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THE ORGANIZATION  KNOWLEDGE NETWORK  

Knowledge Network is British Columbia's public educational broadcaster. As a Crown corporation, it is funded 

in part by the Province of British Columbia. It is also a registered charity receiving donations from viewers. It 

began broadcasting on January 12, 1981. 

Knowledge Network is proud to be British Columbia’s only commercial-free, donor-supported, freely available 

public broadcaster. They provide quality, commercial-free, creative documentaries, arts and culture and 

children’s programs from BC, Canada and around the world for television, web, and mobile platforms. 

Knowledge Network plays a vital role in supporting the independent film production community in BC and the 

rest of Canada by commissioning, pre-licensing, and acquiring documentary and children’s content for 

broadcast on Knowledge Network's television service and 15 streaming platforms, including websites and apps. 

The Knowledge Network team is a proud group of skilled professionals dedicated to the prudent stewardship 

of public funds and donations from over 48,000 Knowledge Partners, and exhibit the core values of respect, 

integrity, quality, and accountability to everything they do. They are committed to engaging in change that will 

advance Indigenous truth and reconciliation and increase diversity, equity and inclusion in all areas.   

Knowledge Network's broadcast licence is for satellite-to-cable programming and is available on all major 

satellite and cable providers. Knowledge Network has a long history of enjoying strong audiences on air and 

continues to hold a strong market share. Audiences are changing, providing new opportunities for Knowledge 

Network as they move to streaming platforms to watch content.  

To learn more, please visit Knowledge Network's website 

https://www.knowledge.ca/
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THE OPPORTUNITY  CHIEF EXECUTIVE OFFICER 

The Chief Executive Officer reports to the Board of Directors and is responsible for providing strategic direction 

and effective management for all aspects of linear broadcast, streaming platforms, programming operations 

and revenue development. 

Key Accountabilities 

• Develop corporate strategic plans in accordance with government’s expectations as specified in its 

Mandate Letter;  

• Translate the strategic plan into a business plan and guide implementation of these priorities; evaluate 

and track success in achieving goals; 

• Provide British Columbians with a quality public broadcasting service that is trusted, loved; and available 

anytime, anywhere on whatever device they prefer; 

• Maintain a competitive television service while improving and expanding streaming platforms and 

programming; 

• Advance the organization’s commitment to Equity, Diversity & Inclusion in the workplace and in the 

programming, commissioning and pre-licensing; 

• Develop and uphold the organization’s culture and mission/vision; 

• Meet with senior government officials and other external stakeholders to raise the profile of Knowledge 

Network and develop business partnership opportunities; 

• Collaborate with BC’s Indigenous, racialized, and equity deserving independent production companies to 

champion their stories; 

• Lead the development of a digital strategy to attract new viewers and increase viewership of live 

streaming and video on demand service; 
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• Lead the development of a marketing strategy to improve brand awareness; 

• Ensure all operations have sufficient resources to meet their objectives; 

• Ensure proper controls are in place to manage the operational and capital budgets and maintain the 

value of assets; 

• Ensure Knowledge Network is compliant with regulatory and legislative requirements; 

• Provide the Board with current, relevant, and accurate information to ensure they have the information 

required for their decisions; 

• Enrich the employee experience through strong leadership; 

• Manage the organizational structure; and 

• Cultivate and steward donor relationships; promote and grow charitable giving initiatives. 

THE PERSON 

This is an ideal opportunity for an individual who is artistic, entrepreneurial, and able to empower people to 

drive innovation and build the organization’s connections with stakeholders and communities across BC and 

Canada.  The opportunity requires a visionary who seeks challenges, respects the successes of the Knowledge 

Network team, and is capable of building a positive, inclusive, and engaged culture of belonging and 

collaboration. 
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Ideal Experience 

• A bachelor’s degree in a relevant discipline with a track record of leading a complex organization 

through significant transformation;  

• Experience in broadcasting, film production, programming acquisition and/or streaming services with an 

understanding of market trends and paths for success; 

• Experience of engagement with Indigenous and equity-deserving community groups and evidence of a 

commitment to developing strategic plans and roadmaps for achieving EDI goals; 

• Experience in engaging with government stakeholders, preferably by leading a public sector or non-

profit organization; 

• Experience developing and mentoring staff, leading teams, and building engagement;  

• Exceptional analytical skills and political acuity;  

• A consistent track record of high achievements in running a successful, complex organization; 

• Proven ability in the prudent financial stewardship of public funds and supporting donors; and 

• Strong familiarity with business operations (i.e. running a P&L, managing costs). 

