, act as a role model and be innovative in finding 
strategic ways to address issues. Capable of dealing with difficult situations effectively and efficiently.   

Collaborative Approach – Uses a collaborative approach to identify and address issues and needs ensuring 
appropriate consultation with all stakeholders.   

Personal Management Skills – Demonstrates self-confidence, interpersonal versatility, self-motivation, self-
discipline, a strong work ethic, high degree of initiative, innovation, perseverance, integrity and political acumen.  
Excellent organization skills, and the ability to effectively manage multiple and at times conflicting priorities.     

Achievement Orientation – Continuously seeks to stay current and be at the leading edge in his/her field. Driven 
toward achieving results, understands organizational challenges and has a progressive vision. Committed to, and 
encourages others’, excellence, innovation and continuous improvement.  

Resourceful – Seeks out possibilities and potential opportunities; develops new ideas and moves them forward. 
Embraces the team culture. Utilizes available resources effectively to achieve goals and objectives. Takes advantage 
of opportunities, while recognizing the necessity of working within available resources. 

Interpersonal Savvy — Possesses well developed interpersonal skills. Relates openly and comfortably with diverse 
groups of people. Treats staff, faculty, colleagues, students, and others with respect; resolves conflicts respectfully 
and in a timely manner, negotiates effectively, and provides effective feedback to colleagues/employees. 

Communication Skills — Possesses excellent verbal and written communication skills, as well as active listening skills. 
Has a professional approach and demeanour. Demonstrates the ability to deal effectively with conflict in a diplomatic 
and professional manner. A strategic communicator who can modify approach depending on the audience. 

Impact and Influence – Ability to establish credibility, respect, and builds strong working relationships with 
employees, and external stakeholders. Works in a collaborative and solutions-focused manner to achieve outcomes 
that align best with the needs of the organization and that demonstrate outstanding customer service.   

ADDITIONAL INFORMATION 

To assist the University in complying with mandatory reporting requirements of the Immigration and Refugee 
Protection Act (R203(3) (e)), please include the first digit of your Canadian Social Insurance Number in your 
application. If you do not have a Canadian Social Insurance Number, please indicate this in your application. 

The University of Alberta and Alberta Health Services are committed to an equitable, diverse, and inclusive workforce. 
We welcome applications from all qualified persons. We encourage women; First Nations, Métis and Inuit persons; 
members of visible minority groups; persons with disabilities; persons of any sexual orientation or gender identity 
and expression; and all those who may contribute to the further diversification of ideas and the University to apply. 

COVID-19 Vaccination: Proof of full vaccination against COVID-19 in compliance with the University’s COVID-19 
Vaccination Directive. Fully Vaccinated means a status an individual achieves 14 days after having received the 
recommended number of doses of a COVID-19 vaccine approved by Health Canada or the World Health Organization 
and requires the individual to maintain the recommended number and type of vaccine doses as updated and required 
by Health Canada thereafter. 

All qualified candidates are encouraged to apply; however, Canadians and permanent residents will be given 
priority. If suitable Canadian citizens or permanent residents cannot be found, other individuals will be considered. 
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COMPENSATION 

A competitive compensation package will be provided including an attractive base salary and excellent benefits. 
Further details will be discussed in a personal interview. 

FOR INFORMATION, PLEASE CONTACT 

Ardyce Kouri or Cecilia Oteiza Ayres 

Leaders International Executive Search 
Suite 501 Fox One 
10226 – 104 Street 
Edmonton, AB T5J 1B8Phone: 780-420-9900 

Email: Edmonton@Leadersinternational.com 

 

mailto:Edmonton@Leadersinternational.com

