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THE ORGANIZATION  CAMOSUN COLLEGE  

Camosun College is located in beautiful Victoria, BC, with campuses on the Traditional Territories of the 

Lekwungen and W ̱SÁNEĆ peoples. Camosun acknowledges its welcome and graciousness to the      

students who seek knowledge there. 

Camosun College is one of the largest public colleges in BC with two campuses in Victoria: Interurban 

and Lansdowne. Each year, Camosun welcomes over 1,100 Indigenous students from First Nations,   

Métis, and Inuit groups, and over 1,700 international students from more than 70 countries. 

The college welcomed its first students in 1971 and adopted the name “Camosun”, a local Lekwungen 

(Songhees) First Nation name meaning “where different waters meet and are transformed.” Today, 

Camosun College offers over 160 innovative programs to help meet the needs of students and commu-

nities in Victoria and beyond. 

Camosun offers a wide range of programs to more than 14,000 students each year. Its education offer-

ings include university transfer and applied degree programs; career and trades training; upgrading 

and preparatory programs; and professional studies and industry training. Camosun College has 

earned an outstanding reputation for teaching excellence—they are proud of their faculty, staff and 

students, and the fact that it provides one of Canada’s best learning experiences.  

Camosun is large enough to provide great services and facilities for a vibrant campus environment on 

beautiful Vancouver Island, yet small enough to offer students the individual support, care and atten-

tion not found in most post-secondary institutions. 

Camosun’s impact as a college extends well beyond its highly skilled, job-ready graduates. It           

provides contract training opportunities for local businesses; research, innovation and prototyping   

services for industry; and well-trained co-op students for employers. 

With over 1,400 employees and annual expenses of $154 million, Camosun is  one of the community’s 

top employers and generates $1 billion in economic impact in our province every year.  

Further information can be found at website. 

https://legacy.camosun.ca/learn/school/indigenous-education-community-connections/
https://legacy.camosun.ca/international/
https://camosun.ca/programs-courses/find-program
https://legacy.camosun.ca/learn/areas/university-transfer-options.html
https://legacy.camosun.ca/learn/areas/trades-apprenticeships.html
https://legacy.camosun.ca/learn/areas/academic-upgrading.html
https://prosit.camosun.ca/
https://legacy.camosun.ca/about/partnerships/contract-training/index.html
https://legacy.camosun.ca/innovates/
https://legacy.camosun.ca/innovates/
https://legacy.camosun.ca/services/cooperative-education-career-services/
http://www.camosun.ca
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THE OPPORTUNITY  EXECUTIVE DIRECTOR, HUMAN RESOURCES 

Reporting to the VP, Administration & CFO, the Executive Director of Human Resources (ED, HR) provides  

strategic leadership to the College in developing and promoting a positive and effective HR environment in 

support of the college’s mission, values and strategic plan. 

The ED, HR acts as a key advisor to the college executive and senior leadership team to support the  

achievement of the college’s vision, mission, and mandate by demonstrating superior leadership skills,  

organizational awareness, and collegiality. The ED, HR provides sound decision-making on a diverse variety of 

HR matters, working with other members of the college community, government, and external agencies. 

This is an outstanding opportunity for a progressive HR leader to transform the HR function at a complex    

organization. With a motivated executive team and stakeholders, the ED, HR will look for opportunities to    

innovate, automate, and guide a service-oriented division that puts people at the centre of decision-making.  

Strategic and Operational Planning: functions as a key member of the College Executive Team (CET), which 

has collective responsibility for achieving the vision and goals established in the College’s strategic plan;       

develops, in conjunction with the HR Team, an operations plan that is consistent with meeting these objectives; 

ensures the department is committed to the continuous renewal of functions and processes. 

HR Accountabilities: provides leadership of the College’s HR programs to formulate a long-term plan for the  

department that articulates goals and actions; serves as a critical influencer and maintains focus on Camosun’s 

workplace commitments; identifies critical issues and determines mitigation strategies to ensure achievement 

of the plan’s goals; ensures an effective organizational structure to reflect operational needs and the appropri-

ate responsibilities to meet the objectives of the department; conducts regular reviews based on evolving    

relevant legislation and is responsible for HR policies and procedures. 
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HR Leadership: provides effective leadership; oversees workforce planning, including recruitment, evaluation, 

training and development of the teams; creates a culture that attracts and retains key talent and develops peo-

ple in alignment with the College’s long-term goals; ensures there is a strategic approach in place to faculty 

and staff relations that supports the college’s objectives; provides a strong service orientation; maintains an 

exceptional standard of integrity and ethical leadership; assumes responsibility to ensure communications 

across the institution are respectful and effective. 

People and Workplace Culture: directly and collaboratively with others, ensures there is an institution-wide 

strategic plan in place for people and workplace culture to support achievement of the College’s strategic 

goals; promotes synergistic partnerships between senior leaders, managers, union representatives, employees 

and other stakeholders / College areas in a pan-institutional approach that facilitates a productive labour / 

employee relations environment, promotes employee mental health and wellness, professional development, 

engagement and organizational resilience; serves as an active champion of difference and inclusion, and    

promotes the Camosun community and culture to the broader community and government agencies.  

