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The Indigenous Clean Energy (ICE) Social Enterprise is a pan-Canadian not-for-profit platform which
advances Indigenous inclusion in Canada’s energy futures economy through Indigenous leadership,
and broad-based collaboration with energy companies, utilities, governments, development firms,
cleantech innovators, academic sector, and capital markets.

Mission
To stimulate collaboration that facilitates leadership and meaningful partnership with Indigenous

Peoples in the transition to a clean energy future.
 

Vision
A community-driven clean energy future that respects the rights of Indigenous Peoples and enriches

their communities.
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The ICE Social Enterprise achieves impact through a set of dynamic programs:

20/20 Catalysts – ICE’s award-winning capacity-building program provides participants, called
Catalysts, with practical and applied learning about clean energy projects. This unique and
interactive program equips Catalysts with tools and resources to develop their skills and maximize
the social and economic benefits communities can gain through clean energy initiatives.

The Global Hub – aims to build connections, share learnings, and promote global cooperation
among Indigenous groups. It focuses on promoting Indigenous clean energy action as a powerful
means to give force to The United Nations Declaration on the Rights of Indigenous Peoples
(UNDRIP) through Indigenous leadership and communities across the world.

Bringing It Home – this Indigenous-led initiative seeks to enable Indigenous communities to
implement energy-efficient homes and facilities. The program fosters community-centered
healthy energy living by building and strengthening capacity in six key areas: governance and
leadership, asset management, maintenance, skills, design and construction, and financing. 

Generation Power – a training and career program for Indigenous Youth in the clean energy
sector. Generation Power is a holistic, capacity-based program that acknowledges the skills,
talent and qualifications of Youth and employers. 

ImaGENation – connects eligible ICE program participants with industry-leading experts from
across the clean energy space. Mentors provide one-on-one personal and professional
development support to participants, helping them hone their leadership skills, enabling them to
advance clean energy projects.

ICE Mentorship – connects eligible ICE program participants with industry-leading experts from
across the clean energy space. Mentors provide one-on-one personal and professional
development support to participants, helping them hone their leadership skills, enabling them to
advance clean energy projects.

Charge Up – through the Natural Resources Canada’s Zero Emission Vehicle Infrastructure
Program (ZEVIP), the Charge Up program is set to power the national Indigenous electric highway
by accelerating the implementation of electric vehicle (EV) charging stations in rural Indigenous
communities across Canada.

The ICE Network – is the knowledge hub for Indigenous clean energy leaders and others to share
learning and resources, building their capacity to catalyze successful clean energy projects.
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The Organization (continued)

https://indigenouscleanenergy.com/our-programs/20-20-catalysts/
https://indigenouscleanenergy.com/global-hub/
https://indigenouscleanenergy.com/bringing-it-home/
https://indigenouscleanenergy.com/generation-power/
https://www.imagenationenergy.com/
https://indigenouscleanenergy.com/our-programs/ice-mentorship/
https://indigenouscleanenergy.com/our-programs/charge-up/
https://icenet.work/
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The ICE Gathering – annually, this unique national event brings together Indigenous leaders in
clean energy, experts and practitioners, partners, utilities, academics, and governments from
across Canada. The goal is to strengthen relationships between these groups and promote
essential strategies to advance a clean energy transition.

ICE Resources – is a collection of the generous contributions from ICE team members and
programs. They are made more transferrable and accessible, some publicly through the ICE
Network and some directly to ICE Program participants.

The ICE Social Enterprise is governed by a Board of Directors, along with an Executive & Advisory
Council which provides oversight and input to ensure programming brings the maximum benefits
to Indigenous Peoples.
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The Organization (continued)

https://indigenouscleanenergy.com/connect-learn/ice-gathering/
https://indigenouscleanenergy.com/connect-learn/ice-resources/


 Indigenous Clean Energy

At ICE, the hope is that the work they do continues to pave the way for reconciliation with
Indigenous Peoples through a just, fair, and sustainable clean energy transition.

ICE envisions an energy future that leaves no one behind. One where Indigenous communities are
included in every decision about energy projects that are being contemplated on their territories.
This guides the focus of the ICE work and the impact they strive to achieve as an organization.
 
Below is a recap of the impacts of the ICE programs in the past year: 

Providing Clean Energy Capacity Building and Project Development Support 
ICE supports Indigenous Peoples to become clean energy change agents through capacity-
building, skills development, career training, and mentorship with high-quality, hands-on
programming. 

