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THE ORGANIZATION  ADLER UNIVERSITY  

Established in 1952, Adler University is a post-baccalaureate, not-for-profit higher education institution and  

private graduate school specializing in social and health sciences, with campuses in both Vancouver, BC and 

Chicago, IL, as well as an Online campus.  Focusing on social responsibility and community engagement as 

cornerstones of the learning experience, Adler University offers multiple doctoral degrees and over a dozen 

master’s degree programs in a variety of areas of social interest, including counseling psychology, art therapy, 

public policy, and rehabilitation.  Partnering with numerous agencies and community partners to develop 

practica and internships around various social issues, such as immigration and mental health services, Adler 

University is dedicated to providing world-class academic services for the advancement of socially responsible 

practice, healthy communities, and a more just society.  

With an overarching vision of becoming the "leading" or premier higher education organization addressing 

socially responsible practice and its concomitants locally, regionally, and globally, Adler University provides a 

unique resource for broadening relevant practice, effecting social justice, understanding policy, initiating  

advocacy, promoting academic reflection, and producing social action and change on a global scale.  

Psy.D. Program Overview 

Adler’s Doctor of Psychology (Psy.D.) in Clinical Psychology program prepares students to be professional   

clinicians who empower individuals and address acute and chronic social justice issues that plague our society. 

Graduates are prepared to work with diverse populations in a wide range of interventions. Adler’s Psy.D.    

program in Vancouver is approved by the BC Ministry of Advanced Education and is designed to meet the 

curricular requirements of most provincial and state licensing and registration bodies for psychologists. 

As highly trained practitioner-scholars, graduates complete the program equipped to tackle the most pressing 

mental-health needs of today’s society. 

To learn more, please visit Adler University’s website. 

https://www.adler.edu/
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THE OPPORTUNITY  DIRECTOR OF CLINICAL TRAINING - PSY.D. 

Reporting to the Chair, Clinical Psychology Doctoral Program, the Director of Clinical Training - Psy.D. (DCT) 

oversees the entire practicum and internship experience for the students in the Clinical Psychology Doctoral 

Program. The DCT acts as a liaison between other faculty in the PsyD program, training sites, and the students. 

 This is an outstanding opportunity for a progressive leader to take a thriving program to the next level,    

working in a collaborative and collegial environment that embodies Adler’s mission rooted in social-justice and 

equity.  With a supportive leadership team that promotes professional development and encourages private 

practice, the Director should be comfortable leading their portfolio with autonomy and professionalism.  The 

Director should be invested in promoting the development of tomorrow’s top clinical psychologists.  

Duties & Responsibilities 

• Consult with the Program Director and communicate with Site Supervisors regarding student issues aris-

ing during the course or training in either practica or internships.  

• Oversee the practicum/internship experience for students in the clinical psychology doctoral program, 

• Collaborate with the other Directors of Clinical Training across Adler campuses as needed, 

• Serve as a member of the Clinical Psychology Doctoral Program’s team, 

• Develop a network of practicum and internship sites, as well as relationships with site supervisors, 
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• Demonstrate knowledge of CPA and APPIC standards in identifying practicum and internship sites, 

• Oversee the education of students who are new to the practicum/internship search processes,  

• Teach four credits per academic year, 

• Manage the flow of information regarding students’ progress, as well as problems, to the academic  

Department Director, faculty, and/or practicum/internship sites, 

• Oversee the review of practicum/internship student evaluations and related documentation 

• Coordinate the DCQE Doctoral Comprehensive Clinical Exams for eligible students, 

• Oversee the proper storage and/or dissemination of training data, 

• Manage a schedule of visits to practicum sites, or more frequent visits as indicated, 

• Serve as the primary department contact for students on their full-year internship, 

• Consult on the development of new training and placement initiatives and projects, 

• Participate on a university-wide institutional committees, 

• Participate in department faculty meetings and serve on departmental committees, 

• Participate in department-level strategic planning and budget process, 

• Consult on the development and maintenance of coursework pertinent to applied professional practice, 

• Interact and communicate successfully with a diverse population, 

• Act in a way that embodies the mission, vision, and values of Adler University, 

• Adhere to all confidentiality requirements, and 

• Assume other faculty duties as assigned by the Department Chair. 



