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About SAIT 
www.sait.ca 

In 1916, SAIT's doors opened in Calgary, Alberta with 11 students and a mandate to train veterans 
returning from the First World War. Over the years, they've matched community needs — as a hospital 
during the Spanish Flu pandemic and as a Royal Canadian Air Force Wireless Training School during the 
Second World War. 

Fast forward to today and SAIT’s action-based learning, solution-focused research and industry 
partnerships are helping to shape the next generation of inventors, entrepreneurs and pioneers. 

SAIT is a global leader in applied education and an institution that empowers employees to make a 
difference in the lives of their students. 

Building on more than a century of history, SAIT is looking for innovative employees wanting to create a 
future with them. As part of their team, you are encouraged to be bold and inventive, bringing new ideas 
to the table. Change excites you. 

SAIT offers the chance to do work with a purpose, developing leaders in the classroom and their 
workspaces, encouraging lifelong learning for both students and employees. 
 

Vision Statement:  
To be a global leader in applied education. 

SAIT believes in: 

Excellence as demonstrated by fresh thinking, best practices, entrepreneurial initiatives, bold solutions 
to new opportunities and fiscal responsibility. 

Collaboration and we work together as a learning community to serve our students and partners.  

Fairness modelled by honest and ethical dealings in our relationships with students, employees and 
partners. 

http://www.sait.ca/
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The Role of Education in Reconciliation 
SAIT respectfully acknowledges it has much to learn on the path to reconciliation. Individually and 
collectively, we need to deepen and broaden our knowledge and understanding of the devastating 
impact of colonization. We need to turn a critical eye on our systems and processes to identify and alter 
those which stand in the way of access and success of Indigenous students. We need to reflect on what 
we teach and how we teach it to ensure that Indigenous truths and ways of knowing are honoured and 
respected. We need to broaden our perspectives — and in turn broaden the perspectives of our learners 
— so reconciliation is not a responsibility that lies with others, but a privilege embraced by each of us.  

~Indigenous Learner Success Strategy 2019/2021 

 
The Truth and Reconciliation Commission (TRC) issued 94 Calls to Action to redress the legacy of the 
residential school system and to advance the process of reconciliation in Canada. Nineteen of the Calls 
to Action have implications for post-secondary institutions, which have a significant role to play in closing 
Indigenous education and employment gaps and in furthering reconciliation through education about 
Indigenous history and the legacy of residential schools. Find out more about the TRC. 

SAIT began the journey toward reconciliation with foundational initiatives such as:   

• establishing the Chinook Lodge Resource Centre. Opened in 2001, the lodge is responsible for 
the recruitment and retention of Indigenous students. A warm, welcoming and ethical space 
offering spiritual teachings and practices, the lodge gives Indigenous students a sense of 
congruence and ownership — a place where they belong 

• partnering with other institutions to create pathways through basic adult education for Indigenous 
students 

https://nctr.ca/
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• piloting a non-credit Certificate of Achievement in Pipeline Operations with 60 Indigenous 
students 

• working with First Nations to provide customized skills-based training tied to economic 
development plans 

• offering customized training programs to unemployed Indigenous youth 

• developing a course in English literacy and communications at the Grade 10 level, with a focus on 
Indigenous content 

• developing a math course aimed specifically at helping Indigenous students meet admissions 
requirements for SAIT upgrading programs 

• offering summer camps for Indigenous junior high students 

• piloting an Indigenous dual-credit offering. 
 

Indigenous Learner Success Strategy 
As a leader in applied education, SAIT will continue its efforts toward closing the education and 
employment gaps and is intensifying its efforts with a dedicated Indigenous Learner Success Strategy. 
This is a significant step in the process of Indigenization and it commits SAIT to taking action toward four 
strategic priorities: 

ACCESS: Address low levels of post-secondary attainment and provide clear pathways into SAIT and 
other post-secondary programs. 

SUCCESS: Enhance successful transition, retention and program completion, as well as labour market 
attachment, for Indigenous students. 
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AWARENESS: Increase faculty, staff and students’ knowledge of Indigenous Peoples’ cultures, 
histories, values and belief systems. Develop Indigenous curricula and new approaches to Indigenous 
teaching and learning support. 

COMMUNITY ENGAGEMENT: Build strong relationships with Indigenous communities, aligning with 
community development needs and improving access to education and training. 

  
To learn more about the strategy, visit: https://www.sait.ca/assets/documents/publications/2019-
indigenous-learner-success-strategy.pdf 
 

The Opportunity 
Director, Indigenous Engagement 
Are you passionate about the transformative power of education? Would you like to build bridges that 
connect the Indigenous community with the post-secondary environment? If so, this opportunity is for 
you. 
 
SAIT is looking for a Director, Indigenous Engagement to lead the development, implementation and 
evaluation of SAIT initiatives designed to ensure the success of Indigenous students, employees, and 
communities.  
 
