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THE ORGANIZATION COLLEGE OF NEW CALEDONIA
The Coll ege of New Caledonia (O0CNCYOG) has bee+secahdayi c a

educational needs of northern British Columbians since 1969. Serving an area ~117,500 square kilometers, or
12% of the province, CNC plays an important role in training and educating students in health sciences and
human services, trades and technology programs, business, university studies and continuing education. CNC

is a pillar in its communities and h aPBrince Geome, Buainspalkes e s

Mackenzie, Quesnel and Vanderhoof. Across all campuses, about 5,000 students are enrolled each year.

With affordable tuition, practical, hands -on learning and small class sizes, students can acquire the skills they
need for successful career in as few as 10 months. CNC offers students the ability to easily transfer into the

third year of degree programs, with transfer agreements with numerous universities in BC, AB, and elsewhere.

CNC is honoured to work with the Aboriginal people in this region, inclusive of the First Nations, Métis and
Inuit peoples. CNC acknowledges the graciousness of the First Nations peoples in welcoming those who are
seeking knowledge on their traditional territories. There are 22 First Nations communities within the region

served by the College: Cheslatta Carrier Nation, ?Esdilagh First Nation, Kwadacha Nation, Lake Babine Nation,

Lhei dl i Tdenneh Nati on, Lhooskodouz Dene Nati on, Lht a
Nadl ehWhut den, Nakdazdl i Whut den, Nazko First Nati on,
Nation, Stellatden First Nation, Takla Lake First Nat
Wet dsuwet den First Nati on, and Yekooche First Nati on.

To |l earn mor e, peébsite, ane readiits Strategi€ Nab arsl Academic Plan.
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http://www.cnc.bc.ca/
https://cnc.bc.ca/about/initiatives/strategic-plan
https://cnc.bc.ca/about/initiatives/academic-plan

THE LOCATION PRINCE GEORGE & NORTHERN BC

Prince George is a mid-sized city of about 100,000 people located in central British Columbia on the traditional

territory of the Lhei dl i-cover@ckhilsanda shad unve io allrdidetidns fooyn the r e e
beautiful BC outdoors, Prince George has all of the amenities of a larger city mixed with the charm and
friendliness of a smaller town. Due to being the largest city in the surrounding region and its wide variety of

employment options, Prince George serves as a dynamic hub for Northern BC.

Prince George has a thriving and diverse economy that offers professionals and tradespeople numerous
opportunities to advance their careers. Prince George is growing faster than both the provincial and national
economies in terms of GDP. The largest employment sectors include Wholesale & Retail Trade, Manufacturing,

Healthcare & Social Assistance, Construction, and Forestry, Fishing, Mining and Oil & Gas.

The dream of owning a home can become a reality in Prince George, where the average cost of a single -

family home well under the cost in other urban areas across Canada.

Prince Georgeds | ocati on odedsenrostdoor recneatibn activides that areecemsplet o f
mented by a full range of urban amenities. Whether you prefer a relaxing day at the lake, hiking in an inland

cedar rainforest, kayaking, canoeing, playing soccer or hockey, a day of shopping, an evening spent watching

live theatre or a symphony performance, or good food at atop -notch local restaurant, Prince George has it all.

And the best part is that everything is accessible, with the average round -trip in Prince George being under 30

minutes.

To learn more, please visit City of PG | Move Up Prince George | Tourism PG | PG Chamber of Commerce |

Community Arts Council of PG | Theatre Northwest | PG Symphony Orchestra | Parks and Recreation
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https://www.princegeorge.ca/Pages/default.aspx
https://moveupprincegeorge.ca
https://tourismpg.com/
http://www.pgchamber.bc.ca/
https://studio2880.com/
http://theatrenorthwest.com/
https://www.pgso.com/
https://www.princegeorge.ca/parks-recreation

THE OPPORTUNITY ASSOCIATE VICEPRESIDENT, STUDENTS

The Associate VicePr esi dent , Students (0AVPSO0) is a member 0
strategic leadership, innovation, and accountability for a comprehensive and integrated student support
ecosystem. The AVPS ensures the effective coordination of diverse, interrelated service areas, fostering a
cohesive and student-centered approach to the delivery of programs and services that enhance student
success, engagement, and well-being. The role plays a critical leadership function in advancing the student
experience at CNC, advocating for students and ensuring their perspectives inform institutional planning and

decision-making, working synergistically with the academic units.