External Representation: develops and maintains effective relationships with key officials in government, Post 

Secondary Employers Secretariat (PSEC) and the Post Secondary Employers Association (PSEA); represents the 

College, either directly, as a spokesperson, or as senior support in collective bargaining; liaises with public and 

private sector organizations to consult on best practices related to employment, benefits, recruitment and   

labour relations practices; participates on a variety of planning and policy-making committees within and    

outside of the College on matters related, but not limited to, HR issues. 

Board Accountabilities: provides the VP, Administration & CFO with timely, accurate and comprehensive      

information on all HR matters and assists conducting College matters by providing advice and guidance on 

diverse and complex HR and other related issues; prepares reports and submissions to the Board and presents 

to the Board and government agencies as required; attends and provides advice as requested at all public, in-

camera, and subcommittee meetings of the Board. 

Budget and Expenses: oversees an annual operating and capital budget for the department; authorizes,      

approves, and monitors budget expenditures.  
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THE PERSON 

The ED should be a visionary HR leader who possesses the presence and wherewithal to inspire the College’s 

many communities. The ideal candidate effectively manages at both the strategic and operational levels,  

working alongside faculty, staff, leadership, and external stakeholders, toward student success.  Possessing an 

inclusive leadership style, they should live with a sense of integrity that aligns with Camosun’s mission of    

serving its community.  Experience working with Indigenous learners, staff, faculty, and communities is an asset.  

The ED should possess sufficient business acumen and policy expertise to assist with complex decision-making, 

and to guide colleagues through challenging initiatives. 

Professional and Personal Qualifications 

• A post-secondary degree (graduate degree preferred) in a related discipline; 

• Five to ten years experience in a senior leadership role in Human Resources in a multi-union  

post-secondary institution and/or a public sector organization; 

• Extensive knowledge of employment, labour and human rights legislation with demonstrated knowledge 

as it relates to managing the HR and labour relations function in a public sector environment; 

• Extensive experience is negotiations, including collective bargaining in the public sector. 

• Expert knowledge of all HR functions and best practices such as compensation, job evaluation,  

recruitment, labour relations, organizational development, wellness and talent management; 

• Proven ability to motivate, coach and mentor team members to accomplish department and  

organizational goals. Promotes professional development and an exceptional customer service culture; 

• Strong commitment to establish effective relationships with internal and external clients by gaining their 

trust and respect; meets client needs through obtaining feedback to improve programs and services; 

• A demonstrated commitment to Indigenization, decolonization, diversity, equity and inclusivity.  

Understands and works to include the needs and voices of diverse population of staff and faculty; 

• A demonstrated track record in the effective management of people and budgets;  

• A history of strategic program delivery approach; and 

• An equivalent combination of education and experience will be considered. 
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College Capabilities 

As a member of the college community with responsibilities to enable the achievement of college-wide  

strategic objectives, the Executive Director will demonstrate the three core and three leadership capabilities 

identified in the College's Capability Framework:  

Focus on Students and Their Success (Core) 

We all have a role to play in promoting and supporting students - directly or indirectly - contributing to their 

success, education, and transition as they build their path to the future. 

Cultural Alignment (Core) 

Inclusion and respect align with Camosun’s traditions of lifelong learning and positive, supportive experiences 

for all. We examine our individual and institutional cultures and, through indigenization, consider other ways of 

knowing (thinking), being (approaches), doing (acting), and relating. 

Fostering and Nurturing Relationships (Core) 

Fostering and nurturing relationships is at the core of everything we do. Successful workplace relationships 

take time to develop and include building trust, engagement, and collaboration. 

Address College Needs (Leadership)  

In order to address college needs leaders recognize and respond to the complex, diverse and interdependent 

components. Leaders inspire others to work individually and collaboratively to achieve departmental/divisional, 

college and sectoral goals.  

Enable Self & Others (Leadership)  

To better serve students and the college to achieve success, leaders enable self and others to take responsibil-

ity and to participate in learning and development opportunities.  

Create Time and Space (Leadership) 

To be at our best and achieve organizational goals, we need both time and space. Time and space as a unitary 

concept promote opportunities to listen, plan, think, create, innovate and develop relationships. 



COMPENSATION 

A competitive compensation package will be provided including an attractive base salary and excellent benefits.  

Further details will be discussed in a personal interview.  

 

FOR INFORMATION PLEASE CONTACT: 

Robin Noftall or Tony Kirschner 

LEADERS INTERNATIONAL EXECUTIVE SEARCH 

#880—609 Granville Street 

Vancouver, BC    V7Y 1G5 

Phone: (604) 688-8422 

Email: vancouver@leadersinternational.com 

mailto:vancouver@leadersinternational.com