Each year, the ICE works to improve and continue developing robust programming. The ICE
believes in the power of capacity-building to enhance the economic, social, and environmental
benefits of clean energy products for communities across Canada. 

Promoting Indigenous Youth Clean Energy Leadership
ICE launched two Youth-focused initiatives with the goal of amplifying Indigenous Youth
leadership in the clean energy sector in 2021. Through the Youth programs, the ICE has continued
their work on advancing Indigenous Youth employment in the clean energy sector and advancing
equity in the sector through their employer equity training. The ICE has also supported Youth to
launch their own clean energy projects grounded in cultural identity and peer-to-peer support. 

Building Connections for Clean Energy Impact
In 2021, ICE focused on developing strategies and frameworks that foster broad, national
Indigenous inclusion in clean energy opportunities. 

As the energy transition process diversifies, including into new areas of infrastructure and
investment, ICE seeks to address diversity, equity, and Indigenous inclusion through outreach and
engagement with Indigenous communities who are not currently participating in the clean energy
economy. 
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Indigenous Clean Energy Impact

Sharing Knowledge and Fostering Collaboration
With ICE’s robust national network, they are well positioned to connect people across their community
to advance clean energy partnerships. ICE offers open and transparent programming where all
groups are welcome to participate in webinars, ICE network, and annual conference, The ICE
Gathering. 

To learn more about Indigenous Clean Energy please click here, https://indigenouscleanenergy.com/  

https://indigenouscleanenergy.com/
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The Opportunity

Develop and implement comprehensive organization governance systems reflecting high
standards of fiduciary responsibility, transparency, and openness.
Responsible to the Board of Directors for all organizational matters in collaboration with
members of the senior management group including setting of Agenda’s and acting on Board
direction and guidance.
Organize and offer recommendations regarding Board membership, assessment of Directors,
and coordinate related elections and appointment processes.
Organize and offer recommendations regarding Board and AC membership, assessment of
Directors, and coordinate related elections and appointment processes.
Coordinate ICE Annual Assembly including preparation and circulation of pertinent materials –
organizational, programmatic, and financial.

Ensure that ICE has fully developed financial and accounting systems including budgeting and
cash flow management.
Provide strategic direction to ICE Financial Team, and oversight for this key organizational
function.

ICE’s Executive Director (ED) represents the lead management position for the organization.
Working in collaboration with the organization’s management group, known as the Senior
Management Team, the ED has responsibility for the overall strategic direction, program delivery,
financial management and performance of ICE. 

Roles and Responsibilities

Governance

Finance 
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Meet regularly with the lead financial manager to identify financial issues, and problem solve
system and risk issues, as well as identifying strategic options.
Facilitate senior management and Financial Team deliberations to strengthen ICE’s financial
systems and reporting, and risk management, involving program managers.
Relate to ICE’s External Accountants and Auditors along with the lead financial manager for
financial systems and recording keeping management, and auditing.
Review and recommend approval of ICE Financial Statements to the Board of Directors.
Provide oversight of ICE cash flow management led by the Financial Team which works in close
collaboration with the senior management group and programs leads.
Provide oversight of ICE annual budget led by the Financial Team which works in close
collaboration with the senior management group and programs leads.
Ensure that the organization’s Annual Budget is presented to the Board of Directors for approval
and sign off, and the regular financial/budget updates are available.
Develop a plan for an ICE Endowment Fund with senior management group, including plans for
fund raising (Canadian, US and global), and arrangement for use of contributions. 
Contribute to the targeting of major funders, and lead or co-lead with the senior management
group approaches to major funder.

Coordinate the development of ICE’s Strategic Goals and provide guidance and oversight for
congruent and impact-focused programming goals, based of involvement of all ICE staff
members, and supported by the senior management group.
Collaborate with ICE staff, led by the senior management group to develop and implement a
Theory of Change for the organization.
Lead, co-lead or ensure organizational leadership for high-priority strategic interests, notably
through relationships with National Indigenous Organizations (NIOs). 
Promote the integration and advancement of the Sustainable Developments Goals (SDGs)
through ICE programs to achieve Indigenous social, economic, and environmental outcomes
within programs.

Provide direction and oversight of ICE’s senior management group, including the setting of Key
Performance Indicators (KPI’s).
Organize reviews of management performance, including of the ED, through 360 reviews or
similar approaches.
Participate in all management meetings, including senior management group, Operations-
Finance, and the Impacts Forum (i.e., Programs).
Provide oversight for decision-making with the Delphi Group for shared services (payroll, admin,
shared offices, etc.) based on a shared office facility in Ottawa.

