
Senior Director, Rights and Justice



Assembly of First Nations

Established in 1982, the Assembly of First Nations (AFN) is modelled after the United Nations General
Assembly. AFN is a national advocacy organization representing First Nations citizens in Canada,

which includes more than 900,000 people living in more than 600 First Nations communities and in
cities and towns across the country.

The Assembly of First Nations (AFN) is a national advocacy organization that works to advance the
collective aspirations of First Nations individuals and communities across Canada on matters of
national or international nature and concern. The AFN hosts two Assemblies a year where mandates
and directives for the organization are established through resolutions directed and supported by the
First Nations in Assembly (elected Chiefs or proxies from member First Nations).

In addition to the direction provided by Chiefs of each member First Nation, the AFN is guided by an
Executive Committee consisting of an elected National Chief and Regional Chiefs from each province
and territory. Representatives from five national councils (Knowledge Keepers, Youth, Veterans,
2SLGBTQQIA+ and Women) support and guide the decisions of the Executive Committee.

A Declaration of First Nations
We the Original Peoples of this land know the Creator put us here.

The Creator gave us laws that govern all our relationships to live in harmony with nature and mankind.
The Laws of the Creator defined our rights and responsibilities.

The Creator gave us our spiritual beliefs, our languages, our culture, and a place on Mother Earth
which provided us with all our needs.

We have maintained our Freedom, our Languages, and our Traditions from time immemorial.
We continue to exercise the rights and fulfill the responsibilities and obligations given to us by the

Creator for the land upon which we were placed.
The Creator has given us the right to govern ourselves and the right to self-determination.

The rights and responsibilities given to us by the Creator cannot be altered or taken away by any
other Nation.

 
To learn more about the Assembly of First Nations, please visit here: https://www.afn.ca/Home/

The Organization
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Assembly of First Nations

The Assembly of First Nations is seeking a highly collaborative and experienced individual with an
established reputation and the ability to lead the planning, development, implementation, and
evaluations of the Rights and Justice Branch. 

Reporting to the Vice President, Strategic Policy Integration (VP, SPI), the Senior Director is
responsible for the strong performance of the Branch, which oversees 3 departments: Justice and
Policing, Governance, and Rights and Treaties. They will supervise the implementation of the
political mandates, the achievement of work plans and objectives, strong communication within
and across branches, and effective national advocacy strategies in First Nations (FN) related
issues.

The incumbent develops positive, reciprocal relationships with international, national, regional,
and local First Nations, mainstream leadership, and works regularly with government officials both
regionally and nationally, to negotiate, advance, and promote FN positions, policies, and interests
in all matters related to the Branch. 

The Opportunity
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Assembly of First Nations

Leads, focuses, builds, develops, and motivates team in the successful achievement of Branch
plans, goals, and objectives. Priorities include researching, developing and delivering a strategic
plan and planning process. Coordinate plans, activities, and personnel across the sectors within
the Branch.

Lead team meetings on a weekly basis at a minimum
Provide updates and share information regarding planning, policy, funding, and events, etc. within
AFN and external to AFN as required
Assign team tasks and monitor as required across Branches and Organization
Works with other Branch staff to share information, determine approaches, discuss challenges and
potential solutions, etc.
Support staff participation on AFN events, forums, and projects, etc.
Support staff assignments within the organization

Oversees the preparation, coordination, processing, editing and completion of Branch materials
such as briefing notes, speaking notes, PowerPoint presentations, annual reports, quarterly
reports, updates, letters, memos, brochures, posters, postcards, e-bulletins, email, articles, papers,
and record of decisions (minutes), invitations, workplans etc. within specified timelines. All final
approved documents to be filed in the record keeping system – Laserfiche
Lead Directors Meetings and All Staff Meetings
Initiate requests for Branch information
Interact and positively communicate with others via telephone, in-person, and Zoom, etc.
Accountable for presenting to a broad range of audiences