>

P

Reporting to this position is a broad and complex po
to Indigenization and Reconciliation, equity, diversity, inclusion and belonging; student -centered education;
academic excellence; and community engagement. As a newly established role, the AVPS will lead the
development and integration of systems, services, and practices that enhance the student lifecycle, applying

strong change management principles to support institutional growth and transformation.

The AVPS leads the delivery of a relevant and responsive holistic model of student supports, services, and
programming across all campuses, ensuring consistency, accessibility, and responsiveness to learner needs. As

a key member of the Executive Team, the AVPS collaborates closely with senior leaders on institutional policy
development, strategic planning, budget stewardship, and cross -functional initiatives. The AVPS is responsible
for |l eading the i mplementation and ongoing evolution
cultivating a culture of enrolment management across the institution in collaboration with academic and
administrative leaders. This includes leveraging data analytics, environmental scanning, and evidence -based
planning to inform strategic decisions and optimize enrolment outcomes. Direct reports include the Directors

of Institutional Research & Enrolment Management, Learning Commons & Academic Success, Marketing &

Future Students, the Office of the Registrar, Student Services, and International.

College of New Caledonia - AVP, Students- Opportunity Profile 3| Page



_.A

Nature and Scope

The AVPS is accountable for the leadership, strategic direction, planning, coordination, and financial oversight

of an integrated portfolio of student -facing services and enrolment functions. These areas collectively support
the Collegeds Strategic Enrol ment Management framewo
decision-making structures. Portfolio responsibilities include:

1 Learning Commons & Academic Success Centre: Oversight of student accessibility services, testing and

tutoring supports, and library services, ensuring equitable access to academic resources.

{1 Student Services & International: Oversight of student conduct and policy development; student life,
housing, and recreation; academic and career advising; financial aid and awards; student retention and

first-year experience initiatives; and health, wellness, and international student supports.

q Office of the Registrar: Oversight in ensuring the integrity, accuracy, and compliance of student records,

credentials, and academic processes in alignment with legislation and Education Council requirements.

1 Marketing, Events & Future Students: Oversight in the development of integrated communications
strategies, student recruitment, marketing campaigns, digital presence, and event coordination to

support enrolment objectives.

1 Institutional Research & Enrolment Management: Oversight of the institutional data strategy, reporting,
enrolment analytics, dashboard development, and mandated reporting to the Ministry of Post -Secondary

and Future Skills.
In addition, the AVPS advances institutional priorities through the development of strategic partnerships,
initiatives, and frameworks related to SEM, EDIB, Truth and Reconciliation, community campus development,

digital transformation, K 812 transition pathways, and student health and wellness strategies.
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The AVPS contributes to institutional planning and e
and fosters a positive, respectful, and inclusive workplace environment. They also oversee automated & digital

services, a high school transitions strategy, and student health and wellness strategy.

The AVPSwill be part of a team actively engaged in contributing to and accomplishing the vision, mission, and
goals of the College and in supporting the aspirations and needs of our learners; they will promote a positive
work atmosphere by interacting and communicating in a professional manner that demonstrates mutual

respect with students and colleagues.

Specific Duties
1 Provide strategic and operational leadership for all areas within the Student Experience & Enrolment

Services portfolio;
f Lead the advancement of the Coll egefs Strategic EnI

1 Advance integrated recruitment, retention, engagement, and student success strategies across the

learner lifecycle;

f Collaborate closely with academic leadership to align student services and enrolment strategies with

academic priorities and student success outcomes;

1 Lead comprehensive planning, evaluation, and reporting processes, including the establishment of short -

and long -term goals aligned with institutional priorities;
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1 Responsible for student conduct and student related crisis intervention and support;

1 Oversee the development, implementation, and review of student policies, procedures, and initiatives

that support student success, development, and well -being;

! Build and sustain relationships with external stakeholders, including government, school districts,

Indigenous communities, and post -secondary partners;

1 Foster meaningful engagement with students, including collaboration with the CNC Student Union and

promotion of student voice in institutional processes;

1 Ensure effective communication, collaboration, and integration across portfolio areas and with other

College divisions;

1 Develop and manage operating budgets in collaboration with Finance, ensuring effective resource

allocation and fiscal accountability;

1 Provide leadership in human resource management, including collective agreement administration,

employee relations, and support for Directors and managers;

1 Mentor, coach, and evaluate Directors, supporting leadership development and continuous

improvement; and

1 Represent the College provincially, nationally, and internationally through committees, partnerships, and

sector engagement.
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