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The Organization 

The First Nations Technology Council 

Provides funded and accredited education programs to advance Indigenous peoples careers in
innovation and technology.
Participates in and leads community research projects that result in tangible benefits for
Indigenous peoples.
Creates strategies to advance equitable, affordable and sustainable access to technology in
Indigenous communities.
Advocates for better policy solutions for internet affordability and reliability in Indigenous
communities.
Enables Indigenous communities to fully utilize technology to advance their visions and ensures
Indigenous voices are actively shaping the technology sector as it works toward reconciliation.

Strengthening local Indigenous economies and empowering Indigenous innovators

The First Nations Technology Council (FNTC) is an Indigenous-led organization that serves all 203 First
Nations communities across British Columbia, working to ensure that Indigenous peoples have full and
equitable access to the tools, training and support to maximize the opportunities presented by
technology and innovation. FNTC is mandated by First Nations leadership to deliver digital skills
training opportunities, establish and improve community connectivity, and provide information
management, technical support, and services to Indigenous communities in BC.

As a direct contribution to Indigenous self-determination and nationhood, FNTC programs, services
and advocacy are strengthening local Indigenous economies, empowering Indigenous innovators and
enabling a sustainable future for our Nations.

To fulfill its mandate, FNTC:
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A values-driven organization with a strong focus on employee engagement and organizational

development, FNTC serves First Nations communities and Indigenous peoples through its motivated and

growing team of 18 people. 

Core Values

All FNTC Board members, employees and contractors are expected to honour and demonstrate through

individual practice the following core values: 

trust, humility, community, spirit, innovation for seven generations, listening, resilience,

indigenous wisdom, and heart.

To learn more about First Nations Technology Council, visit: https://technologycouncil.ca/

The Organization (con't)

The First Nations Technology Council 

https://technologycouncil.ca/


3

Reporting to the FNTC Board of Directors (the Board), the Chief Executive Officer (CEO) is responsible

for setting the overall strategic vision and direction, developing operational priorities, planning high-

impact activities and overseeing finances and administration and providing innovative and visionary

executive leadership in service of FNTC’s vision and mission.  

Working in a fast-paced, complex and rapidly developing environment, the CEO upholds FNTC values in

all business activities and leads a team of high-energy professionals to fulfill the organizational

mandate. With 6 direct reports and a full team of 18, the CEO is responsible for organizational

development and creating a workplace culture that ensures high employee capacity, engagement,

support and performance.

The CEO must maintain a positive and visible leadership role in British Columbia’s business and

government communities; as the key spokesperson and representative of FNTC, the CEO plays a public

role in ensuring the consistent messaging and promotion of FNTC priorities, positions, and activities. 

With organizational sustainability as a key priority, the CEO forges strong relationships and partnerships

that enable continuous development of impactful programs and services and that broaden opportunities

for FNTC program participants, ensuring Indigenous peoples’ equitable access to digital technologies,

innovations and long-term participation in the economy.

Opportunity 

The First Nations Technology Council 
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Work strategically with the Board to develop, shape and refresh key strategies, mission or vision.

Report to the Board quarterly on all major activities of the organization.

Report to the Board annually and provide results of the annual financial audit.

Engage and update the Board regularly on relevant and emerging trends and opportunities. 

Ensure FNTC complies with federal and provincial employment laws, regulations, policies and

recommended best practices; review and approve policies and procedures to maintain compliance.

Provide overall leadership to the organization.

Develop and implement strategic direction and operational priorities of the organization in

alignment with Board direction.

Regularly assess organizational and community needs for continual evolution of support and services

of FNTC.

Provide clear and timely executive-level decisions and communications, as needed; Make thoughtful

and evidence-based decisions while embracing new opportunities with appropriate risk

management practices.

Play a central role in the leadership of the Indigenous Digital Equity Strategy.

Ensure all appropriate due diligence is performed on initiatives and emerging issues, legal and

otherwise.

Governance

Leadership

Primary Responsibilities 

The First Nations Technology Council 
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Provide coaching and guidance for the senior leadership team; Work closely with the senior
leadership team to create the high value outputs. 
Build a high-performing team and play an active role in attracting, retaining and developing a
best-in-class staff.
Manage issues proactively and adhere to ethical standards for human resource professionals by
modelling appropriate behaviours.

Develop and implement a Strategic Plan on a three-year cycle.
Develop and oversee the implementation and measurement of an annual business/operational
plan.
Oversee the development of key proposals, grant applications or other written submissions.
Oversee integrated performance measurement and program evaluation systems across the
organization.
Assist communities in needs assessment as well as supports in maintaining the essential services of
connectivity and technology in all communities including remote and rural areas.

Oversee the overall financial management of the organization.
Oversee development of the annual budget to ensure financially viability and sustainability; ensure
financial resources are available to meet current and projected programs and to fulfill the
organizational mandate.
Ensure the organization stewards all resources in a fiscally responsible manner.
Provide oversight for all grant and funding applications and subsequent reporting compliance.

