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THE POSITION

The Chief Executive Officer (CEO) will partner closely with the Board of Directors to raise and manage
capital, steward investments, and ensure financial discipline that enables long-term prosperity. This is a
unique opportunity to lead an investment-focused organization at a pivotal stage of development, where
long-term success will be built on strategic vision, sound financial stewardship, and the ability to deliver
tangible results.

An ideal CEO will be a strategic builder; someone with the financial expertise to attract and manage capital
effectively, paired with the foresight to lay the foundation for enduring success. Entrepreneurialin approach,
this leader will bring the energy of a start-up while applying disciplined investment and governance
practices, working as a trusted partner to the Board and cultivating strong relationships with investors and
stakeholders to deliver both financial performance and lasting impact.

Key Responsibilities:

e Capital Growth & Stewardship: Raise, manage, and deploy capital to enable sustainable
prosperity.

e Strategic Leadership: Establish the foundation for long-term success through clear vision and
disciplined execution.

¢ Investment Oversight: Identify and advance aligned opportunities, ensuring due diligence and
sound portfolio performance

e Governance & Accountability: Provide transparent reporting and risk management in partnership
with the Board.

e Relational Leadership: Build and maintain credibility with investors, partners, and key

stakeholders.
THE PERSON
e Experienced executive with a track record in capital raising, investment management, or corporate
development.

e Proven ability to grow and steward capital effectively.

e Strategic thinker with demonstrated success in laying the groundwork for growth.

¢ Strongfinancial acumen and transactional expertise.

o Skilled relationship-builder, with credibility among boards, investors, and partners.

e Strategic thinker with entrepreneurial orientation with the ability to drive a dynamic and evolving
mandate.

e Post-secondary degree in Business, Finance, Economics, or related; advanced credentials (MBA,
CFA, IFM, etc.) considered an asset.

COMPENSATION

A competitive compensation package will be provided, including an attractive base salary and excellent
benefits. Further details will be discussed in a personal interview.
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