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THE INSTITUTION  LANGARA COLLEGE 

Langara College’s mission is to provide diverse learners with the academic and experiential founda-

tion for further education, career success, personal, and professional development. Langara does this 

by championing relevant, innovative, high-quality programming and applied research that aligns with 

BC’s economic plan: Future Ready: Skills for the Jobs of Tomorrow. The College also does this 

through cultivating community engagement and partnerships that advances its commitment to    

support student success, developing the vital talent needed to grow and innovate BC’s economy.  
 

snəw̓eyəɬ leləm Langara College provides university-level programs and courses and offers a variety 

of qualifications, including baccalaureate degrees, associate degrees, diplomas, certificates, and     

citations in more than 60 subject areas offered over three semesters per year. This includes four   

baccalaureate degrees in health, bioinformatics, and business. Langara is a popular choice for univer-

sity transfer students due to smaller class sizes, excellent support services, and competitive tuition 

fees. More students transfer to BC universities from Langara College than from any other college in 

the Province.   
 

Langara is proud to be one of BC's leading undergraduate institutions providing programs and 

courses to more than 19,000 students annually. Guided by its shared values of collaboration, account-

ability, service, integrity, and excellence, Langara’s vision is to be Canada’s premier pathways college, 

strategically positioned to prepare students for an exciting future.  
 

To learn more, please visit Langara’s website and see Langara’s Strategic Plan 2025. 

https://langara.ca/
https://langara.ca/about-langara/strategic-plan-2025/index.html
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THE OPPORTUNITY  PROVOST & VICE PRESIDENT ACADEMIC 

Reporting to the President and CEO, the Provost and VP Academic (“Provost”) provides leadership for short 

and long-term academic planning as well as for the development and overall implementation of college-wide 

educational, human resources, and fiscal policies pertaining to the portfolio. The Provost, as senior academic 

leader, is responsible for advancing the academic mandate of the College through the development and     

implementation of strategies that promote growth and success in teaching and learning and applied  

research. The Provost ensures integration of library services, program development initiatives, program review 

and renewal processes, and the application of technology to pedagogy to assist in delivering on the mission of 

the College.  The Provost provides strategic leadership and direction for the delivery of student support and  

development services for the College community including registrar and enrollment, accessibility, counselling, 

athletics, and student engagement, and is responsible for advancing indigenization of the College and  

curricula. In addition, the Provost provides leadership to the entire portfolio on matters relating to advancing 

Equity, Diversity and Inclusion and mitigation of climate change (sustainability). 

With the recent installation of President Dr. Paula Burns, the Langara College community is fresh with renewed  

energy; this is an outstanding opportunity for a progressive and visionary academic leader to help take a   

thriving institution to the next level. Understanding how to leverage data to inform critical decision-making and 

drive student enrollment management across the College, the Provost should bring a strategic mindset that is 

directed toward growth, quality, and innovation. With a continued focus on Indigenization, EDI, and            

sustainability (in all its forms), the Provost should bring a strong track record of putting these ideas into action 

and supporting  students, faculty, and staff from all backgrounds.  
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Duties & Responsibilities 

Educational and Student Services Planning and Coordination 

• Responsible for the relevance and quality of the College’s Academic educational programs and services; 

• Works collaboratively with all members of the Executive Leadership Team (ELT) to ensure efficient and 

effective leadership of the College; 

• Responsible for the maintenance of an appropriate committee structure to ensure strong regular  

communication, collaboration, planning and problem-solving among the members of the academic 

leadership team, including Division and Department Chairs; 

• Responsible for academic support and instructional activities such as educational technology, mak-

erspace, teaching, and curriculum development in alignment with the academic and strategic plans; 

• Responsible for learning supports that are in keeping with the mission and vision of the College; 

• Promotes the development of new courses and programs and student and instructional support services; 

• Responsible for ensuring the promotion of excellence in curriculum development and in pedagogy,  

including the appropriate use of educational technology, and ensures that resources are in place to  

provide assistance to instructional departments in those matters; 

• Assists in the preparation of documents and reports required by government (e.g., educational plans, 

institutional reviews, annual reports, program profiles, enrolment reports, etc.); and 

Policy Development and Implementation 

• Responsible for the development and implementation of college policies and procedures related to    

regular studies programming, enrolment, and student services; and  

• Is Executive Sponsor, along with other Executive Leadership Team members of the implementation of an 

ERP (Enterprise Resource Planning). 
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Budgeting and Finance 

• Responsible for the development and implementation of college policies and procedures related to reg-

ular studies programming, enrolment, and student services; 

• Prepares, in collaboration with direct reports, the operating and capital budgets of the Provost portfolio; 

• Responsible for the overall allocation of the operating and capital budgets within the Provost portfolio; 

• Ensures that expenditures fall within the limits of the approved budgets for the Provost portfolio; 

• Supervises the implementation of multi-year educational plans consistent with the approved operating 

and capital budget; and 

• In collaboration with the VP, Administration and Finance seeks to ensure annual budget process enables 

the College to deliver on its mission. 

