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Animakee Wa Zhing #37 First Nation comprises two geographically distinct communities approximately

200 km apart. The community of Regina Bay is located near the small town of Sioux Narrows, Ontario,

and the community of Windigo Island is water access only on a series of islands in a remote part of Lake

of the Woods near the United States and Manitoba borders. The community support facilities include a

health centre, recreation hall, administration building and water treatment plant in Regina Bay; and a

health centre, administration building, water treatment plant and school on Windigo Island. Animakee

Wa Zhing #37 has a registered population of 571, with 196 living on reserve.  

The Organization
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Reporting to the Chief and Council, the Executive Director (ED) leads and manages operations for

Animakee Wa Zhing #37. This important role acts as administrative lead and the link between Senior

Management and Chief and Council. They are responsible for all aspects of operations and ensuring the

Chief and Council are kept informed to support decision-making and is engaged to provide partner and

stakeholder perspectives. The ED ensures the necessary policies, processes and procedures are in place

for the Animakee Wa Zhing #37 administration to function effectively while supporting its members.  

The ED undertakes a wide range of activities to manage the overall health and viability of the

organization. This includes strategic and operational planning and implementation; fostering community

relationships; communications – external and government relations; and financial and human resources

management.  

The ED develops sufficient resources to ensure the financial health of the organization. They create an

organizational structure that enables collaboration and relationship building across all departments,

maximizes resources, and ensures efficiency. Obtaining, sustaining and reporting on public funding is also

a critical part of the ED’s responsibility. 

This position establishes, ensures, and maintains open, transparent, and effective communication

strategies with the Department Managers within the organization and with Band Membership of Animakee

Wa Zhing #37 including election processes. 

The ED researches and keeps apprised of new and emerging social, economic, and political issues which

may affect Animakee Wa Zhing #37 and informs Chief and Council to respond as needed.  

The Opportunity  
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Manage all staff of the First Nation;

Ensure policies are reviewed and updated regularly and are in compliance with relevant

legislation;

Establish objectives for the organization and formulate programs;

Develop policies, procedures and by-laws for the review and approval of Chief and Council;

Recommend, review, evaluate and approve documents, briefs and reports;

Ensure appropriate systems and procedures are developed and implemented to provide budgetary

control;

Manage agreements and relationships with other levels of government;

Maintain an open, equitable and service-oriented relationship between the community and the

administration;

Assist the Chief and Council with the design and implementation of physical development and

strategic plans;

Management the community’s infrastructure and assets.

Responsibilities  
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Accountability - Takes personal ownership and responsibility for the quality and timeliness of work

commitments.  

Critical Thinking - Applies systematic, logical reasoning when addressing problems or situations in

order to arrive at an appropriate solution or outcome.  

Building Relationships and Strategic Partnerships - Builds, develops and sustains business

relationships / strategic partnerships that are mutually beneficial, reciprocal and grounded in trust

and respect. Recognizes we are all interdependent and working towards the common good of the

organization.  

Results Orientation - Accomplishes established goals, delivers the outcomes required and

achieves the results. This includes the efficient and effective use of all resources (time, financial,

people and technology).  

Teamwork and Collaboration - Works collaboratively with others and addresses conflict in a win-

win productive manner. This includes a mindset of sharing with others whether it is knowledge,

recognition, information and skills. Working towards a common purpose for the good of Animakee

Wa Zhing #37  and the people it serves.  

Communication - Effectively delivers information in a transparent, honest and clear

manner. This includes actively listening, comprehending and responding appropriately when

interacting with people. Is respectful when expressing opinions and points of view.  

The ideal candidate for this position is a seasoned, knowledgeable and culturally astute leader who is

highly adaptable to change and able to navigate through multi-faceted and complex environments.

They are organized and able to balance the operational needs of a bustling organization with the

external demands of the role.  

As a highly visible regional leader, the ED possesses knowledge of Indigenous traditions, cultures and

values, urban and rural Indigenous communities, Indigenous issues and challenges, and the relevant

history and political landscape.  In order to build and maintain positive relationships, the ED approaches

members, stakeholders and all relationships with respect and inspires trust. 

The ED is a gifted communicator and negotiator, can influence policies and programs to ensure the

desired outcomes are reached for Animakee Wa Zhing #37 members. The ED leads with diplomacy,

transparency, honesty, and teamwork. They provide inspiration, guidance and support to their

committed and qualified team.

Core Competencies   
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A relevant post-secondary degree or diploma or equivalent experience

5+ years of successful leadership in a First Nation community or First Nation organization

with specific experience in the following areas:  

Administrative management and reporting on government programs and funding 

Strategic planning and policy development, operational planning, program and service

implementation and evaluation;  

Long-term organizational development, employee relations, and training;  

Interest-based negotiations;  

A certified Aboriginal Professional Administrator (CAPA) designation or be willing to obtain

Proven experience with strategic and financial planning and analysis as well as successful previous

experience building and overseeing a dynamic and modern human resources function  

Experience reporting directly to a Chief and Council or other governing body is strongly preferred;  
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Education And Experience  
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To Apply

Animakee Wa Zhing #37 is an inclusive and equitable organization, encouraging applications from 
qualified applicants, including persons with disabilities and members of visible minorities. The 
position is open to all qualified applicants, although preference will be given to candidates of 
Indigenous ancestry.

To further explore this exciting leadership opportunity, please call or submit your application in 
complete confidence, to Mike Eagar, Partner at Mike@leadersinternational.com or call 
613-619-8686. Application materials include a cover letter and resume.

Leaders International specializes in the recruitment of Board of Directors, leadership  
succession and executive level positions. Our global network, Penrhyn International, is a world 

leader in the executive recruitment industry, with more than 47 offices in over 25 countries on 5 

continents.
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