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THE ORGANIZATION  CLEMENTS CENTRE SOCIETY 

Clements Centre Society (“CCS”) is a provincially registered not-for-profit organization and a federally 

registered charity. All services provided by the Society meet the rigorous international standards set by the 

Commission on Accreditation of Rehabilitation Facilities. 

The Society was started in 1957 by a group of parents who opened a school for their children in order to 

provide an alternative to placing them in an institution. When operation of the school was assumed by the 

School Board in 1965, the Society opened a sheltered workshop for adults with developmental disabilities. The 

Society has grown and evolved alongside the understandings and treatment of persons with disabilities. By the 

1990s, the range of services provided by agencies for children and adults with developmental disabilities had 

grown, and the Society added to its array of services in order to meet the needs of those living independently 

in the community. 

Vision 

The Clements Centre Society envisions a community in which all individuals are included, valued, & celebrated. 

Mission 

CCS brings hope, belonging and independence to children, youth and adults with developmental needs and 

their families by offering programs and services that promote participation and engagement. 

Values 

• All people have the right to be treated with dignity and respect 

• All people should have access to needed services that achieve maximal outcomes 

• All people are entitled to live and participate as full citizens in the community of their choice, with the 

same rights, obligations and responsibilities as other citizens 

• All people must have their personal autonomy protected, with every effort made to nurture and enhance 

self-determination 

To learn more, please visit Clement Centre’s website 

https://www.clementscentre.org/
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THE OPPORTUNITY  CHIEF EXECUTIVE OFFICER 

The CEO serves as the Chief Executive Officer of CCS, having overall responsibility for the general 

management and performance of the business, activities, and other affairs of CCS, in accordance with the 

strategies, plans and policies approved by the Board of Directors. The CEO leads and manages CCS through 

the development and implementation of strategies, policies, the management of its human and financial 

resources, and efficient and effective operations.  

This is an outstanding opportunity for a progressive, visionary leader to take a dynamic organization to the 

next level.  With a shifting funding landscape, opportunities are ripe for expanding or modifying CCS’s diverse 

range of services with the goal of maximizing the community impact.  Succeeding a long-tenured CEO who 

oversaw a period of significant growth, CCS’s next CEO will be in a unique position to assess the structure and 

operational model, and position the organization for further success. With a supportive Board and engaged 

leadership team, both of which are committed to justice, equity, diversity and inclusion, CCS is poised to do 

great things in its next phase of evolution. 

Duties & Responsibilities 

• Lead and manage CCS within the parameters approved by the Board of Directors; 

• Direct CCS’s activities in a manner that ensures the assets of CCS are safeguarded and optimized; 

• Evaluate the effectiveness of CCS programs to ensure they are responsive to CCS objectives; 

• Be aware of government policy, community initiatives, and provincial issues relating to children and 

youth with special needs and persons with developmental disabilities in order to maintain leadership and 

foster responsiveness to individuals and families; 

• Show leadership in advocacy for the individuals and families CCS serves so they obtain needed support; 

advocate within CCS for support and change to the systems that affect children, adults and families; 
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• Ensure the integrity of CCS’s internal control and management systems; 

• Assess expenditure, develop alternative funding sources and determine their feasibility, recommend 

courses of action and provide program information to the Board; 

• Develop and implement organizational policies to guide CCS within the framework of the vision and 

strategic goals approved by the Board; 

• Seek Board approval for additions or changes to programs; for budget plan; and for capital plan; 

• Identify, and report to the Board, risks of CCS and implement systems to manage these risks; 

• Make management and operational decisions on courses of action that will affect the delivery of CCS’s 

programs and its resources; 

• Ensure CCS maintains a high level of ethical conduct and complies with all requirements set out in the 

Societies Act or by governmental policy or directive; 

• Act as the primary spokesperson for CCS and oversee CCS interactions with the public and stakeholders; 

• Lead a communication strategy in keeping with a communications policy approved by the Board; 

• Maintain a positive working relationship with all key stakeholders; and 

• Ensure compliance with provincial and federal regulations and legislation. 
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THE PERSON 

The CEO should be a visionary leader who will expand on the foundation of Clements Centre Society, 

managing and improving programs and resources to enhance individuals’ and families’ experience, 

and the organization’s mandate. Possessing an inclusive and collaborative leadership style, the CEO 

builds engagement by creating a true team environment, leveraging the expertise and strength that 

exists within the organization. The CEO should be skilled as a speaker and advocate who possesses 

the ability to promote Clements Centre Society with grace and empathy. 

Knowledge, Skills, & Abilities 

• A university degree in a business or a social service focus is required; a graduate degree is preferred; 

• Five+ years of managerial and financial control experience in a large, operationally complex organization; 

• Highly accomplished in decision-making; has the capacity to take control of situations as required; 

• Strong leadership skills, ability to build and engage high-functioning teams;  

• A demonstrated and in-depth working knowledge of community-based programs and services in the 

social services sector, funding sources, community relations, and Board relations is required; 

• A visionary who has demonstrated the ability to successfully implement innovative initiatives; 

• Experience in strategic and operational planning, organizational and financial management; 

• Strong communication, presentation, policy development and administrative management skills; 

• High-level managerial and labour relations skills (planning, negotiating, and bargaining); and 

• Demonstrated ability to manage multiple, concurrent projects and deadlines, including effectively 

managing crisis or emergency situations. 
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Competencies and Personal Characteristics 

Leadership - Achieves desired organizational results 

by encouraging and supporting the contribution of 

others; a proactive and positive team player who acts 

with a sense of urgency and leads by example; sets 

and communicates clear goals. 

Accountable – Holds self and others accountable for 

responsibilities; focuses on results and measuring  

attainment of outcomes in a business focus. 

Strategic – Develops a plan in support of                

organizational strategic direction. Demonstrates an             

understanding of the link between one’s job          

and overall organizational goals and needs. 

Integrity and Honesty – Demonstrates a resolute 

commitment to and respect for the spirit behind the 

rules and core values of the organization, setting an 

example of professionalism and ethical propriety. 

Influential and Collaborative – Has an open and   

consistent approach to working with others and   

possesses strong interpersonal skills, with the ability 

to build relationships and develop/maintain         

partnerships, obtaining stakeholder agreement. 

Creativity and Innovation – Develops new insights 

into situations; questions conventional approaches; 

encourages new ideas ; designs and implements new 

or cutting edge programs/ processes 

Effective Working Relationships – Treats colleagues, 

and stakeholders with respect; resolves conflicts in a 

timely manner, negotiates effectively, and provides 

effective feedback to colleagues/employees. 

Communication – Clearly presents written and verbal  

information; writes with clarity and purpose;        

communicates effectively in both positive and       

negative circumstances; listens well. 

People Development – Fosters learning and          

development of others through coaching, managing    

performance and mentoring; has a genuine desire to 

develop others and help them succeed; formally and 

informally recognizes deserving staff and colleagues. 

Individual and Family Focused – Anticipates and 

attends to the needs of internal and external 

stakeholders of the  organization; keeps individuals’ 

and families’ interests in the forefront. 



COMPENSATION 

A competitive compensation package will be provided including an attractive base salary and excellent benefits.  

Further details will be discussed in a personal interview.  

 

FOR INFORMATION PLEASE CONTACT: 

Julian Manchon or Tony Kirschner 

LEADERS INTERNATIONAL EXECUTIVE SEARCH 

#880—609 Granville Street 

Vancouver, BC    V7Y 1G5 

Phone: (604) 688-8422 

Email: vancouver@leadersinternational.com 

mailto:vancouver@leadersinternational.com