Be the main convener of, and build strategic alliances with, Indigenous communities, peoples, and
tech-ecosystem leaders and influencers to create a new IDES framework that will advance digital
equity and connectivity across BC. 
Develop, nurture and maintain strong working relationships based on mutual respect with:
First Nations Leadership
Indigenous organizations
Tech sector organizations
Education sector organizations
Provincial and federal political and public service organizations and representatives
All FNTC students, mentors, partners, contractors and allies

Planning

Financial Management

Stakeholder Relations

The First Nations Technology Council 

Primary Responsibilities (con't)
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Function as the main FNTC spokesperson and representative for all public, media, community and
government relations.
Approve all key messages, major press releases, letters, proposals, reports, and other public
content. 
Maintain a public presence within British Columbia’s business community, the technology sector
and across BC First Nations.

Actively promote and foster a positive, culturally safe, high-performance work culture connected to
outcomes for Indigenous people. 
Ensure appropriate training and professional development opportunities for FNTC staff.
Ensure the organization’s infrastructure, policies, and procedures are scalable for a growing
organization.

Public, Media, Community and Government Relations

Organizational Development and Capacity

Primary Responsibilities (con't)

The First Nations Technology Council 
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A Master’s Degree in Business Administration or related field, or a relevant combination of education

and experience.

Minimum five years of executive leadership experience. 

Strong working knowledge of BC First Nations leadership organizations, mandates, current initiatives

and topics.

Strong working knowledge of the BC Technology Sector (preferred).

On-going interest and working knowledge in technological innovation relating to connectivity.

The ability to travel provincially and nationally.

Exceptional business acumen and experience overseeing large budgets and complex funding

Agreements. 

Understanding of, and lived experience with, current Indigenous matters, the landscape of federal

and provincial policy and legislation and how it impacts Indigenous communities and peoples.

Understanding of the growing digital economy, technological innovation, and tech-sector ecosystem

and labour market considerations.

Demonstrated executive leadership abilities in an Indigenous organization context.

Outstanding strategic and critical thinking abilities in dealing with complex issues and topics.

Exceptional stakeholder relations skills with the ability to form strategic alliances and partnerships.

The ability to balance multiple competing priorities while executing strategic and business plans. 

The ability to manage politically sensitive and complex issues using sound judgment and discretion.

The ability to motivate teams for results.

Strong written and oral communication skills, including comfort with public speaking.

Strong financial oversight skills.

Understanding of First Nations structures, communities, and organizations, and ability to

communicate in a culturally competent and respectful manner. 

Requirements

Candidate Skills, Abilities and Attributes

Candidate Requirements

The First Nations Technology Council 
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Vancouver’s North Shore consists of five communities – the District of North Vancouver, the Tsleil-

Waututh Nation, the City of North Vancouver, the Squamish Nation, and the District of West

Vancouver.

These communities are located on the south-facing slopes of the Coast Mountains, on the north side

of Burrard Inlet, in the Lower Mainland of British Columbia. The area is bordered by Howe Sound to

the west, Indian Arm fjord to the east, and the cities of Vancouver and Burnaby to the south.

The North Shore boasts a temperate marine climate: the region has the mildest weather in Canada

due to ocean currents and weather patterns.

The First Nations Technology Council offers a 100% virtual work environment. A physical HQ is located on

Squamish Nation Territory (North Vancouver, BC) for in-person collaboration when desired.

The City of North Vancouver's vision is to be a vibrant, diverse and highly liveable community that strives

to balance the social, economic and environmental needs of our community. Based in the unceded

ancestral lands of the Squamish, Tsleil-Waututh and Musqueam Peoples, the city has some of the Lower

Mainland’s most spectacular attractions, including mountains, numerous parks, and miles of nature.

Based at the foot of the forested North Shore mountains, the area is home to ski hills and some of the

most spectacular (and extreme) mountain biking and hiking trails on the planet. For kayaking and paddle

boarding enthusiasts, the picturesque seaside village of Deep Cove boasts beautiful, sheltered coves

and sandy beaches. From nature lovers to people who love living in a charming, vibrant metropolitan

region, the Metro Vancouver area’s Northshore has something to offer everyone.

Quick Facts

Location

The First Nations Technology Council 



Laurie Sterritt • Managing Director                                                               

Leaders International

Telephone: 778-838-4569 

laurie@leadersinternational.com

Leaders International specializes in the recruitment of Board of Directors, leadership
succession and executive level positions. Our global network, Penrhyn International, is a
world leader in the executive recruitment industry, with more than 47 offices in over 25
countries on 5 continents.
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For more details or to further explore this important strategic leadership opportunity, please
contact: 

To Apply

The First Nations Technology Council 

Katy Gottfriedson • Senior Consultant 

Leaders International
Telephone:  250-318-6788

katy@leadersinternational.com

Applications should be submitted in PDF by email to Ottawa@LeadersInternational.com and should
include a formal cover letter, a personal statement related to the applicant’s knowledge of and
connection to Indigenous communities and a Resume or Curriculum Vitae. 




