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Kenjgewin Teg 

Commitment – Kenjgewin Teg will demonstrate commitment to
student success
Creativity – Kenjgewin Teg will be creative in the design and
delivery of our programs and services
Efficiency – Kenjgewin Teg will utilize the best of our resources
for the benefit of our membership
Education – Kenjgewin Teg will ensure the proper support is
available to meet the needs for student and staff success
Honour – Kenjgewin Teg will honour the Anishinabek language,
culture, history, and heritage
Respect – Kenjgewin Teg will treat each other equally
Teamwork – Kenjgewin Teg will work together to ensure
success.

The Organization

1

Kenjgewin Teg, meaning a Place of Learning, is an
Ontario-accredited Anishinabek post-secondary
organization and is one of nine Indigenous Institutes
recognized as part of Ontario’s third pillar in higher
education as described in the Indigenous Institutes
Act, 2017. Kenjgewin Teg’s future growth and
innovation in new program development as a result
of accreditation by the Indigenous Advanced
Education and Skills Council represents exciting
opportunities for the expression of Indigenous
education sovereignty by and for the people of the
Anishinabek Nation. Over the past three decades,
Kenjgewin Teg has demonstrated leadership and
commitment in its programs and service excellence
to both Indigenous and non-Indigenous students.

Recognizing the history and ongoing relationship between Canada and Indigenous nations and their
impact on lifelong learning, Anishinabek ways of life, and the significance of the Ojibwe language,
Kenjgewin Teg strives to support Indigenous advanced education by Indigenous peoples by creating
environments that reclaim the Anishinabek worldview in higher education, including  Anishinaabe
Aadziwin, a gift of knowledge continuously shared to captivate the essential part of who Anishinaabe
people are. Kenjgewin Teg will continue to utilize existing and new partnerships with many colleges and
universities to bring post-secondary learning closer to the community and in the north by offering
continuously evolving programs to fit regional and community needs while supporting new work in the
advancement of Anishinabek education research.



Kenjgewin Teg

Strengthen and enhance governance systems and processes consistent with the organization’s
core philosophies
Inspire, support and provide strategic leadership to achieve the organization’s goals
Participate with the Board of Directors in developing and implementing a strategic plan to
guide the organization in providing quality education programs and services
Attend regular Kenjgewin Teg Board meetings and provide reports to the Board members
Maintain strong communication linkages with the Board of Directors to support operations and
administration of Board by advising and informing Board members, interfacing between Board
and Vice-President positions and supporting Board’s evaluation requirements

Provide leadership in development of program, organizational and financial plans with the
Board of Directors and ensuring such plans and policies are implemented as directed by the
Board of Directors

The President will lead organizational growth, innovation and Indigenous higher education
excellence. Reporting to the Board of Directors, The President’s focus includes developing and
maintaining relationships with local, provincial, and federal entities that support the strategic
direction of Kenjgewin Teg. The President will work with political leaders in lobbying efforts with
Indigenous, Provincial and Federal governments to ensure fair and equitable funding
opportunities. 

Responsibilities
 
Board Relations

Internal Leadership 
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The Opportunity



Inspire, support and provide operational leadership to achieve the organization’s strategic goals
As part of the Management functions, the President has the authority to make the final decision in
situations of dismissal. The decisions will be made following Kenjgewin Teg policies in place and
approved by the Board of Directors and that the decision and process comply with the Canada
Labour Code. The decision(s) will be communicated to the Chairperson of the Board and/or the
Board of Directors
Review annual budgets and present to the Board of Directors for final approval.
Lead regular senior executive team meetings to ensure the strategic direction of the organization
is fulfilled
Approval of high-level communications as provided by Vice-Presidents and/or Senior
Management team members

Establish professional working relationships and collaborative partnerships with funders,
politicians, and other organizations to help achieve the strategic direction of the organization
Produce reports that include review and evaluation of current policies, legislation, programs and
procedures affecting Indigenous education at the local, provincial and federal levels
Act as Kenjgewin Teg representative on boards, working groups (locally, Provincially and
Federally), and committees that have a vested interest in developing and implementing strategies
to ensure Indigenous higher education issues are addressed
Act as the spokesperson for Kenjgewin Teg in all media related requests, the President will assign
or approve media relations to senior management positions when necessary
Liaise and consult with the First Nation leadership, in cooperation with the Board representatives,
to ensure the organization’s responsiveness to community needs in the area of higher education