Knowledge Network aims to achieve the highest levels of diversity and inclusion. They invite all 

qualified applicants and encourage members of a racialized (IBPOC) or equity-deserving population, 

to apply. 

Critical Attributes 

• Visionary leader: engages with people and leads through influence to enable and empower teams to 

succeed. 

• Ambassador: nurturer of a diverse, equitable and inclusive workplace that leads by example, both 

internally and externally. 

• Connector: builds trusted relationships with staff, the Board, government and industry partners. 
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• Inspiring communicator: communicates openly with stakeholders both inside and outside the 

organization. 

• Community leader: engages with the broader community and earns respect from a range of community  

stakeholders. 

• Coach and mentor: provides coaching and instruction to foster personal development and help others 

excel and achieve personal goals and objectives. 

• Team builder: establishes systems and processes to attract, develop, engage and retain talented 

individuals; creating a work environment where people can realize their full potential. 

• Strategic thinker: capacity to develop and execute strategy and plans for transformation and moving the 

organization forward. 

• Diversity champion: establishes and supports organizational systems, policies and practices that reduce 

barriers and leverage the capabilities and insights of individuals with diverse backgrounds, cultures, styles,  

abilities and motivation. 

• Instrument of change: motivates increased employee effort by communicating a compelling view of the 

organization’s purpose and its future state in a way that helps others understand the importance of their 

contributions and feel how outcomes will be different when progress is achieved. 

• Cultivator of stakeholder relationships: initiates and maintains strategic relationships and alliances with 

stakeholders and potential partners inside and outside the organization. 

• Innovation driver: fosters an environment (culture) that inspires people to generate novel solutions with 

measurable value for existing and potential stakeholders; leverages understanding of            

environmental and social risks and opportunities to generate enterprise innovation. 

• Operational decision maker: secures and compares information from multiple sources to identify issues; 

committing to an action after weighing alternative solutions against important decision criteria. 
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Competencies and Personal Characteristics 

Leadership - Achieves desired organizational results 

by encouraging and supporting the contribution of 

others; a proactive and positive team player who acts 

with a sense of urgency and leads by example; sets 

and communicates clear goals. 

Accountable – Holds self and others accountable for 

responsibilities; focuses on results and measuring  

attainment of outcomes in a business focus. 

Strategic – Develops a plan in support of                

organizational strategic direction. Demonstrates an             

understanding of the link between one’s job          

responsibilities and overall organizational goals. 

Integrity and Honesty – Demonstrates a resolute 

commitment to and respect for the spirit behind the 

rules and core values of the organization, setting an 

example of professionalism and ethical propriety. 

Influential and Collaborative – Has an open and   

consistent approach to working with others and   

possesses strong interpersonal skills, with the ability 

to build relationships and develop/maintain         

partnerships, obtaining stakeholder agreement. 

Creativity and Innovation – Develops new insights 

into situations; questions conventional approaches; 

encourages new ideas ; designs and implements new 

or cutting edge programs/ processes 

Effective Working Relationships – Treats colleagues, 

and stakeholders with respect; resolves conflicts in a 

timely manner, negotiates effectively, and provides 

effective feedback to colleagues/employees. 

Communication – Clearly presents written and verbal  

information; writes with clarity and purpose;        

communicates effectively in both positive and       

negative circumstances; listens well. 

People Development – Fosters learning and          

development of others through coaching, managing    

performance and mentoring; has a genuine desire to 

develop others and help them succeed; formally and 

informally recognizes deserving staff and colleagues. 

Stakeholder Focused – Anticipates and attends to the 

needs of internal and external stakeholders of the  

organization. Respects the value of public trust in 

which a crown corporation operates.  



COMPENSATION 

A competitive compensation package will be provided including an attractive base salary and excellent benefits.  

Further details will be discussed in a personal interview.  

 

FOR INFORMATION PLEASE CONTACT: 

Morgan Maguire or Greg Longster 

LEADERS INTERNATIONAL EXECUTIVE SEARCH 

#880—609 Granville Street 

Vancouver, BC    V7Y 1G5 

Phone: (604) 688-8422 

Email: vancouver@leadersinternational.com 

mailto:vancouver@leadersinternational.com