Strategy

Management

Roles and Responsibilities (continued)
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Ensure ICE’s KPI system sets KPI’s for individual staff supportive of ICE and program goals, and
KPI’s are evaluated mid-year and at year-end.
Work with the senior management group to have them set their KPI’s, and input into and review
the ED’s KPI’s.
Support ICE recruitment efforts as required.
Support the salary system and structure in place for the organization.
Support an Elders’ Circle for the organization.

Provide guidance and support relationships with the Government of Canada, including ministerial
offices and senior bureaucracy.
Provide guidance ICE relationships with provinces and territories.
Represent ICE in some government forums or ensure that ICE is represented by senior or program
managers. 

Human Resources 

Government Relations

Roles and Responsibilities (continued)

Represent ICE externally to NIOs,
governments, and to funders and partners,
or ensure such representation on the part of
ICE team members.
Build and diversity ICE leadership promoting
a shared leadership model amongst the
team.

Offer input to strengthen ICE’s
Communications Strategy.
Be available as required to provide input
into ICE communications.
Provide input and support of ICE’s Annual
Report. 

Leadership

Communications
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Undergraduate degree is required. A post-graduate degree would be considered an asset.

Minimum 5 years’ leadership experience as an organization administrator, including responsibility

for budget, personnel recruitment, retention, and evaluation.

Minimum 5 years’ experience in developing and implementing strategic and operational plans to

achieve organization goals, and successfully managing the related resources.  

Proven track record of developing and building successful relationships and outcomes with

Indigenous communities. 

Strong understanding of Indigenous cultures and traditions as well as a sound political acumen,

diplomacy, tact and enjoy building and leading teams. 

Direct experience reporting to a board and executing on its strategy including leading the

strategic and operational planning processes for the organization and the ongoing monitoring of

performance relative to the strategic plan.

Ability to present to various groups, large and small, internal and external, formal and informal.

A strategic and effective relationship builder with excellent communication skills, both written

and verbal. Skill and experience at preparing briefing notes on various topics.

Personable, friendly, with the ability to quickly form strong working relationships with a variety of

people in diverse settings.

Able to develop, implement, and execute strategic and operating plans and communicate

progress on these plans with great confidence and credibility.

In addition to the above experience, this position requires a diverse array of skills and competencies,

including:
Deep appreciation and grounding in Indigenous
cultures and relationships;
Knowledge and experience with corporate
governance;
Organizational management, including human
resource;
Financial management, systems, and reporting;
Government policy and processes;
Multi-faceted communications, including
enhanced oral and written skills;
Capacity to represent the organization and its
work to all parties and forums;
Relationships with Indigenous Peoples and
communities across Canada; and
Coaching and development of staff.

Qualifications
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Location: Ottawa

Located on the unceded territory of the Algonquin Anishinaabe Nation, the City of Ottawa is one of
the top 20 cities in the world for quality of living, and the best place to live in Canada, according to
Mercer and Money-Sense. It is the capital of Canada and is located four hours west of Toronto and
about 15 hours southwest of Thunder Bay. It has a population of just under 1 million people, making it
one of the largest cities in Canada.

With a state-of-the-art National Arts Centre, over ten museums, and a multitude of historical
buildings, Ottawa is the nucleus for art and culture within Canada. During winter, the city also
boasts the world’s largest outdoor skating rink, the Rideau Canal Skateway, a UNESCO World
Heritage Site which spans 7.8-kilometres and runs through the heart of downtown Ottawa. Across
the bridge and fifteen minutes away is also one of Canada’s largest conservation parks, Gatineau
Park, featuring unique plants and wildlife, beautiful heritage sites, and an array of trails and facilities
for hiking and other outdoor activities.



For more details or to further explore this important strategic leadership opportunity,
please contact: 
 

Leaders International specializes in the recruitment of Board of Directors, leadership
succession and executive level positions. Our global network, Penrhyn International, is a
world leader in the executive recruitment industry, with more than 47 offices in over 25
countries on 5 continents.

TO APPLY:

10

Laurie Sterritt • Partner 
Leaders International
Telephone: 778-838-4569 
laurie@leadersinternational.com       
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To apply, please submit a PDF Cover Letter and Resume directly to
ottawa@leadersinternational.com outlining your interest, qualifications, and experience. 

 
 
 

Mike Eagar • Partner 
Leaders International
Telephone: 613-619-8686 
mike@leadersinternational.com       

mailto:laurie@leadersinternational.com
mailto:laurie@leadersinternational.com