You are a natural connector, someone who can build relationships with the various Indigenous 
communities across Alberta, as well as internally with SAIT schools and departments. You want to reduce 
systematic barriers for the Indigenous community and Indigenous learners, within SAIT and through 
collaboration with other post-secondary institutions and community organizations. You want to break 
the trail for students seeking a post-secondary education and open doors for them. 

https://www.sait.ca/assets/documents/publications/2019-indigenous-learner-success-strategy.pdf
https://www.sait.ca/assets/documents/publications/2019-indigenous-learner-success-strategy.pdf
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You understand individual community customs and protocols and are comfortable with educating others, 
but also have the ability to consult with and learn from individual communities.  
 
You are someone who knows what it is like to walk in both worlds.  
 

Key Responsibilities 
• Lead the development, implementation, and evaluation of Indigenous programs and policies at 

SAIT 

• Provide expert guidance and support to the President and Vice-Presidents on partnerships and 
pathways to success for Indigenous students, employees, and communities 

• Work with all Schools and Departments at SAIT to enhance the Indigenous student and employee 
experience. This includes student recruitment, employee hiring, Indigenous alumni support, 
scholarship and funding initiatives, and student support 

• Lead Indigenous advisory councils as required 
 

Community Connections 
• Understand community challenges and obstacles when it comes to post-secondary education 

• Build confidence across the SAIT community by developing understanding of Indigenous customs 
and implementing practices that better support Indigenous students 

• Act as first point of contact for Indigenous matters and be the glue for the communities and 
various groups across SAIT 

• Empower and support SAIT to be more representative of the communities we serve 
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The Person 
• Must have Indigenous ancestry and demonstrated connection with Indigenous communities and 

networks; Short-listed candidates will be invited to participate in a process that will validate their 
Indigenous heritage, relationships, cultural knowledge and community connections. 

 

Qualifications, Skills, and Abilities 
• Well versed in education system with knowledge on how to build bridges with communities 

• Ability to articulate an Indigenous world view within a post-secondary educational context 

• Proven judgement and discretion in dealing with confidential and sensitive matters 

• Excellent communication skills, both written and verbal, including the ability to collaborate and 
work effectively in small and large groups both within SAIT and in the broader community 

• Knowledge of an Indigenous language would be considered an asset 

• Ability to work evenings and weekends when required 
  

Education 
• Master’s degree combined with 5 years’ relevant experience, or similar combination of education 

and experience. 
 

Experience 
• Personal, lived experience of Indigenous cultures, histories and knowledges complemented by 

connections and familiarity with Indigenous communities and organizations across Alberta 

• Experience working meaningfully to address the TRC Calls to Action and the United Nations 
Declaration on the Rights of Indigenous Peoples (UNDRIP) within a professional setting 

• Must have experience working within large, complex organizations, ideally within a post-
secondary environment 

• Experienced in working with senior-level decision makers 
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• Demonstrated experience with developing, leveraging, and maintaining close ties with key 
members, organizations, and affiliations within Indigenous communities 

• Leadership ability and supervisory experience 
 

The City: Calgary 
In Southern Alberta, "Blackfoot" is the European name for the First Nations people who inhabited (and 
still inhabit) what is now known as the Calgary region. The Blackfoot are a confederacy of groups (or 
"nations") sharing a common language, each with a distinct dialect: the Siksika (Blackfoot), the 
Kainah (Blood), and the Northern Peigan (sometimes spelled Piegan or Piikuni). A fourth group, the 
Southern Peigan, resides in what is now Montana. 

The name "Blackfoot" derives from the traditional colour of their moccasins. Moccasins were either dyed 
a dark hue or darkened by the ashes from prairie fires common in the region. Treaty 7 succeeded in 
securing the survival of Southern Alberta's First Nations, but at great cost. Adapting a traditional nomadic 
way of life to a sedentary agrarian existence was a difficult transition and the area following the new treaty 
was time of struggle and hardship for the Blackfoot. 

Today First Nations is the fastest growing demographic in the city of Calgary. The total Blackfoot 
population numbers 16,000 in Canada and 15,000 in the US. Métis and aboriginals from other nearby 
nations including the Stoney and Tsuu T'ina (Sarcee) also have significant numbers in and around Calgary. 

Although the residential schools were, tragically, largely successful in eradicating First Nations languages, 
a community of several thousand Blackfoot speakers survives. A new generation of Blackfoot, interested 
in reconnecting with traditional customs and culture, has taken up the language in an effort to revitalize 
it. 
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To Apply 

Applications must include a curriculum vitae and letter of interest with details that answer the 
following:  

1. Please describe your personal connection to Indigenous education and engagement work and
how you have successfully led programs and services through traditional knowledge and cultural
teachings.

2. Please describe your experience building and maintaining effective relationships with Indigenous
Nations and communities, including those with traditional territories across Alberta.

Applications should be submitted no later than December 12, 2022 to Ottawa@leadersinternational.com 

For more details or to further explore this important strategic leadership opportunity, please contact: 

Laurie Sterritt | Partner 
Leaders International 
laurie@leadersinternational.com 
Telephone: 778-838-4569  

mailto:Ottawa@leadersinternational.com
mailto:laurie@leadersinternational.com
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