External Relations
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Responsibilities (continued)



Accountability - Takes personal ownership and responsibility for the quality and timeliness of
work commitments.  
Critical Thinking - Applies systematic, logical reasoning when addressing problems or situations
in order to arrive at an appropriate solution or outcome.  
Building Relationships and Strategic Partnerships - Builds, develops and sustains business
relationships / strategic partnerships that are mutually beneficial, reciprocal and grounded in trust
and respect. Recognizes we are all interdependent and working towards the common good of the
organization.  
Results Orientation - Accomplishes established goals, delivers the outcomes required and
achieves the results. This includes the efficient and effective use of all resources (time, financial,
people and technology).  
Teamwork and Collaboration - Works collaboratively with others and addresses conflict in a
win-win productive manner. This includes a mindset of sharing with others whether it is knowledge,
recognition, information and skills. Working towards a common purpose for the good of Kenjgewin
Teg and the people it serves.  
Communication - Effectively delivers information in a transparent, honest and clear manner; both
verbally and written. This includes actively listening, comprehending and responding appropriately
when interacting with people. Is respectful when expressing opinions and points of view.  

A minimum of Masters of Education degree or equivalent education combined with lived
experience
A minimum of 5 years management or leadership experience in an Indigenous higher education
setting
Demonstrated knowledge of operational and administrative management and financial policies
and practices
Demonstrated knowledge of federal and provincial legislation and policies that affect Indigenous
government, particularly in the area of higher education

Knowledge and appreciation of the Anishinaabe language, culture and traditions are preferred
Facilitation skills
Outstanding communication skills, staff/public relations and negotiation skills/experience
Highly self-motivated and able to work well independently or as a team member
Be able to demonstrate results-oriented management and strong growth potential

Core Competencies

Qualifications - Education and Work Experience

Job Knowledge and Skill

Requirements 
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Mnidoo Mnising (Manitoulin Island) is known by the Anishinabek people to be a special and sacred
place. In its history, the Three Fires Confederacy is a longstanding political and military alliance
consisting of the Ojibwa, Odawa and Potawatomi. This alliance remains in place today with many
Anishinabek communities comprised of Three Fires Peoples such as those on Mnidoo Mnising and the
north shore of Lake Huron, down to Walpole Island in southwestern Ontario. 
 
Elders and Knowledge Keepers of Anishinabek Traditional Knowledge can be found on Mnidoo Mnising
as well as many other parts of what is now known as Canada and the United States. The Anishinabek
Migration Story shares Anishinabek history, origins, and how Mnidoo Mnising was the fourth of seven
stopping places in the Anishinabek Migration Story. 
 
As colonization of Indigenous peoples began because of Canada’s formal policies in the 1800’s,
impacts have and continue to be felt by the Anishinabek people of Mnidoo Mnising. Many children
were sent to the Spanish Residential Schools which operated between 1913 and 1965 under Canada’s
Indian Residential School policy. In colonization, Treaties are also a part of Mnidoo Mnising’s history:
the Manitoulin Treaty of 1836 (Bond Head); the 1836 Manitoulin Treaty; and the Robinson Huron Treaty
of 1850 which is now in litigation status. 
  
Geographically, Mnidoo Mnising is known as the world’s largest freshwater Island. It has more than a
hundred inland lakes between its shores, and many of those lakes have islands. There are more than
two dozen small settlements, First Nations and small towns spread out across more than 160 kilometers
of boreal forest, lakes, rivers, shorelines, escarpments, and meadows. Manitoulin Island (Mnidoo
Mnising) is currently a popular tourism destination attracting visitors from around the world. 

About Mnidoo Mnising (Manitoulin Island) 
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For more details or to further explore this important strategic leadership opportunity,
please contact: 
 

Leaders International specializes in the recruitment of Board of Directors, leadership
succession and executive level positions. Our global network, Penrhyn International, is a
world leader in the executive recruitment industry, with more than 47 offices in over 25
countries on 5 continents.

TO APPLY:
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Mike Eagar • Partner 
Leaders International
Telephone: 613-619-8686 
mike@leadersinternational.com       

Kenjgewin Teg

To apply, please submit a PDF Cover Letter and Resume directly to
ottawa@leadersinternational.com outlining your interest, qualifications,  and  experience.  

 
 
 

mailto:laurie@leadersinternational.com