Branch Functions

Team Functions within Branch

Internal Communications Functions

Key Responsibilities
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Builds, develops, and maintains strong and productive: networks; relationships with national,
regional and community FN leaders, specialists, organizations and communities’ relationships with
government officials (federal, provincial, territorial, and municipal)
Represents the AFN in a variety of forums (presentations, panel discussions, conversations,
meetings) related to Branch issues and matters, promoting the interests of the AFN, enhancing the
AFN’s profile, and improving public awareness and understanding
Leads national, regional, and local engagement sessions on a broad range of complex issues

Aligns Branch activities with political priorities from the National Chief’s Office including Chiefs-
in-Assembly resolutions
Attends Chiefs-in-Assembly meetings and political rallies including Parliamentary standing
committees as required
Prepares materials as required for the National Chief’s Office such as PowerPoints, Speaking
Notes, Briefing Notes, Memos, and other correspondence

Participates as an integral member of the senior management team, leading and contributing
positively to team strategic and tactical planning processes focusing on matters related to the
Branch.
Planning key milestone events, such as pre-budget submissions; the annual and confederacy
reports
Submits leave requests to the CEO
Other duties as assigned by the CEO

External Communications Functions

Political Functions

Other Functions and Duties

 

Key Responsibilities (cont.) 
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Assembly of First Nations

University degree in a relevant discipline.
Postgraduate degree in a related field of study and 10+ years of direct relevant management
experience, or equivalent combination of education and experience.
10+ years of progressive experience, or 7+ years of progressive experience with in-depth
knowledge of First Nations issues, priorities, and politics and knowledge of political and public
environment.
Demonstrated superior writing skills.
Demonstrated experience successfully working with federal, provincial, territorial, northern, urban,
and international governments and officials.
Demonstrated superior interpersonal and negotiation skills, management ability, leadership,
teamwork, and judgement.
Diplomacy, tact, and decision-making ability.
Planning and organization skills.
English is the working language, although the ability to communicate effectively in an Indigenous
language and/or in French would also be an asset. 

Qualifications
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Assembly of First Nations

Located on the unceded territory of the Algonquin Anishinaabe Nation, the City of Ottawa is one

of the top 20 cities in the world for quality of living and the best place to live in Canada,

according to Mercer and Money-Sense. It is the capital of Canada and is located four hours west

of Toronto. It has a population of just under 1 million people, making it one of the largest cities in

Canada. With a state-of-the-art National Arts Centre, over ten museums, and a multitude of

historical buildings, Ottawa is the nucleus for art and culture within Canada.

The Ottawa-Gatineau region is home to five Algonquin Anishinaabe Nation communities, serves

as the center for one of the largest Inuit populations in the South, and is the heart of a thriving

Métis community. From the Summer Solstice Indigenous Festival to the annual celebration of Inuit

Day to the Odawa Traditional Pow Wow, Indigenous peoples in Ottawa strongly represent our

diverse and distinct cultures within and beyond the urban setting of the city. 

During winter, the city also boasts the world’s largest outdoor skating rink, the Rideau Canal

Skateway, a UNESCO World Heritage Site which spans 7.8-kilometres and runs through the heart

of downtown Ottawa. Across the bridge and fifteen minutes away is also one of Canada’s largest

conservation parks, Gatineau Park, featuring unique plants and wildlife, beautiful heritage sites,

and an array of trails and facilities for hiking and other outdoor activities.

Location - Ottawa 
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Assembly of First Nations

For more details or to further explore this important strategic leadership opportunity, please
contact: 

To apply, please submit a PDF Cover Letter and Resume directly to Leaders International outlining
your interest, qualifications, and experience.

Qualified persons of Indigenous ancestry will be given preference in accordance with s. 16(1) of the
Canadian Human Rights Act.

 

Leaders International specializes in the recruitment of Board of Directors, leadership
succession and executive level positions. Our global network, Penrhyn International, is a
world leader in the executive recruitment industry, with more than 47 offices in over 25
countries on 5 continents.

Joy Beshie • Senior Consultant  
Leaders International            
Telephone: 613-296-2315
joy@leadersinternational.com

To Apply
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Laurie Sterritt • Partner 
Leaders International
Telephone: 778-838-4569 
laurie@leadersinternational.com       

https://laws-lois.justice.gc.ca/eng/acts/H-6/section-16.html#:~:text=16%20(1)%20It%20is%20not,would%20be%20based%20on%20or
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