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Mastercard Foundation seeks a world where everyone has the opportunity to learn and prosper.
Through its Young Africa Works strategy and Canadian EleV program, the Foundation works with
partners to ensure that millions of young people, especially young women, access quality education,
financial services, and dignified work. Mastercard Foundation was established in 2006 through the
generosity of Mastercard when it became a public company. The Foundation is independent, with its
own Board of Directors and CEO.

The Work at the Foundation

The Foundation has begun working within Canada in partnership with Indigenous communities and
post-secondary institutions to listen, learn, and best understand how we can act in meaningful ways.
The EleV strategy was co-created with Indigenous communities, young people, and partners to
enable 30,000 Indigenous youth to complete their education and transition to dignified work aligned
with their values and aspirations.

As reflected in Canada’s Truth and Reconciliation Commission Calls to Action, education is a key
driver of improved socio-economic well-being. Through building partnerships with Indigenous
communities, we look to expand our initiative, ultimately helping to support a generation of
transformative Indigenous young leaders who will be change agents within their communities. We
believe that by setting a bold target, we will encourage engagement across sectors and create
momentum that will elevate the strengths and opportunities of Indigenous youth. In keeping with our
approach, Indigenous communities and young people will be the drivers of this transformation. The
program will promote innovations to address longer-term systemic change to achieve economic
prosperity and social well-being within Indigenous communities.

The EleV team oversees current and emerging partnerships related to Indigenous education.
Consistent with our overall vision and Youth Africa Works strategy, we will share learnings and
opportunities to connect across the work of the Foundation. While operating in distinct contexts, the
centrality of youth voice and vision, affirmation of culture and identity, and priority to enhance
community capacity for self-determination are common threads upon which our work is
strengthened and reinforced.

Understanding and Measuring Impact 

The Foundation has developed a comprehensive strategy for understanding and measuring impact
through a more holistic approach. In this context, Impact spans from the effects that our investments
trigger directly in creating work opportunities upwards to the significant changes and outcomes
derived from the influence that the Mastercard Foundation Programs have on the institutional and
system-level changes in policies, practices, and larger investments that open-up for expanded
impact, at scale, on youth employment.

Working with young women and men in Canada and within Africa represents a unique opportunity to
develop, implement, and learn from programming and influencing activities in ways that value African
and Indigenous ways of being and knowing. Impact measurement and the associated narratives will
be guided by youth-focused lenses and located within the nexus of nationally owned strategies and
global best practices and thought leadership. The methodologies, tools and insights throughout this
journey will be determined and co-created in partnership with youth and other Indigenous vectors of
knowledge in communities and countries where we work.

The Organization

Mastercard Foundation

https://mastercardfdn.org/
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Functionally reporting to the Head of Impact and operationally to the Head of Canada Programs,
the Impact Lead, Canada will support the Foundation’s strategic initiatives in Canada by informing
strategy development, outcome monitoring and evaluation. The Lead will support a range of
impact measurement, learning and development efforts, including operationalizing and informing
the evolution of the Impact Strategy. The ideal candidate has both technical and strategic
expertise related to monitoring, evaluation and learning for multi-province, multi-stakeholder
projects nationally.

The Opportunity

Mastercard Foundation

The Role

Support the development and implementation of strategies, tools and events that strengthen
dialogue with key government and private sector stakeholders. These include (but not limited
to) policy briefs that highlight the impact of EleV at institutional, regional, or national level. 
Lead knowledge translation activities, working in partnership with the EleV Communications
Lead to map audiences and develop engagement strategies that are rooted in Indigenous
culture and values.
Collaborate with the EleV team to identify and communicate initiative-wide insights about
progress towards the EleV’s strategic goals and how learnings can inform ongoing EleV
ongoing strategy development and implementation. 
Contribute to external forums and networks to advance new, more expansive approaches to
measuring outcomes within an Indigenous framework. 
Lead the development and implementation of a holistic, youth-focused, culturally relevant,
and spiritually rooted methodologies and instruments for assessments, measurement and
research activities that enable an in-depth and nuanced understanding of the Foundation’s
impact. 

https://mastercardfdn.org/
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Oversee external partnerships with organizations (aligned with cultivating Indigenous institutional
capacity) who will be engaged to support impact monitoring activities that contribute to Impact
Assessments at the program, strategy, and mission levels of the Foundation's work among
Indigenous communities in Canada. Activities that will be coordinated under this function may
include baseline assessments, peer reviews and other relevant assessments as outlined in the
EleV measurement framework and plan. 
Lead ongoing participatory process with the EleV team and partners to develop a clear line of
sight from the intervention level to partners’ contribution to strategic outcomes. 
Activities may include: 