   Adler University - Director of Clinical Training - Psy.D. - Opportunity Profile                                                                                                       4 | 

 

THE PERSON 

The DCT should be a visionary leader and change enabler who can articulate a bold direction aligned with the 

University’s strategic/academic plans, and possesses a strong grounding in clinical instruction, community    

engagement, and personal alignment with Adler’s model rooted in social justice. Well experienced with the 

complexities of the post-secondary landscape and clinical training, the Director is able to make decisions and 

drive initiatives to completion in a fast-paced, dynamic environment while providing supervision to a diverse 

host of faculty and students across the program.  

Education/Experience: 

• A doctoral degree in clinical psychology or counseling psychology; licensed, or able to be licensed 

(through jurisdictional transfer) as a clinical psychologist in the province of BC 

• Minimum 1-3 years of professional training experience, 

• Evidence of strong teaching and academic administration at the graduate level, 

• Evidence of scholarship or research in candidate’s area of interest, 

• Ability to maintain a professional appearance and conduct oneself in a respectful and ethical manner, 

• Ability to successfully manage multiple projects with multiple deadlines, 

• Ability to develop and maintain constructive and cooperative working relationships with others, 

• Ability to communicate ideas and information effectively in both verbal and written form,  

• Ability to adapt to changing circumstances, needs and demands, 

• Knowledge of local and national training and licensing requirements, and 

• Computer proficiency: MS Office (Outlook, Excel, Word, Power Point) video conference, web-based 

teaching platforms. 
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Competencies and Personal Characteristics 

Leadership - Achieves desired organizational results 

by encouraging and supporting the contribution of 

others; a proactive and positive team player who acts 

with a sense of urgency and leads by example; sets 

and communicates clear goals. 

Accountable – Holds self and others accountable for 

responsibilities; focuses on results and measuring  

attainment of outcomes in a business focus. 

Strategic – Develops a plan in support of                

institutional strategic direction. Understands the link 

between one’s job responsibilities and overall organi-

zational goals and needs. 

Integrity and Honesty – Demonstrates a resolute 

commitment to and respect for the spirit behind the 

rules and core values of the organization, setting an 

example of professionalism and ethical propriety. 

Influential and Collaborative – Has an open and   

consistent approach to working with others and   

possesses strong interpersonal skills, with the ability 

to build relationships and develop/maintain         

partnerships, obtaining stakeholder agreement. 

Creativity and Innovation – Develops new insights 

into situations; questions conventional approaches; 

encourages new ideas ; designs and implements new 

or cutting edge programs/ processes 

Effective Working Relationships – Treats colleagues, 

and stakeholders with respect; resolves conflicts in a 

timely manner, negotiates effectively, and provides 

effective feedback to colleagues/employees. 

Communication – Clearly presents written and verbal  

information; writes with clarity and purpose;        

communicates effectively in both positive and       

negative circumstances; listens well. 

People Development – Fosters learning and          

development of others through coaching, managing    

performance and mentoring; has a genuine desire to 

develop others and help them succeed; formally and 

informally recognizes deserving staff and colleagues. 

Student / Stakeholder Focused – Anticipates and   

attends to the needs of internal and external stake-

holders of the  organization; holds student interests 

in the forefront. 



COMPENSATION 

A competitive compensation package will be provided including an attractive base salary and excellent benefits.  

Further details will be discussed in a personal interview.  

 

FOR INFORMATION PLEASE CONTACT: 

Pierina Maniffi-Stokes or Tony Kirschner 

LEADERS INTERNATIONAL EXECUTIVE SEARCH 

#880—609 Granville Street 

Vancouver, BC    V7Y 1G5 

Phone: (604) 688-8422 

Email: vancouver@leadersinternational.com 

mailto:vancouver@leadersinternational.com