Representation and External Liaisons 

• Is the senior officer of the President’s administrative appointees to Education Council and works with the 

chair of the Council to provide administrative & educational leadership for the operations of the Council; 

• Attends all Board meetings, and provides advice as requested, at all public, in-camera, and, on occasion, 

designated sub-committee meetings of the College Board; 

• Represents the College on international, national, provincial, and regional committees and task forces; 

liaises with the Ministry, the school system, colleges, institutes, universities, and other institutions and at 

appropriate community meetings, events, and public hearings;  

• Maintains association with, and contributes to, professional associations relevant to the Provost; and 

• Establishes procedures required for optimal communications across the College. 
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People and Culture 

• The Provost applies, in consultation with the VP, People and Culture, applicable Collective Agreements, 

relevant human resources practices and procedures and works with the reporting Deans, Directors, and 

others to ensure that they are carried out fairly and consistently; 

• Provides educational and administrative leadership, including mentoring, management, and evaluation, 

to administrators reporting to the Provost; 

• Attends formal and informal meetings between the College and the Langara Faculty Association to  

ensure that the College’s interests are appropriately represented while maintaining a labour relations  

climate of mutual respect and problem-solving to achieve common goals; 

• Manages performance of direct reports and develops performance and development plans to achieve 

overall organizational goals; may recommend or impose disciplinary action in accordance with college 

policy and legislation; 

• Delegates appropriate authority to the administrators reporting to the Provost and provides them with 

the necessary information, supervision, & support to enable them to fulfil their duties and responsibilities;  

• Develops succession plan(s) for the Provost portfolio; and 

• Chairs and / or participates on search committees for administrative positions. 

Research 

• Responsible for the scholarly activity and applied research program, including the maintenance of an  

administrative structure to promote and support scholarly activity and applied research by the faculty. 

• Leads the development, maintenance, and implementation of policies governing various aspects of     

research activities in compliance with accepted standards. 

Other Responsibilities 

• Assumes the duties of the AVPs (Associate Vice President), Deans, or other administrators reporting to 

the Provost as and when required; and 

• Assumes the duties of the President as and when required at the discretion of the President. 
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THE PERSON   

The Provost should be a visionary leader who possesses the collaborative skills, presence, and wherewithal to 

inspire Langara’s communities The ideal candidate effectively manages at both the strategic and operational 

levels, working alongside the Board, faculty, staff, and external communities, toward student success.  

Possessing an inclusive leadership style, they should live with a sense of integrity and ethics that aligns with 

Langara’s mission and values. Experience working with Indigenous learners and communities is expected. The 

Provost should possess sufficient business acumen and policy expertise to assist with complex decision-making, 

as well as guide colleagues and staff through challenging initiatives. 

Education and Experience: 

• Graduate degree (preferably at Doctoral level); 

• Ten plus years of post-secondary leadership and management experience at a senior level (e.g., Dean or 

Director or above) in a unionized public sector environment. An equivalent combination of education 

and experience may be considered; 

• Instructional experience at the post-secondary level; 

• Understanding of labour relations matters and collective bargaining processes; 

• Experience developing and implementing new strategies, policies, and procedures; and 

• Knowledge of student, learning support, registrar services and supports. 

Skills and Abilities 

• Strong interpersonal and communication skills; 

• Ability to express views, ideas, and facts effectively, both orally and in writing; 

• Extensive knowledge of college objectives and operations and of university undergraduate-level  

programming as well as career and employment focused programming; 

• Extensive knowledge of governance and management organizational models; 

• Considerable knowledge of budgetary processes; 
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• Demonstrated ability to work with individuals at all levels in a variety of consultative and collaborative 

processes; 

• Superior ability to develop, interpret, and apply College, government, agency, and departmental policies, 

procedures, and guidelines; 

• Ability to work collaboratively in a collegial environment; 

• Strategic thinker and leader; 

• Ability to develop, motivate and empower an academic management team; 

• Demonstrated ability to be innovative and deliver student focused educational programs and services; 

• Demonstrated ability to build and maintain a positive labour relations climate with union representatives; 

and 

• Demonstrated organizational, analytical, and problem-solving skills. 

Leadership Competencies 

• Solution orientation – Makes timely decisions and advances solutions that are in the best interest of the 

College and our students. 

• Accountability – Fosters and demonstrates a culture of accountability and ownership. 

• Relationship intelligence – Demonstrates emotional maturity and operates respectfully in all situations 

and dynamics. 

• Conflict resolution – Acts with courage to take on the tough issues and conversations. 

• Mobilization of people – Empowers others to be engaged, motivated and resilient through change. 

• Vision and strategic thinking – Energize people around the vision and supports team alignment with the 

strategic plan. 

• Continuous learning – Cultivates a growth mindset and provides opportunities for development. 

• Communication – Uses personal interaction, transparency, and language to effectively build trust and 

commitment. 



Langara College welcomes those who have demonstrated a commitment to upholding the values of justice, equity, 

diversity, and inclusion, and will assist the institution to expand its capacity for diversity.  Langara encourages      

applications from equity seeking groups; these include women, persons with diverse gender expressions, persons 

of all sexual  orientations, racialized persons, persons with disabilities, and First Nations, Métis, and Inuit persons.  

However, all qualified people are encouraged to apply.  

COMPENSATION 

A competitive compensation package will be provided including an attractive base salary and excellent benefits.  

Further details will be discussed in a personal interview.  

 

FOR INFORMATION  PLEASE CONTACT: 

Nick Lay or Tony Kirschner 

LEADERS INTERNATIONAL EXECUTIVE SEARCH 

#880—609 Granville Street 

Vancouver, BC    V7Y 1G5 

Phone: (604) 688-8422 or Email: vancouver@leadersinternational.com 

mailto:vancouver@leadersinternational.com