Ensure alignment with the Foundation’s strategic objectives, cross-cutting priorities, and policies,
procedures, especially diversity, inclusion, and equity considerations. 
Play a leading role in commissioning and management of impact reviews and their collation into
Annual Impact Reviews to inform the Foundation adaptive management processes. 
Contribute a strong evaluation and impact perspective to impact measurement and the
generation of impact insights and narratives that resonate with Indigenous cultures and ways of
knowing. 
Engage with and solicit the support of elders in gathering information and insights that will shed
light on identity, spirituality, and sanctity of Indigenous communities as they translate their
wisdom in the context of impact. 
Facilitate participatory learning events with young people, as well as culturally relevant vectors of
knowledge and elders to generate insights that will foster adaptation and collaborative planning. 
A key component of the Impact Lead’s work is to support and nurture youth voices and enhance
their agency to lead transformation in their communities. This youth development effort includes
supporting youth leadership in research, impact assessment and the development of Indigenous
perspectives for impact narratives. 
In this effort, the Impact Lead will: 

            o  Support partners in an analysis of root causes and blockages to the creation of 
                Mino- Bimaadiziwin. 
            o  Establish intentional goals and strategies to accelerate opening these opportunities. 
            o  Support the EleV team to define the outcomes that will support demonstration. 
            o  Identify outcome indicators, including how to measure Mino-Bimaadiziwin. 
            o  Co-design mechanisms, tools, and processes to understand and share progress to impact. 

           o  Support the identification of talented young people in various disciplines of Indigenous 
               communities that have interest and potential capacity for community-based research, 
               storytelling, and the ability to assess impacts in a participatory manner 
          o  Support the engagement of young people to serve as “Youth Impact Associates” who will be 
               trained and supported to engage communities in impact assessments. 
          o  Support the delivery of training modules designed to build Youth Impact Associates’ capacity 
               of young people to engage with Foundation partners and community youth in such 
               assessments. 

The Role
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Post-graduate degree and/or equivalent experience and training related to research methods,
approaches and skills related to gathering data and insights among Indigenous communities,
using appropriate cultural lenses and perspectives. 
10+ years' experience working with the private and non-profit sectors, particularly in a role
relating to First Nations, Inuit, and Métis peoples in Canada with Indigenous peoples. 
Private and non-profit sectors, particularly in a role relating to First Nations, Inuit, and Métis
peoples in Canada. 
Demonstrated practical experience developing and implementing learning activities that are
grounded in Indigenous knowledge systems. 
Experience in senior leadership and management, preferably leading a country. 
Experience living and/or working in an Indigenous Nation/community. 
Experience navigating research protocols and review processes with governance institutions
both within and outside Indigenous communities, as well as academic institutions. 
Experience in participatory approaches and demonstrated commitment to gender inclusion
and youth engagement. 
Exceptional cross-cultural skills and lived experience with youth employment issues is highly
valued. 
Experience applying a range of tech-enabled tools for data collection, analysis, reporting, and
communication. 
Working experience in research, evaluation, and learning, with demonstrated technical
expertise in qualitative research methods, tool design, validation, and data analysis. 
A dynamic thinker, you bring effective experience in stakeholder engagement and policy
influencing. This can include experience working in community-based Indigenous
organizations, governance and related councils, provincial or federal government and the
private sector. 
Strong language, cultural and identity/affiliation with Indigenous people, notably membership
and mentorship of youth groups in Canada. 
Deep familiarity with Indigenous research and evaluation methods. 
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The Candidate
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Laurie Sterritt  •  Managing Director
Leaders International
Toronto, Ontario
Telephone: 778-838-4569
laurie@leadersinternational.com
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For more details or to further explore this important strategic leadership opportunity, please
contact: 

To apply, please submit a PDF cover letter and resume to Leaders International at
ottawa@leadersinternational.com

To Apply

Mastercard Foundation

Joy  Beshie • Senior Consultant 
Leaders International
Ottawa, Ontario
Telephone: 613-296-2315
joy@leadersinternational.com

Mastercard Foundation (the “Foundation”) values and respects your privacy. By submitting an application for this opportunity,
you hereby agree to the Foundation’s collection, use and disclosure of your personal information in accordance with its Privacy
Policy (available at https://mastercardfdn.org/privacy/). Please note that the Foundation may share your personal information
with third party agencies that support the Foundation’s recruitment activities, and such third-party agencies may contact you
directly regarding this opportunity. If you have any questions or concerns, please contact the Foundation’s Privacy Officer at
the address indicated in its Privacy Policy.

The Mastercard Foundation values the unique skills and experiences each individual brings to the organization and we are
committed to creating and maintaining an inclusive and accessible environment for everyone. 
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